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A Study on the Training Plan for Strengthening the Ability of Human

Resources in Culture and Arts Education:
Focus on work-site application of arte academy training program
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Abstract The purpose this study is to analyze how human resources in culture and arts education use the contents
of Arts Academy training program in the field, and to suggest implications and improvements of the training for
strengthening the competence of professional manpower. For this purpose, an online survey was conducted for the
participants of the Arte Academy training program to investigate the actual application rate. As a result of the
analysis, overall application of the training was high. However, the work-site application was divided into indirect
and direct applications. Indirect application showed higher results than direct application. This shows that the training
is effective in terms of strengthening the participants' personal competence, but they are somewhat lacking in applying
the contents learned in the training directly in the field. Indirect application is a result of training and is a necessary
part of strengthening competence. However, considering that culture and arts education is a consumer-oriented policy
that enjoys culture and art, it needs to be strengthened more directly in the field, and the competence of the applicant
should be applied to the field more smoothly. The Korea Arts & Culture Education Service needs to review and
implement such a training that has a higher direct application than indirect application.
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Table 2. Status of participants in the survey of work-site
100 1 . .
] application
90
80 - 773\/ 87.5
70 4 arts academy work-site
.. . . response
60 1 70.4 training program | application "
50 4 participants survey rate
o] total 1,892 616 326
20 instructor for art & 932 156 382
10 culture edu.
[¢] T T 1
2015 2016 2017 school teacher 710 192 27.0
planner for art & 194 43 29
. . L culture edu.
Fig. 1. Results of work-site application for the past 3 years
administrative staff
for art & culture 56 25 44.6
o . ) o edu.
Table 1. Status of participants in work-site application
survey for the past 3 years
3.2 FRHoIo| 53X
arts academy work-site
training program application  fresponse rate %Cﬁ é—g‘E %@% (A]')T"}il' ]:]-%O] A8 O\i:l‘L[“', 6]%
poer il Faste] B A7l W 4T HE2A EY B,
2015 2,633 800 30.4 N _ _ “ N .
o T - o 494 48, w0 Bgow prar 444, 494
o o s o g8 717k o) Barow TAHM, Aukd 289 4
MEAN 2,126 638 30.0 $ gdEgolk
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Table 3. Measurement item of work-site application 4. —E—&',' 7E:|J_l|'
measurement level measurement item Ho|= e A
X0 =0
make ability and degree of making ability 41 QUS| J|ESA =4
in direct knowledge and knowledge SuxlEo] d AEE 74 o|Afo 64_6%(3981305)i
application i =
Pp. ' understand degre§ of understanding q'E]'k}:-T’— =l O];\O]_gi H‘j-?/]—'é— EE]EE 77.3%(476‘35‘)E
environmental change environmental change
o 7+o] otizl= o HHXo 14 7}o
application of training | degree of application of q—E]—‘r_er ]9} = ] © HX]—E - EH_'—T': ] E}j‘_}«] Oﬂ
direct contents training contents <SS A% A9 77 vEHgEEsogn & 5 9k
application application of training | degree of application of
methods training methods
overall make workesite degree of making work-site Table 4. Career experience of participants in the survey
application application application of work-site application

* the measurement items were measured by the 5-point Likert

scale
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more than
lyear | 1~2year | 3~4year | S~6year Tyear total
response 8 41 91 78 398 616
rate 1.3 6.7 14.8 12.7 64.6 100.0
FRHAEY] Hi2 4.067 4 4395 Aolol] £
sha ek 54 HER FY5tks 4L welsh ¥
e Wt sl L & 4 ltk(1003 7152
2 gkekd, 814004 885 Ateloll #X). FoWdE
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Table 5. Descriptive statistics of variables
measurement level MEAN
in direct make ability and knowledge (1) 4.39(.75)
application understand environmental change (1) | 4.21(.92)
direct application of training contents (1) | 4.11(.91)
application application of training methods (1) | 4.06(.93)
overall . .
application make work-site application (1) 4.23(.88)
in direct application (2) 4.30(.76)
direct application (2) 4.08(.88)
overall application (5) 4.20(.77)

* numbers in parentheses indicate the number of questions
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