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Effect of Nurse’s Self-Leadership, and Self-Efficacy
on Job Involvement
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Abstract The purpose of this study was to analyze the factors influencing the clinical nurse's self-leadership and
self-efficacy on job involvement. The survey was conducted from October 20 to December 15, 2017 for 205 nurses
working at hospitals located in D city and K province of Korea. Analysis was performed with descriptive statistics,
independent t-test, one-way ANOVA analysis, Scheffe’s post-hoc test, Pearson correlation analysis, and stepwise
multiple regression using the SPSS 21.0 for Windows. The results of the study were as follows. Average score for
self-leadership was 3.58, for self-efficacy was 3.56, and for job involvement was 3.36. This study showed positive
correlations between self-leadership, self-efficacy and job involvement. Self-leadership, marital status, self-efficacy,
and job position were significant influences on job involvement. The explanatory power of influence factors was
43.7%. Based on the results of this study, it is necessary for nursing organizations and hospitals to actively support
programs that enhance self-leadership and self-efficacy, which will be used to increase nurses’ job involvement and

improve productivity and efficiency of nursing work.
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EHA7)(ES)=15, 18] =29 12/1E A ga9S
o FA EE F7F 1841 0] AAH o] & AT A 5
488 X¥ 75 T

23 97 =7

1) dze|gy

Manz[14]7} W23 =145
L Hee[16] (t3AF tido s 543 =
ATt 72+ Ee 3 sy
a3l 58744 Likert 5%
907l A7t
T} Hee[17]9] ollA
Cronbach’s a=.86°]%]1
=.8520]31t}h

Kim[15]°] &7, B.¢ks}

=

%A

(

B

L

150l 4] Cronbach's a

2) AIlgsd

Sherer “s[17]°] ek AvHH A7|g53 Ak
(General Self-Efficacy Scale)E& Oh[18]°] Ak 178
o] =75 AMESTh 4 32 s a13A] g
1o A “nl]9- 238 Tp 58717 9] Likert 573 HE=z 4
F7F =ETE A|EeHe] =& S ougith
Oh[18]¢] oA Cronbach's @=.800]%3L 2 AT
o]l 4] Cronbach's ¢=.937°]%1t}.

3) EE=Y

Kanungo[19]l 9j3] 7Wdel AFE FH=TE
Jeong[20]2] Aol A Q) S Atel] whA A, B
4ot 5 ARRSITE B £ 9N £YoR
A 3 ek AR F 1R FAEH e
W A7t 2555 AR AFEY A5 =95
omt}, =59 AlF|EE Jeong[20]9] ATolA =
Cronbach's ¢=.857°|11, ¥ A+ Cronbach's a
=8140] 1t}

24 X2 3 4H 3 2A

286

B AT A8 =1L 20179 102 20€FE 20174
12€ 159712 AA=EAT A7 A5 didztel Al
AT HA o} HH, Ao B, AT FoRpEA 9
A & “Dﬂo} }9131211 AT Folel| ket =}

independent t-test,
Scheffé test® A4S AASIATE ¥
7= Pearson’s correlation coefficients =
o, el ﬂ‘ww JFE

one-way ANOVAZ

PN
T

tjo

Z 3}9] stepwise multiple regression

AP 5 PYEHTE 7PAS(dummy variable

of 374l EFst3d

~

3. g7&n
3.1 CHAIXEO] uutx| S
ogAe] Qurs S FAG A3HE <Table 153
2ot didAke] e AR 98.0%E S AHA
AL AE2 294 oJsrt 57.6%, TuE Fulvt
62.4%, AEFEN= V&0 61.0%, A9l AEEA}
86.3%, THHAE diHFol 56.6%, ZTFFEHE 31
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Table 1. Demographic characteristics of participants
(N=205)
Variable Categories n %
Gender Male 4 2.0
Female 201 98.0
Age <29 118 57.6
30-39 52 254
40-49 32 15.5
50-59 2 1.0
>60 1 5
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Religion

Marital status

Position

Working Unit

Working pattern

Salary
(10,000won)

Total clinical
Career (year)

Present clinical
career(year)

Catholicism
Christianity
Buddhism

None

Married

Single

General nurse
Charge nurse
General ward
Intensive care nuit

Emergency room

Operating room & Anes.

Outpatient unit
Other
3shifts
Night fixation
2shifts
Day fixation
Regular work
Other
<150
150-200
200-250
250-300
>300
<3
3-5
5-10
10-20
>20

<2

2-5

>5

21 102
24 117
32 15.6
128 62.4
80 39.0
125 61.0
177 86.3
28 13.7
116 566
13 63
23 112
9 44
29 142
15 73
133 649
2 1.0
16 78
10 48
43 210
1 5
2 1.0
10 49
100 487
67 327
26 127
30 146
50 244
69 337
41 200
15 73
52 254
88 429
65 317

Anes.=anesthesiology unit.
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SAEN(t=2.83, p=.046), ﬁ%(tzz.%,
p=.003), LFFE(F=3.71, p=.003), FoIFF(F=2.46,
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(F=13.97, p<.001), AENEN(t=5.75, p=.003), 2%
(t=-5.06, p<.001), ZF5-A(F=2.75, p=.020), <FH e}
Table 2. Differences of self-leadership according to

characteristics of participants
(N=205)

Self-leadership

Variable Categories Misp LT F Scheffe
Male 38022 1.05
Gender Female 3.58+42  (.295)
<29 347+35
30-39 3.69+48 8.04
Age 40-49 3.77+38 (<.001)
50-59 3.75+.51
=60 4.88+.00
Catholicism 3.57+.39
Religion Christianity 3.75+45 244
Buddhism 3.66+43 (.065)
None 3.53+41
Marital status Married 3.71+48 3.49
Single 3.50£35 (.010)
Position General nurse 3.55+40 -2.75
Charge nurse 3.78+.48 (.006)
General ward" 3.53+.40
Intensive care nuit 3.40+.36
. . Emergency room 3.57£39 335
Working Unit (- ting room & Anes 3.55:23 (006) P
Outpatient unit® 3.84+.47
Other 3.67+.46
3shifts 3.48+.37
Night fixation 3.52+.35 6.68
Working 2shifts 3.56+.38 (<:001)
pattern Day fixation 4.03+47
Regular work 3.79+.45
Other 3.33+.00
<150 3.97+.90
150-200 3.62+.42
Salary 200-250" 3s3ear e
(10.000won) 5 4y 300> 353636 (009
>300° 3.86+.48
<3 3.57+.30
Total clinical - 35138, 56
Carcer (year) 10 35144 (099)
10-20 3.70+.47
>20 3.81+.42
Present clinical <2 3:57%:39 .019
career(year) x5 3.58%.40 (.981)
>5 3.58+.47
Total 3.58+.42
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Table 3. Differences of self-efficacy according to
characteristics of participants

(N=205)
self-efficacy
Variable Categories MESD tor F Scheffe
Male 3.92+52 147
Gender Female 355449 (.143)
<29 3.48+.43
30-39 3.56+.54 486
Age 40-49 3.79+.52 (001)
50-59 4.00£.16
=60 4.88+.00
Catholicism 3.50+.37
Religion Christianity 3.62+.64 .74
Buddhism 3.66£60 (.529)
None 3.54+.45
Marital status Married 3.68+.53 2.83
Single 3.48+45 (.046)
Position General nurse 3.52+.46 -2.96
Charge nurse 3.81+£.60 (.003)
General ward
Intensive care nuit 3:33£:45
Emergency room 3:56£40
Working Unit Operating room & 3530 211
Anes 3.39+.18 (.065)
Outpatient unit 38264
Other 3.50+.58
3shifts 3.49+.45
Night fixation 3.79+£.70
Working 2shifts 3.59+35 3.71
pattern Day fixation 4.05+.50 (.003)
Regular work 3.67+.57
Other 2.82+.00
<150 3.41+.83
150-200 3.47+.54
Salary 200-250 351845 240
(10.000wom) 54 300 354249 (040
>300 3.84+.55
<3 3.67+.35
Total clinical 3BT g
Career (year) 310 349545 (.136)
10-20 3.63+.58
>20 3.74+.65
Present clinical <2 354446 .08
career(year) 25 357431 (.917)
>5 3.57+.50
Total 3.56+.49
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Table 4. Differences of job involvement according to
characteristics of participants
(N=205)

Job Involvement

Variable Categories MSD tor F Scheffe
®)
Gender Male 3.63+34  1.06
Female 3.36+.52  (.289)
<29 3.20+.44
30-39 3.39+49 13.97
Age 40-49 3.82+.48 (<.001)
50-59 3.88+.47
>60 4.66+.00
Catholicism 3.40+.52
Religion Christianity 3.57+£54 193
g Buddhism 341£52  (125)
None 3.30+.50
. Married 3.60+.55 575
Marital status Sinele 301442
e SER003)
Position General nurse 3.29+£48 -5.06
Charge nurse 3.80+£49 (<.001)
IG‘:nerf’l ward L 330s47
s 2
. . . 3.35£48 275
Working Unit Oper::tmg room & 320560 (.020) a b
Anes
Outpatient unit’ 3.64+.57
54+,
Other 3.54+.61
3shifts 3.22+42
Night fixation 3.77+.47
Working 2shifts 3.26+48 12.79
pattern Day fixation 4.13£.40 (<.001)
Regular work 3.65+.54
Other 2.55+.00
<150 3.503:t1.3
Salary ;)g;gg 333+55 324 o
(10,000won) 3.26+46 (.013)
250-300
S300° 3.40+.49
3.65+.62
<3 3.33+.38
-5 A7+
Total clinical 35 31754 4.57
Career (year) 5-10 3.35+.50 (001) a b, c
Yea 10200 3.53£47 U
>20° 3.68+.59
Present clinical <2 3.29+41 1.76
career(year) 5 3:33+.33 (.174)
Y >5 346556
Total 3.36+.51
3.3 tixtel Aoe|fy, X7|gsd &
xm=e Zio| A
dpae] AL A SR E AR gk
AAARA 4 A <Table 5>9F 2t} did#te] 24
e A G4 (=.56, p<.001), A}7 133%@:55,,7
<.000)T FolF ko] ARIAE AT F HBALE
o YA, ATl ¥ 25F ATBY HEE
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55
(<.001)

1(p)

Self-efficacy

Self-leadership
.64
(<.001)
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(<.001)

self-efficacy, and job involvement

Variable
Self-leadership
Self-efficacy

Job involvement
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