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Abstract Drawing on costly signaling theory and self-enhancement motive, this study examines the relationships
among proactive personality, knowledge sharing behavior, and organizational recognition. In addition to the individual
characteristic, this study considers job characteristics as conditional factors, and especially proposes the moderated
mediation model in which job complexity and variety moderate the relationships among proactive personality,
knowledge sharing behavior, and organizational recognition. To prove these hypotheses, empirical analyses are
conducted with 166 dyad samples collected from various industries. As predicted, individuals with high proactive
personality are more likely to become involved in knowledge sharing behavior, and this behavior increases
organizational recognition rated by their supervisors. Moreover, job complexity and variety moderate the positive
relationship between proactive personality and organizational recognition is mediated by knowledge sharing behavior.
These results reveal the motive in knowledge sharing and the boundary condition that is necessary to increase such
behavior. The study findings will ultimately contribute theoretical and empirical implications to the knowledge
management literature.
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Table 2. Correlation analysis between variables

Table 3. Results of hierarchical regression analysis on

- knowledge sharing behavior
Variable Mean [SD. |1 2 3 4
Knowledge sharing Behavior
1. PP 448 |75 Variable
Step 1 | Step 2 | Step 3 | Step 4
ok
2. TC 478 |1.10 |.42 Control variables
3. TV 4.71 1.09 | .46%** | S57H*x Age -.04 -.02 .02 -.02
4. KS 4.88 99 4% | 33kkx | D7k Gender -.19* -.15 -.14 -17*
5. OR 506|120 |28%xx | 34xes | geex | Gowes Education A A e e
Tenure .15 .16 .14 .14
N= 174, ** : p<01, *** : p<.001 - -
Abbreviation: PP: Proactive personality, TC: Task Main variable
complfe)uty, TV: Tasl'( v:jl.rlety, KS: l?r}owledge sharing Proactive personality(PP) 9% 10 0
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3.3.2 3| 2N Zat Task complexity S26%% |- 34%%
B oAAge] 7S AFs] 8 o FAEAS Task variety 01 |-02
A }\] ]'Ojr’} 7}/“ 10“/H A é} _ag__lc_)'_ 63%7} 'Z’“—“:—;ﬂ }\ézlj Moderating effects
—72700;{47—' = Sl Ao =3 hva
22 A 2F AAE vl As dSskih ® PP X Task complexity 18%
WA ok P olto] ZA AAS zRA
4/] 2 H 74]01] 1 T AN ] TS Tee == PP X Task variety 20%
914 (Beta=.24, p<.01)3 EAH o2 F2on] 3}ch 3
A s SAGIA A4 B4 A9 IR Fw
R? .09 13 17 28
A AAL %32 1A (Beta=.10, ns.)ol T oA EAZ o
_ . R? change .04* .04* R
2 fovlad 9m wAMsd A4 w4 29
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Table 4, Results of hierarchical regression analysis on T 9 7] A2 AT AspE) b F 5 o
organizational recognition ko] Wk wji= A=A A} A G B 7k
Variable Organizational recognition Xé ( +) 9] :‘L}ﬁ]—“:— o 'S]E% 0_1]: 33}'5]—5— Zi % 5_} ?_] ?—__1' _},: 3} E]—
Step 1|Step 2|Step 3|Step 4|Step 5 = i =)
p Step 2Step 3)Step 48D I o)ef gt Avpe AF B Ao BUASAW, 4T
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