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Abstract From the past to the present, justice has attracted many people's attention. Most of the previous
studies carried out in relation to justice are studies of the resulting variables, and there is a great
advantage that they let us know about the importance of justice. However, the findings are focused only
on the behavior of the members of the organization according to the status of justice already perceived.
Therefore, studies on the antecedent of justice are also necessary to understand justice accurately. This
study identifies the factors that can directly affect justice and the contextual factors that could moderate
their relationship. In particular, using the '2017 Public Employee Perception Survey' released by the
Korea Institute of Public Administration, we examined how innovative behavior of public employees
affects the perception of distributive justice and how the relative professionalism, which is the situation
variable, moderates the relationship between variables. A regression analysis of 321 public employees
showed that innovative behavior affects the perception of distributive justice, and that the positive
relationship of innovation behavior to the perception of distributive justice is weakened when the level

of individual perceived relative professionalism is high.
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Table 1. Means, standard deviations, and correlations of variables.

Variable Mean SD 1 2 3 4 5 6 7
1. Age 1.64 .69
2. Marriage status 71 45 -47"
3. Organizational tenure 1.27 .69 517" -33"
4. Job position 77 42 17" -14" .07
5. Education level 2.99 57 13" -.09 -.03 18"
6. Innovative behavior 3.11 73 .06 -.08 -.05 -.08 -.04
7. Relative professionalism 1.98 58 17" -19" 07 10 25" .09
8. Distributive justice 245 74 05 -.06 12" -07  -200 13" -217

Note. *: p < 0.10, **: p < 0.05, **: p < 0.01
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Table 2. Regression results

Distributive Justice

Variable
Model 1 | Model 2 | Model 3 Model 4
Age 008 -011 005 027
(.079) (-.113) (.054) (:290)
Marriage -.096 -.073 -.130 -.136
status (-.726) (-.553) (-.995) (-1.061)
Organizationa 140 163 165 126
1 tenure (1.556) (1.806) (1.870) (1.434)
Job position -.101 -.077 -.059 -072
(-.797) (-.608) (-.473) (-.587)
Education | -325 | -315 | -235 -239"
level (-3.438) | (-3.341) | (-2.475) (-2.554)
Innovative 114" 1317 096
behavior (A) (2.199) (2.560) (1.867)
rolﬁi;;it:)‘:alis -192” -228"
P (-3615) | (-4272)
m (B)
-143"7
AXB (-3.329)
R .057 071 .108 139
A R - 014" 037 031
F 3798 | 4010 i 5.436 6.296

Note. * p < 0.10, *: p < 0.05, ** p < 0.01

Distributive justice
w

"
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Low Innovative behavior  High Innovative behavior

Fig. 1. Innovative behavior and distributive justice:
the moderating role of relative professionalism
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