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Abstract The purpose of this study was to examine the structural relationships among the Big Five personality traits,
self-esteem, job satisfaction, and life satisfaction of employees and to investigate how these relationships vary depend
on gender. Using data from 1183 employees from the 18th and 19th Korean Labor and Income Panel Study (KLIPS)
in 2015 and 2016, we investigate the structural relationships among variables including multi-group path analysis by
gender. This study found that openness to experience(3=.07), conscientiousness(/3=.19), and extraversion(/3=.09) were
positively associated with employees’ self-esteem while neuroticism was negatively associated(/5=-.09). Second, only
neuroticism among the Big Five personality traits was significantly related to job satisfaction(/3=.08). Third,
conscientiousness(/5=.08) and agreeableness(3=.09) were significantly related to life satisfaction. Fourth, self-esteem
positively affected career satisfaction(4=.31) and life satisfaction(/3=.29). Fifth, self-esteem mediated the links between
all Big Five personality traits, except agreeableness, as well as job and life satisfaction. Sixth, the effect of
extraversion on life satisfaction had differences between male and female. These results imply that self-esteem
enhancement program based on the Big Five personality traits should be implemented in order to improve employee's
job and life satisfaction.
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47 5890, AolEFY, ARVIE, YYNSE 7 724 WA 43 AU 12 AN FHo=

o Ao} glom, S¥ AL ks HE R 24 AR 3 W 2N wh
(1) ~ vhe} ehfs] AAFT74) 9] 74 Likert 2 B4 el g gaa At 183 E(20151),

)

EE Feoith 32 P v AEa FA] 9adm20164) AHEE S nSud Al Euo]R|

ofeltjo7h Wk, “4dd: dAEl= EFHOII A& (https/www.klirekrklips)ol Al AbE AH @ 9l &
How g, <P AHET dakE 71 Wol  xrgsigy.

ok, Fs: E A= S shslishe Ak, SPSS 20.0 @ AMOS 20.0 Tz 1< d83te] =
QAT B A4S Wl dhe Holth o= A Al B8 319 th WA, Cronbach's a AlG-E AFE-3}o]
%o} It}H48]. Cronbach's a= 7602 Eol1E AT A7 599 RolEFzh ARUIEL Hro ANrz
gelstgrh B4, & Aol Amrh TR B
232 XorEs 494 Flsh] S8 BE, TEAA, A%, Y=
AlEFAhE A7) flall Faee WA A 197 aegen AR, QA 520), ApolEE7) ATuiEn
i AR ARESHE SATE T UEL T g gpnols Pearsone] HEYVASE T3 HA
ARHAEES WFE lom HRld 229 AR WE gy i, prugAne Bae 240 P2 3
% O SAA S shaL Atk sHpHTE FEI AL ooy oaz=o gu sxw agEdn, 24n8 A=
dol W& 2 2o S AR 9w F S AU 12 o A0 = wl(maximum likelihood, ML) 53 &)
o, AAIZARHAH ~ FIRACH A g gop yue Aggon, FA™ 2Ry
54 Likert A28 &&stdth 22 WA= U AT 1250 gzegre weggse gosqr). 72
oA S vk S OR FAH QATH4AS] AkE e pze og Hyonye Agstgion, wy A
FAE 18919 e wHR TS ) e g0 x°, TLI, CFI, RMSEA, SRMR A& @7 i
7] (item parceling)E S8 SARIY & F4 Hato] wekalolth. EAMO® TLIL CFIE 90 o)A,
sto] AR5} tE Cronbach's ais 8622 2HIF St SRMR, RMSEAL 08 0|3} o u) ejsh malow 3t
233 HOmIEE ot UVJ?*‘H, el mE ARAG A7) 2ol AFE
ARQEEE S Aol GREARA 19 0 ok T TEEUE AT eS8 BAE A
W A ARREEE Sk shge g e ¢ SRVl FEEe Buar] 9
902 3 = ; = ; =0
ek 1aglol, s gy ~ oy X TS TLLACT 4%, RMSEA ) Gas
el 5 Likert AEE BEAT, BRe vpz o TLLAR] G502 o4, RMSEA He]
A sha(gar) e Lol WSk vk o7 A ABE 015 1% HYS A5 Aot EntA] @a
%o] 9It}H48]. Cronbach's at= 9022 EIE| i} w3 2 gddAe] Audta & 5 ln{49 Aelg)
2.3.4 METIEE
APVEES Aol 918 BweEAdRA} 194 3. A&t
i 2he] AgSes 48 6w @S AHSH
o 1aslol], g1y ~ psuusyye 31 HEXel QR S8
5% Likert H=2 283150t} ojo] 2 Ao HE 6% = AT oA S vk Ak A
g BT Amde e ALestgon, Aavt mosm  648'8(54.8%), oAb 535%(d52%)°IH, HTHHE F
NEGEL 2Fo] =08 ousit), Bahl slEo] 22 STl 47(3%), A5l 2387(20.1%), 21341 i,
%, A7hEE, FAR, ! 2 o

A8, 7V, 1A BA), Argx S 392%8(33.1%), 41dA 3k 49775(42.0%), o

= Ay AL 46%9(3.9%), tER BHA 6T(5%) ]t whtel
18-2041 50%(4.2%), 21-254] 208%(17.6%), 26-30
Al 414%(35.0%), 31-354] 511(43.2%) 2 LFERsT),
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Table 1. General characteristics of participants (N=1,183)  ZHo&Z IRIF AL}, AolEFS AHE ST, Qe
Variables Category n % Lo} A A Hus Byow, Al A%
Sex o . RS Fholw 97 o] djeo] selw ik
Middle school 4 3
School Comljxlugl}:lits;h((?)z:lcgc §3§ §(3)i 3_3 %QEQ gé i
University 497 42.0 ZAskA o7 H ool REoA Ay Al &=
— — welo] EhakA 5ol gleA elsh] gia) 24w
18-20 50 42 FE G4 2EA Wl 7zste] EAsHch &
Age ;ig i‘fi ;Zg A4 2w AF x*(df74, N=1,183)=486.781,
3135 11 432 p<.001, TLI=.940, CFI=.952, RMSEA=.069(90% 41%]
T7=.063~.075), SRMR=.045% 2}l=|o} Z4mla}
3.2 7|82t HEE 43 AR 2F AAY] BdAde] SR EAT & 5 9
FxAARA 7y BAg g ARAgRe] AEe FHCR, JTudE, WHEYES 2RI AFe
a2 ATl AREEE HolE7F At TH ol F5 [Table 3] 7 2t} xFEs}t Aol Q53] JF
=4 gelatginh. B4 A3k ddgtow w3, dx  EEE R VES 5 oo yEston, it
10S 233}= =AMAo] 7] W AT 714 o) % (average variance extracted, AVE) F3F FFElS
Ageia 2 4 9l =R VIERL S oo dEREth §A4 AF=
Z4wol 7+ JF|EAL AAE A= [Table 219 (Composite Reliability, CR) %3+ JFEISE SE 7]F
2ty A 509 F 9k, A, AN, e .7 oo S1HIY MEE Y= AVE g3 i
AlolES7t, ARNEE Aol Ay Aol i AR 2F A el vaE Sa EQlgen, AVE
go] Uehdth AAEL gelEzda B4 g A% o] B o & AoR yeht WHEEEE R

Table 2. Mean, standard deviation and correlation matrix (N=1,183)

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19

1 1

2 A6** 1

3 24%% 36%* 1

4 20%* A3E* A5 1

5 S 13%E 4%k Bl 27 1

6 Bl d1EE 21k B -.06* 1

7 Bl 4% 224 B -.04 66%* 1

8 9% 2% 18 4% -.05 61%* 5% 1

9 4 4% Bl A7 .06 23%* 26 22%* 1

10 14 16%* 19%* A7 L08** 24%* 28%* 23 L66%* 1

11 6 5% 14 A7 07* 19%* 22%* 18 T0%* T1EE 1

12 A3 2% 4 6% .05 22%* 25 24k L69%* 68%* T1EE 1

13 6 4% PR 4% .05 27%* 31 26%* 58%* 62%* 56%* K 1

14 08 5% 18 A1 L09%* 20%* 20 A7 31 27%* 25%* 28k 24%% 1

15 03 4% A3 10%* .04 AT7EE 5% 16 31 24%% 30%* 29%* 18%* 49%* 1

16 08 10%* 2% .05 -.03 18%* AT7EE 9% 23 224 23%* 21%* 23 38 49%*

17 B 08** 0% 06* -.03 24%% 24%* 26%* 30%* 27 28%* 23%* 29%* 35k 3% 50%* 1

18 B 10%* 2% 07* .06* 16%* 16%* 20%* 20%* 28%* 30%* 26%* 23 39%* A4xx A6** 59 1

19 B 08** 14 07* .03 19%* 22%* 223 35k 32k 35%* 30%* 27 36%* A0%* A5¥x 59%* 2% 1

M 4.79 4.71 5.09 4.39 3.88 3.83 3.56 3.57 351 3.54 3.55 3.52 3.70 3.12 3.27 3.49 3.70 3.53 3.55

SD 99 .84 1.07 1.05 1.15 .67 .65 .69 .64 .65 .62 .64 .70 .64 .60 .62 .53 54 54

Sk -31 -22 -.55 -.26 -.05 -33 -12 -.09 -.53 -33 -43 -38 -92 -.07 -17 -.76 -.84 -34 -32

Ku .62 -.15 13 24 -30 -24 -42 -24 .04 -.03 -01 .04 1.52 A1 -07 .50 72 -.67 -93

* p<05, ** p<01, *** p<.001

1: extraversion, 2: agreeableness, 3: conscientiousness, 4: openness to experience, S5: neuroticism, 6: self-esteem(1), 7: self-esteem(2), 8:
self-esteem(3), 9: job satisfaction(1), 10: job satisfaction(2), 11: job satisfaction(3), 12: job satisfaction(4), 13: job satisfaction(5), 14: life
satisfaction(1), 15: life satisfaction(2), 16: life satisfaction(3), 17: life satisfaction(4), 18: life satisfaction(5), 19: life satisfaction(6)
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47 509l AolEEy, ARVIE, AYVIE 7 724 WA 43 490 U 2Pang FHoE
Table 3. Results of measurement model testing (N=1,183)
Latent variable Measurement variable b SE C.R. Jé) AVE CR
Self-esteem(1) 1.00 .73
Self-esteem Self-esteem(2) 1.19 .04 27.73 .90 .82 .93
Self-esteem(3) 1.18 .04 27.27 .84
Job satisfaction(1) 1.00 .82
Job satisfaction(2) 1.04 .03 32.57 .83
Job satisfaction Job satisfaction(3) 1.01 .03 33.32 .84 .81 .96
Job satisfaction(4) 1.03 .03 32.92 .83
Job satisfaction(5) 96 .04 26.80 72
Life satisfaction(1) 1.00 .52
Life satisfaction(2) 1.04 .07 14.56 57
R X . Life satisfaction(3) 1.15 .08 15.19 .61
Life satisfact 72 94
e satistaction Life satisfaction(4) 1.16 07 16.66 73
Life satisfaction(5) 1.34 .08 17.55 .82
Life satisfaction(6) 1.32 .08 17.49 .81
* p< 0B, xx p<01, ==+ p< 001
3.4 AxTH U= [Fig. 119 4244 3442 19, 34, 44 529
27 291, AopEF, AENEE, A% T E(B=07), BEE(B=19), AFH(B=09)E A

BHE QNS TR 24
N=1,183)=559.353, p<.001,

TLI=942, CFI=

& [Fig. 113} o] AAstar 720744

A3 x*(df=129,
956,

RMSEA=.053(90% 12| 7-71=.049~.058), SRMR= .037 =

28 AFwst 3l

openness to experience

conscientiousness

extraversion

agreeableness

neuroticism

* p<.05, ** p<0l, #** p<.001

Fig. 1. Structure model
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Table 4. Direct effects in the model

b SE t 5
Openness to 0402 207 07
experience—Self-esteem
Conscientiousness— 09 02 547 19
Self-esteem
Extraversion—Self-esteem .05 .02 2.37* .09
Agreeableness 0302 115 05
Self-esteem
Neuroticism—Self-esteem -.04 .01 -2.88%* -.09
Openness to'expelnence—> 03 02 1.96 07
Job satisfaction
Conscientiousness—
Job satisfaction 02 02 1.32 04
Extraversion—
Job satisfaction 03 02 144 05
Agreeableness—
Job satisfaction 04 02 1.87 07
Neuroticism—> "
Job satisfaction 04 01 249 08
Openness to experience—
Life satisfaction -01 01 -1.01 -04
Con'scwnn'ousnc'ssﬁ 0 ol 204% 08
Life satisfaction
Extraversion—
Life satisfaction 01 01 69 03
Agreeableness— *
Life satisfaction 03 02 2.20 09
Neuroticism—>
Life satisfaction 02 01 173 06
Self-esteem— -
Job satisfaction 32 04 o1 31
Self-esteem> 19 03 773 29

Life satisfaction

* p<.05, ** p<0l, *** p<.001

Table 5. Indirect effects in the model

b B
Openness to experience—Self-esteem
. . . .01* .02
—Life satisfaction
O i i —Self-est
penness to experience—Self-esteem o1 0
—]Job satisfaction
Conscientiousness—Self-esteem—> O 05
Life satisfaction
Conscientiousness—Self-esteem—> O3k 06
Job satisfaction
Extraversion—Self-esteem—
. . . .01* .03
Life satisfaction
E ion—Self- —
xtraversion ‘Se ‘esteem 02 03
Job satisfaction
Neuroticism—Self-esteem—> _O1%* 03
Life satisfaction
Neuroticism—Self-esteem—
-01%* -.03

Job satisfaction

* p<.05, *¥* p<.01, *** p<.001
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Ade] AL AFE y*(df=129, N=535)=312.035,
p<.001, TLI=.945, CFI=958, RMSEA=052, SRMR=
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47 5890, AolEFY, ATVEE, AYVIE 7+ 724 B A5 A¥o) B2 dans FHo=
- o - 2 R
Atk A 1771 A2 543} AlekS 7HgS u) X res Extraversion— 04* 13 -0l -0z 439% 1
~ 9 Life satisfaction ’ ’ ’ ’ :
Zpol 7k §lom[ Ax?(3) =1.844(p>.05)], TLI®H RMSEA
] Agreeableness— o1 03 0 06 16 |
A< X}O](ATLI:.OOZ, ARMSEA:'~001)7]' 71 o Life satisfaction ’ ’ ’ : ’
Bol] FREAM0] AUSAT el A AR 77 Newoticim— T T
N — - _ - S Life satisfaction : : : : :
S HA RS e o] Adtsed 9 A=
7 o EAA o 2 005 5 o1 Ao Self-esteem—> 20%%% 29 19%*x 28 04 1
oioﬂ}‘i U 5 74] Aom ‘IT’]{ 3-7] X]—O]ﬂ- U= Aew Life satisfaction ’ ’ ’ ’ ’
ehdth FAL R IRkl B9 slgae] ARTEE Sfeseem L a0 s
o A2 G2 VA W, ol4e] 43 9F4o] 4 wop sk hetlon
N o _ ori All strains 1854 17
%]—tﬂ—dl_};—oﬂ OC:J] o}:'é‘ U] ]Z] 51 Z‘i—g—i L]'E]'%FE]' * p<.05, ¥+ p<01, *** p<.001
Table 6. Fit indices for invariance verification
) RMSEA
model % df TLL CFI SRMR 0% <) 4. =9|
Configural ~ 710.377 .039(.035~
2 . 954 .04
mariance e P00 M o) ® AT BAL 4gels] 47 580, AolEFH,
Full metric 717908 569 947 955 ap 03803~ AR AGNEE 2F 124 A A8k, A
invariance ok .041)
=] LZA FAe] A 2=0 2o o]
el I o o om0 PRI W9 A2l 209 Aelst 9
PO M o e geise Aol B Avda Teuas ne B
* p<.05, ** p<01, *#** p<001 A3 g A A7) 2ol AS5E T8 FAle Al
549 AT Thet we
Table 7. Result of multi-group comparison AR, T2 18 BA Azl AZA 509 F )
Male Female = =
Paths p ; A Adf WA, AN, AFAES AolET el A FE§E T
8 B G ) .
o e Ao gl on, 3sde AopEgarel A
enness to
* - - - - -
experience—Self-esteem 0406 A2 134 ! Ao g frofgt JEs WA e AoR IRl
fenti = = S Al ZZ7) A
Comsmes+ T T T ol %, A9, 043 ARREFD 2 A2
e 2 22 AR F A, s AeleFgt 7 4l
Extraversion—
ook =) =
Self-esteem 07 A3 05 1047 ! Ao vrd AMAS Busdta e AdT A}
— H|$sicla B2 4 9l - 98kAJo] =L Ao
Ag;z;;"zl;gz: 0305 -03 -05 184 1 Ieetehat & 5 sldle, 18-19). sj@Ael & A
SAAJN AAE & =7, el =& A5 o AA
Neuroticism—
self-esteem 01 =03 07 -16 371 ! 1?_26]75—1‘?1 @H% = 8 O]'L] E]’ E‘Xg;ﬁl(ﬂ Xé”‘i—ré‘ Zz}i}\]
Openness to 715 s8o] ¥7] wol[12-14, 50] A2l gk 7131
experience—Job .04 .09 .02 .04 48 1 < ORI
perience] Aolezol S dBL WA Ao ¥ 4 9
Conscientiousness— 0 05 0 05 o1 ! E]' rg_}u‘i ﬂ@%‘% X]—O]——f—%%} Oﬂ _]?L;ﬁl?l Ogig:% U] -]T‘:’
job sutistacton Aow vehdth A4F0] B 49 PAH B
Extraversion— " ol L Bof RAlo] 51 m7)0] xfolE=7lo] B
job satisfaction 01 .03 .06% .11 190 1 o] =7]7] wjEo] Al et I ol Aol 7te] B
N U L LR R R EL e LR
Job satsfcton P % 3Rz shele] 444 SAe] AelEgzel G nA7]
Neuroticism > 03 08 03 06 04 1 wioll, ApopEFabo] W AAlE g A 2 Y
Job satisfaction . )
Openness to }\] /\512‘,75‘ ’}—ér}\é% Q’C\)‘Q ‘%J_-—JOJ]}‘ 9)\%’05 A A]’?}‘:}
experience—Life -02 -06 -01 -02 49 1 /\é@ 590 F AAZL z]_‘?_\g_é_l,:_oﬂ xé;gvcﬂ ogi%};%
satisfaction N
- v Ae APaTe} AolEF S WiNE HFEE
Conscientiousness— 02 06 03 10 % | o o G _ N _
Life satisfaction ’ ’ ’ ’ ’ FAQ e v A= I e AT
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