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Abstract The purpose of this study is to investigate the work environment of nurses in long-term carer hospitals
and to help in their work environment improvement through these results. A cross-sectional survey was conducted.
A convenience sample of 179 subjects including staff nurses and nurse managers over head nurses working in
long-term care hospitals located in Gwangju city were recruited. The data were collected from July to December 2015.
A structured questionnaires were used as a study instrument, and included questions regarding subjects’ general
characteristics, hospital-related characteristics, and work environment. All statistical analyses were performed using
SPSS ver. 22.0. The results showed that 73.2% of subjects were working in hospitals established by individuals. The
most of long-term care hospitals accepted accreditation program. The ratio of nurses to nurse aiders of was 1:2. The
numbers of off duty was 8 days, and average annual salary was 2,500~3,000 ten thousand won in nurses of long-term
care hospitals. Based on these results, work environment of nurses of long-term care hospitals was not good.
Therefore, the results suggest qualitative research to investigate deeply how to recognize on work environment like
this for nurses of long-term care hospitals.
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JHA a1 QA & A7) 38.0%, 7150l 31.3%9) Table 2. Hospital related characteristics (N=179)
F0 Z eyt gartEe] HEHe HdEY £90] Characteristics Respondents | Percentage
59.8% = Aut oAkt a1, 7] & AR} 71.5%E 1 Founders of Cooperation 48 26.8
F(28.5%) 1.t} wo). hospitals Individual 131 732
100-199 65 36.3
Number of
.. . 200-299 77 43.0
Table 1. General characteristics for subjects (N=179) beds
=300 37 20.7
Characteristics Respondents Percentage
: Yes 134 74.9
Male 3 17 Hospital
Gender accreditation No 45 25.1
Female 176 98.3
2029 23 12.8 Number of bedridden patients M=£SD: 33.65£29.06
) 30-39 54 30.2 Existence of Yes 122 68.2
Age(year ICU
40-49 60 335 No 7 318
>50 %) 235 Existence of | Y 90 503
Protestant 56 313 death rooms | No 89 497
' Catholic 29 16.2 Director of nursing | 135 75.4
Religion Position of : ;
Others 26 14.5 nurse :Lll:?:inzrector of 68 380
No religion 68 38.0 *
¢ franager Nurse team leader 18 10.1
Diploma 107 59.8 Head 148 2.7
. ead nurse .
E‘iﬁfamnal Bachelor 58 324
: Possible 40 22.6
Master degree 14 7.8 Staying of
- protectors Impossible 139 777
Marital Unmarried 51 28.5
1 tat
arital status Married 128 715 Existence of Yes 122 682
All 179 100.0 caregivers No 57 318
Existence of Yes 54 30.2
personal
: No 125 69.8
3.2 CHAIRt| HeuEal SN SR
Help-wanted 176 083
B AatEo] 2 QoYL sfele] M3k advertisement '
A7 Ba%z kAL, WAk 57E 200 ool A Advertsement by |3 73
300 H]Pto] 43.0%= 7H4 Be v]ES A5tk o Methods for RN
PR o obul o] 1% Ol Z=HILE nro. recruitment® ‘g . 10 5.6
JAES] 74.9%7F LFHY 1577] ASHME We X organizations
A 5= st (}lgi_'ﬂ_’ g].%]—%].z].(%l%%loﬂ Aol 4 Nursing schools 9 5.0
Q ol 8 22413k Aol AN ) S B persona 56 201
recruitment
wo
33.658 At All 179 1000
o] A Eo] Y= A9E 682%A, PB4
] o }O ] M e ~ OMS HoTE ICU, Intensive care unit; RN, registered nurse; KNA, Korean
2 50.3%7F Atk Lgslint kel 2] 7 Nurses Association; *Double responses
T, SOl Qe A 75.4%, (PGS 38.0%,
- [=fn] =
EEYE 10.1% PUIAT 82797 1 A2 3.3 tidxtel =Fad S8
Efuith WEa 437} 7Ps e ASE 77.7%, 79 A ddAbEe] ek e 54 didAEe) 2%
F7h Ve ® e 68.2%0121 0 302%9] tlaA | S AEE Hat S0/ E 59 o sk did
A 2EER= Wele] Ajolziele] 9= oz ooty 7F38.5%E ZHE Bakth @A) tlth(96.1%)7F A4
o Edge FARRE B Agss Agyp SR SFE Sl glor), BEARE 3a) 2571 43.6%
98.3%= UK Table 2) 2 7P wokth uhd, didAbEe] 2Fehe 2gH el
LRSS 20 SHE Sk F97F 55.3%E A
Hk o] hS Ax|ska It Table 3)
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Table 3. Work related characteristics (N=179) o] 22.5%= 4.2%°] 49kdH ) 2o Ao e
Characteristics Respondents | Percentage
1=-<2 34. 19.0 Table 4. Work environment characteristics reported by
Total length of | 2<-<3 39 21.8 nurse managers (N=71)
long-t
ONgTIE care 5 4 24 13.4 Characteristics Respondents | Percentage
hospital career
(year) 4<-<5 13 7.3 Difference of Yes 65 91.5
=5 69 385 pay by career | No 6 85
' <2 10 14.1
Employment Full-time job 172 96.1 ?erlod 'of 2= 4 9 127
1t
type Part-time job 7 3.9 giff:ys(';fa: Y 25 352
Three shift 78 4.6 "Y‘hm iz ng’o
es .
Working Two shift 10 56 Severance pay o 0 0.0
pattern of RN | Fixed work 72 40.2 Lenath of <6 3 42
ength of stay
6<-<12 7 9.9
Others 19 10.6 of patients & . s
Two shift 99 55.3 (month) I;O response = 7'7 5
Workingf Day fixed work |8 45 <8 11 155
pattern o Average
caregivers Every other day |38 21.2 number of 89 7 9.9
>
Others 34 19.0 patients per RN 1310 25 é;i
0 response .
All 179 100.0 1 2 2%
RN, registered nurse RN:NA (1)2h ?2 ;‘Z;
thers .
X 1:1:1 14 19.7
3.4 CHAIXte| 2 REHA The ratio of RN 77 33 46.5
in duty hours PR T 254
oA SRS dEneA 719S deR  OEN e ; >
& o TAH o= A AI(Table 4), WdAtEe] & Days of off 8 34 47.9
Fahe agidels A Fo] A5 Aol glrkar  duy of RN 50 o 268
- . _ month No response 18 254
S 97t 915%2 drkEE s ol & - - =
. - = Days of off - .
S AR A7 P e we AR d4eA] avka duty of day 89 18 254
T 73971 38.0%2 7P Bokou o R 4 o]y shift fixed 10 2 28
- nurses/month No response 46 64.8
o A w FofqldEe] ki 352%7t S i
<15 9 12.7
[SR=NRT-ES 0 X 2O ) TE= Ao Days of off
o =E J(IOOA))OH 1 H28S Awdhs slem v duty of night =15 22 31.0
B, B B4 A9 A REATTE 77.5%, 6 shift fired
. nurses/month No response 40 56.3
N ol dell M 1 IRkl 97 9.9% % Ha& AHA|
=] = = =) p Annual income <2,500 7 9.9
0]—9;\]_4' %X} 1?_]_% Z_}:E/\}' H]%% _‘:[L%%L% X—“Q] O]—;ﬂ'\:_ of day shift >2.500 10 14.1
8 Blwel A4} 15.5%2 71 B, WE ) 48 fed s [ . o
. .o 5 (1,000won) 0 response .
ALZFEZFAL O B]ES 127F 45.1%%= YER
. . o - Annual income | <3:000 10 14.1
Day(D), Evening(E), Night(N)©] <-AIXH8 7F5 A} vl of night shift | =3.000 7 99
A B2 2:1:10] 46.5%2 7H B A0 ey fixed nurses | “ 61
o . o ) J (1,000won) 0 response .
AsAbEo) B & Eot 7 W F7h e 8ol
0, 2} Toli- =73 =3 &5 ALo] & Night work 40,000 3 42
47.9%%= 7]’ b} L%MC‘H] TZJ'-L]' O}:Z_}' A Z_}EA} T allowance 50,000 16 225
7V = 217 8-99U 3} 15Y o]Ato] 25.4%%) 31.0%= Lt (won) No response 52 732
Ebste. 70 A Zhaabe) et g 2,500 € o]
/g—o] 2’500{} % U] 13_}5]_1;]_ 13 ‘3%'9,1’1, o];z} ;ﬁ% Z}i/\}_ EN%tregistered nurse; NA, Nurse assistant; D, Day; E, Evening; N,
18
o] it AE-2 3,000%F ¢ v]Rko] 3,000t € o Fr Tt
H B2 78 AAsklh oRE SR it sukd
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