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Abstract This study is a descriptive study to investigate the relationship between embeddedness, burnout and
presenteeism of nursing in long-term care hospital. Data collection was conducted from May 01, 2018 to May 31,
2018. 209 nursing in long-term care hospital in this study. The collected data were analyzed using SPSS Win 21.0
program. The embeddedness of the subjects was 2.91+£.473 points out of 5, burnout was 2.86+.480 points out of 5
and presenteeism was 2.95+.449 points out of 5. The embeddedness was related to burnout(r= -466, p<.001),
presenteeism(r=.152, p<.005), there was a significant positive correlation. Burnout(,5=.244, p<.001), embeddedness(£
=.183, p=.016), experiences of turnover(S= -.251, p=.003), night shifts(S= -.187, p=.006), and number of turnover(S=
-.037, p<.001) had a significant effect on presenteeism(F=5.227, p<.001). The explanatory power of these variables
was 33%.

Keywords : Embeddedness, Burnout, Presenteeism, Nurses, Long-term Care Hospital

1. N2 w9l Q179 F71sh 13 A121] A Q) 3]
SgAu2 297 Sk Yol Byeta, of 3
1.1 g7 Tey F8 9120l ZHaalel Ujg B BES Aolt

e 2018 At Ay aAE Sy

"Corresponding Author : So-Young Lee(Kyungwoon Univ.)

Tel: +82-10-4950-9399 email: 108959@naver.com

Received December 12, 2018 Revised (1st January 7, 2019, 2nd January 17, 2019)
Accepted February 1, 2019 Published February 28, 2019

704



o ul

=

=

oY e YRAEEe} 270 ZajAy

2 YRt

Wl go] o
Yol At

SA

L

Woll o] v Q14 1

B9 AEAelA olEst

=
T

N

w

g 7]

L

L

3}

)

ol

o]

et

1

o
pal

shotg

B AT PANY BAE g
ol

] o]& 2] E|F(Presenteeism)

L

o] WAYE =

A

e

1.

A2 Ak,
x4

1)

kel
el

g

s}

=i

=

Al
2.1 g34EA

3

9

oJRH o 4

=

| ANA 27102 YE

b3, o) Aplse A

[e]

#7h

R

s Aelsh
o vl

L

L

> oA

R R EET R

H}. 22 (Burnout)> Tk
2 A

Ea

o

O =
=

3

g3t A FA 674 o]

)

g

0
o

1

kel
el

3ol o

0|83

o)

Fack Aol &9

A
705

L

L

3}

S

5 =012 W2 )
ho{12]8 MR Wan ik e o) gy Sm= Grpower 3.13[18]

=]
pu
X

¢

| b5 ALe] o] ) B ohe} 7hE AN o)

AA, 2

s

(Job embeddedness)

ol ti{13-15].

ol



B AbE &8 EEA) A20d A2, 2019

23 A7z

231 XRIAL

AFATEE Mitchell 51310 N3t 408-<
ReitzZ7} AF =} EIFEE  detsto] AFAsH A,
Choi[19]7} 3trolto 2 AFA & Elg =g A =g
AEE 200285 ol &tk ulg- 23] &k 170l
A - =l 5H 9] Likert 5 8 HEE A7) =&
TE A5 #LJ} E& A& 9Jmlgth Choi[19]9] 4

T-ollA  Cronbach's
Cronbach's a = .8240|t},

a 8630H, £ AFoAl=

27, AANA A2 AE ARow FAT 208TS
F7-1eet EFE AT vl dAAdS 3l

< 9 £ Agsdtt v 2284
Tk 1540 vl 28 eh 539] Likert 5 4 2=
A7t B85% AF 257 28 S 9n)ith
Peek[21]2] oA Cronbach's a = 91|19, & <

Tl A= Cronbach's a = .895°]t}.

2.3.4 Z2|HE|IE
Z2AEIELS Turpin 52212 <J3 7ietE Stanford
Presenteeism Scale(SPS)S- Lee[23]7F A7HEAl 1913,

Zal X]7T—El A(EA]-/H lg_z‘so]—oi %_ 30

4= 1023,

L

2 o oo oMz oIX

to |r 4@ oot
ok

oo

o

195E 59 319714
T A REE flste] AT

¥ 3](Institutional Review

_?4

706

Eay

Board, IRB 917+ $¢1M5: KW 2018-08)2] A& &
z}a 2018 49 o] 5o AT RS H3l,
A At " A7 YRS B6 ATy &

X]

T T=

O

SPSS Win 21.02 ©

At 54, A5 A2k

=

2t AREAA S

Scheffe's

Stepwise multiple

test, ANOVA,

Pesrson’s correlation cofficient,

test,

regression analysisS 2 A|3 Tt

3. gdxZt
3.1 ditd EMd 2 ik EMof mE =2
Oz, A, Z2|IWE[FES] X0
Boad3e giaxke o2l 1817H(86.6%), e
40-494] 6078(28.7%)°1™, B> 41.45+ 10.73A4°]t}
AEL 7]E0] 14378(68.4%), ZF-FE)= w2 122

)
43& A

"4(58.4%), AT WE 1607(76.6%), A
YBAL 158H(75.6%), 3 WY 257} 53 mlwke] 71
(34.0%)°1™, Hyt ZF-7]7H2 33.83+ 38.1171€L o)Atk
0] A4 3L Qlt) 7} 186™(89.0%), 35 3H o] o)
857 (40.7%) 01 ATt W ZFE St 1217(57.9%),
| gE-e okalt) 7} 116%(55.5%), A7 A4 EI=
=) 7} 1468(69.9%), 152 2,500-3,0005H4¢] 108
8(51.7%)°] Atk a4 B BEEF=
3.789, p< .003)°], 2% A7} A7 FEl(F= 575, p<
004)7F Z|AE]F-2 0] 4 F(t=3.356, p= .001), °]Z]
3 (F=4.179, p= .007), ¥ <FAX({t= -2.777, p=

007)7F 23k 2ko]= K Itl<Table 1>.

=]
X]T;—‘!”d‘lx:_t

o
A
2]

]



Zt3Ate] ARATEoL 2710 ZEFEF WX e Y

Table 1. General Characteristics and Differences of Embddedness, Burnout, Present (N=209)
Embeddedness Burnout Presenteeism
.. L o F or F or
Characteristics Division N(%) MESD FSEZ ft:ep) MESD ) MESD (o)
sheffe sheffe
Gender Female 181(86.6) 291+ 0.49 -0.88 2.87+ 0.49 0.29 2,96+ 0.45 0.75
Male 28(13.4) 3.00+ 0.54 (371) 2.84+ 0.38 (771) 2.90+ 0.42 (:451)
< 29 38(18.2) 3.06+ 0.48 2.83+ 0.46 2.90+ 0.46
30-39 45(21.5) 2.82+ 0.47 2.98+ 0.47 2.92+ 0.56
Age 40-49 60(28.7) 2.96+ 0.59 1.43 2.85+ 0.47 1.25 3.00+ 0.41 1.08
(years) (222) (:281) (361)
50-59 52(24.9) 2.90+ 0.41 2.77+ 0.52 2.92+ 0.39
> 60 14(6.7) 2.83+ 0.36 2.96+ 0.34 3.15+ 0.29
Marital Unmarried 66(31.6) 291+ 0.46 0.17 2.93+ 0.51 0.95 291+ 0.49 -0.99
status Married 143(68.4) 2.84+ 0.48 (.861) 2.92+ 0.49 (.330) 2.98+ 0.42 (.312)
Shift Three or Two 122(58.4) 2.96+ 0.56 -1.62 2.87+ 0.51 0.15 291+ 047 1.17
Fixed 87(41.6) 2.88+ 0.39 (.100) 2.86+ 0.43 (.876) 3.01+ 0.39 (.241)
Ward 160(76.7) 2.95+ 0.48 2.84+ 0.47 2.93+ 0.46
. - 2.06 2.39 0.93
Work unit Special part 40(19.1) 2.79+ 0.55 3.00+ 0.46 3.01+ 0.42
(.132) (.095) (392)
etc 9(4.3) 3.06+ 0.43 2.72+ 0.60 3.10+ 0.30
Nurse 158(75.6) 2.95+ 0.51 2.84+ 0.48 2.93+ 0.47
” 1.37 2.49 0.97
position Charge nurse 6(2.9) 2.68+ 0.35 3.29+ 0.71 3.06+ 0.32
(:251) (.084) (:372)
>Head nurse 45(21.5) 2.86+ 0.42 2.87+ 0.41 3.03+ 0.37
. <5 71(34.0) 3.05+ 047 2.85+ 0.57 2.92+ 0.48
C::::nin 6-10 46(22.0) 2.95+ 0.44 278 276+ 0.40 001 2.96+ 0.45 096
hospital 11-15 29(13.9) 2.73+ 0.41 (.000) 2.97+ 0.36 (468) 3.04+ 0.37 (435)
(years) 16-20 38(18.1) 2.79+ 0.53 2.88+ 0.47 2.97+ 0.45
> 21 25(12.0) 2.85+ 0.38 3.01+ 047 2.70+ 0.39
Turnover Yes 186(89.0) 2.92+ 0.48 -0.25 2.86+ 0.47 -0.25 2.99+ 0.42 3.35
experience No 23(11.0) 2.95+ 0.52 (.792) 2.89+ 0.54 (.804) 2,66+ 0.55 (.001)
0o 27(12.9) 2.95+ 0.58 2.94+ 0.53 2.68+ 0.54
Number of 0 58(27.8) 2,95+ 0.57 0.56 2,96+ 0.43 1.87 3.04+ 0.39 417
turnover (.001)
experience ¢ 39(18.7) 2.98+ 0.56 (-641) 277+ 058 (133) 298+ 037 | ,cped
> 3d 85(40.6) 2.87+ 0.36 2.81+ 043 297+ 0.45
Night Yes 121(57.9) 2.87+ 043 -1.35 291+ 0.49 0.70 2.92+ 0.44 -2.77
No 116(55.5) 3.03+ 0.64 (.184) 2.84+ 0.45 (.482) 3.10+ 0.29 (.001)
Hobby Yes 93(44.5) 3.01+ 0.44 1.48 2.80+ 0.44 -1.70 297+ 0.55 1.26
No 116(55.5) 291+ 0.45 (.131) 291+ 0.50 (.084) 2.89+ 0.44 (:202)
Good 146(69.9) 2.95+ 0.47 2.86+ 0.52 2.93+ 0.46
Health status Moderate 47(22.5) 2.80+ 0.48 (212?) 2.82+ 0.36 (OO(SJZ) 2.00+ 0.42 (132?)
Bad 16(7.6) 3.02+ 0.71 3.97+ 0.25 3.08+ 0.39
Income < 2,400 73(34.9) 2.98+ 0.56 2.86+ 0.49 291+ 0.51
(10,000won/yea 2,500-3,000 108(51.7) 2.88+ 0.47 (i??) 2.87+ 0.48 (09(3]?) 297+ 0.41 (?52?)
r) > 3,100 28(13.4) 2.93+ 0.36 2.84+ 0.45 3.02+ 0.37
3.2 ABRAAZ  AZXl ZP|MHE|SC| M 78.42+ 13.527 0% T:1<Table 2>,
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Table 2. Embeddedness, Burnout and Presenteeism of

Table 4. Factors Influencing Presenteeism of Subjects

Subjects (N=209) (N=209)
Variables M + SD Range Variables B SE B t p
Organization fit 3.12+ 0.54 1-5 Burnout 22 .07 .24 3.23 .001
Community fit 3.16+ 0.75 1-5 Turnover 36 1 25 301 003
Embedde Benefits 2.85+ 0.58 1-5 experience ’ ’ ’ ’ :
dness Team 2.76+ 0.63 1-5 Number of
Family & Friends 2.09+ 0.94 1-5 turnover -.01 .03 -.03 -.435 .044
Total 291+ 0.47 1-5 experience
Physical 2.98+ 0.53 1-5 Night -17 .06 -.18 -2.78 .006
Mental 2.79+ 0.57 1-5 R?=36.7, Adjusted R?>=33.0, F=5.226 , p<001
Burnout -
Emotional 2.84+ 0.50 1-5
Total 2.86+ 0.48 1-5
Job performance 2.89+ 0.54 0-1
Presentee Attention 3.02+ 0.60 1-5
o| al
ism Labor farce 7842+ 135 | 0-100 4. =2 A M
Total 2.95+ 0.44
B ATE ey st ZeAE S g3 aql
- — L o} ° = ex
3.3 EPsIE, AX, maldElFel gups S dohl A s,
- - YA S = A5 Q= AR =
AT oA AR 2A0= -466, p< 001)  oVAHE T @A ARsha Qe AR =,
3RO 2o JuAst A3, ae zeanz OV S S1E £ 898(18.9%), ARl 448092%),
- o] k2| 0 o o S 2 25 9= I
(= 152, p< 005)¢] #<I3 ] Auapsh goirp  HHT BBO00E ofsov, dA) A 2l x
<Table 3>. & 2 o, 5, SEET 257(10.2%), A dAaE
Al 1798(6.7%), =, =%, AL 6%(@.1%) TR
Table 3. Correlation among Embeddedness, Burnout and it} ol AAttsAlEe] B o, 5, FE S
Presenteeism (N=209) A APsHEA, X5 w9 Folels HolAl GAF
Embeddedness Burnout Presenteeism - _
3 - =2 H oo e gdAEo] AgA3k
Embeddedness 1 o]-D}[S 8. 2 Tt AeA = thdAbEe] Aedd
Burnout 66+ i 3dbadge] 527 B3 PEAsks ted) o
Presenteeism ('054161) 152% 1 20179 AZEFPITHEL] Aol o ;ﬁxﬂ 449

3.4 CHaXte| m2|HE|EO|

AT A ZEAE e
gtetslr] 913l dHeE Kol A%
2738, o2 3, Wl
AX oZ3H
R=33,002 vElgtom 4719 WA
33.0%°]t}. ZEAEES 2% (B= 244, p< .001), ©
AR(B= -251, p= .003), ¥ IHF-oIN(B= -.187, p=
006), °14 3l(B= -.037, p=.044)°l ol F & vl
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