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A Study on the Career Transition for Babyboomer retires
Based on The Resilience
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Abstract Recent changes in corporate environment, both internal and external, have led to permanent
restructuring, which has left baby boomers facing a serious threat to their jobs due to an unprepared
involuntary retirement. In line with this period of time, resilience has become important in terms of
overcoming the psychological hardships of retirement. In response, the study conducted a study on the
effect of resilience on career path conversion among involuntary retirees of baby boomers. The effect
on career conversion on the personal characteristics of baby-boomer retirees has been verified by
significant differences in gender and job type. In addition, the results of verification of the effect of
recovery elasticity on career path transition confirmed that recovery elasticity has a very significant
effect on career path transition, and the positive effect of the positive factors among the lower factors
was verified to have a very significant positive effect on situational perception, coping method and
support, and it was confirmed that interpersonal ability also has an effect on positive effect. However,
the ability to self-control did not have a significant effect. Thus, for baby boomers who have to prepare
for career transformation after retirement, the resilience has been proven to be a very necessary ability
to overcome their hardships and make successful adaptations, and it is expected that it will be very
useful in the course of career transition counseling for baby boomers.
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Table 1. Characteristics of the sample

Characteristics N %
male 243 84.4
Sex female 45 15.6
Total 288 100.0
Below High School 18 6.2
Graduati Diploma 40 13.9
racuation | Over Bachelor 230 79.9
Total 288 100.0
Under 10 years 3 1.0
c 11 ~ 20 years 52 18.1
areer 21 ~ 30 years 160 55.6
Period
Over 31 years 73 25.3
Total 288 100.0
Office Administrative 148 51.4
Production Employee 36 12.5
Type Profession 43 15.0
Occupation |Technical Post 37 12.8
Sales and Service 24 8.3
Total 288 100.0
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Table 2. Verification of career transition according
to individual characteristics

Classification N M SD F p
N male 243 | 333 | .706 .
Sex female | 45 | 3.05 | 772|232 | 016
Below High 18 1320 | 726
Graduation? School 164 849
Diploma 40 |3.30 |.882 | ’
Over Bachelor| 230 | 3.29 | .694
Under 101 5 137 | 416
years
Nl sz |32 |96
Iiiﬁiig 21 ~ 30 12391296
160 | 3.23 | .664
years
Over 31| 73 | 343 | 701
years
Office
Administrative 148 | 362 | 579
Production
Type J 36 | 344 | .674
Occupati AP OVes 2.502 043"
on Profession | 43 | 3.73 | 552 |7 ’
Technical Post 37 | 3.48 | .587
Sales and | 54| 357 | 600
Service

505, .01, **p<.001
Z: 1) male(a), female(b)
2) Below High School(a), Diploma(b),
Bachelor(c)
3) Under 10 years(a), 11~20(b), 21~29(c),
Over 3lyears(d)

4) Office Administrative(a), Production Employee(b)
Profession(c), Technical Post(d), Sales and
Service(e)

5) 1. Very unlikely, 2. Unlikely, 3. Normal,

4. Likely, 5. Very likely
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Table 3. The effect of resilience career transition

Dep Indep B F R
1~ 20 080
years
Career 21 ~ 30
Period years 055
Over 31 221"
years
Production
Employee 095 549" 233
Profession .040
Type Te;hmcal _175”
. ost
Occupation
Sales and
. -.017
Service
Other
Occupations 051
Self*regl.ﬂation 016
ability
Career Human 17.16~ 145
" . . 036
Transition relationship
Positive 387"
Self-regulation
s -.097
Perception ability
of Human 175" 17217 154
Situation relationship i
Positive 850"
Self—res.gtlllation 016
e ability
oping
Method Hu'man. 024 9.55 .092
relationship
Positive 249"
Self-regulation |
ability 013
Support Human . 1080 1102
. . 142,
relationship
Positive 3217
*p<.05, **p<.01, **p{.001
Reference

Career Period : Under 10 years

Type Occupation : Office Administrative

Z: 1) 1. Very unlikely, 2. Unlikely, 3. Normal,
4. Likely, 5. Very likely
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