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Abstract The purpose of this study is to identify the control effect of empowerment from the effect to
the task satisfaction of the nursing staff of the manager of followership, to study the relationship
between the followership of nursing manager, task-satisfaction and empowerment that the nurse
recognized. The data collection was conducted for nurses working at four general hospitals with 500
beds or more in Jeollanam-do from March 2 to March 17, 2019. The data were analyzed with the general
characteristics of the subjects, and the degree of measurement variables were determined by frequency
analysis and technical statistical analysis. The differences in the relevant factors according to the general
characteristics were analyzed by t-test and ANOVA, and the correlation and multicollinearity among the
measurement variables were analyzed as Pearson's correlation coefficiency, and Moderator regression
analysis was performed to verify the adjustment effect of the empowerment. The results of the study
showed significant results nursing managers' followership, empowerment and job satisfaction by the
educational level. In addition, difference from work experience has shown statistically significant
differences in job satisfaction. It has been shown that there is a static correlation between the
followership of nursing manager that the subject recognized, empowerment and task satisfaction, the
influence between followership and job satisfaction has been found to act as adjustment variables on
empowerment. The conclusion of this study is meaningful in that it has verified its influence by applying
recently emerging followership to nursing field. From now on, extensive research is important for the
members to develop the leadership of members and followership.
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Table 1. General Character of Subject (N=196)
Variables Category N(%)
Female 173(88.3)
Gender
Male 23(11.7)
Marital status Married 60(30.6)

A DG

Unmarried 136(69.4)
Below age 25 60(30.6)
26~30 64(32.7)
31~35 38(19.4)
Age
36~40 16(8.2)
41~45 106.1)
Upper age 46 8(4.1)
Education College 90(45.9)
University 104(53.1)
level Master 2(1.0)
Staff nurse 174(88.8)
Position
Charge nurse 21(10.7)
B 114(58.2)
5~<10 47(24)
Career(yrs) 10~<15 23(11.7)
15~20 8(4.1)
20¢ 42)
Job Yes 78(39.8)
transition No 118(60.2)
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Table 2. The degree of Followership, Empowerment
and Job Satisfaction recognized by Subject

(N=196)
Variables Component M+SD
Followership 3.41+.62
Independent,
critical thinking 3.35+.62
Active engagement 2.98+.72
Empowerment 2.98+.71
Semantics 3.22+.77
Capacity 3.26%.66
Autonomy 3.08+.67
Influence 2.98+.72
Job 293154
satisfaction
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Table 3. Differences in Followership, Empowerment
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Table 4. Correlation between Followership,
Empowerment and Job Satisfaction of
Nursing Manager Recognized by Subject

(N=196)
Variables Followership | Empowerment satisjfztétion
t(p) (p) (p)
Followership 1
Empowerment .6527(<.001) 1
Job satisfaction| .6777(<.001) .6277(<.001) 1

and Job Satisfaction of Nursing Manager Recognized by

Subject according to General character of Subject (N=196)
{05
Category Followership Empowerment Job satisfaction
tor F t or F torF
M£SD Scheffe P M£SD Scheffe P MSD Scheffe P
Female 3.42+.64 3.16+.62 2.92+.56
Gender Malo 338£.50 31 330 3.00.34 1.18 .043 2.96%.37 .30 042
Marital Married 3.41+.65 3.16+.69 2.86+.56
-.01 98 24 .064 -1.1 350
status Unmarried 3.41+.62 987 3.13+.05 2.96+.45 > 3
Below age 25 3.40+.70 3.16+.61 2.95+.55
26~30 3.39+.65 3.05+.67 2.91+.60
31~35 3.42+.52 3.13+.53 2.95+.51
Age 36~40 3a8x38 | 2 | 9P ;x4 | | B[ sizss 38| 860
41~45 3.61+.74 3.44+.52 2.92+.57
Upper age 46 3.50+.68 3.28+.48 3.12+.58
Education College * 3.40+.51 3.13+.52 3.02+.49
University " 3.40+.70 ;‘é?c 041 3.13+.64 39bz<c .021 2.84+.57 b<4.:1<c 013
level Master ¢ 450+.71 ’ 4.30+.42 ’ 3.66+.13
” Staff nurse 3.38+.63 3.12+.60 2.92+.55
Position Charge nurse 3.635.57 2.68 071 333+.58 2.13 1120 2,98+ 50 1.02 363
<5 3.44+.59 3.13+.57 2.99+.55
Career 5~<10 5 3.09+.68 2.84+.57
10~<15 3.35+.53 1.45 218 3.12+.53 1.67 157 2.81+.45 1.98 .098
(yrs) 15~¢20 3.54+.65 3.33+.40 2.73+.46
20¢ 4.00+.82 3.83+.66 3.39+.33
Job Yes 3.42+.65 3.12+.65 ~ 2.86+.62 ~
transition  |No 3.41+.61 12 o4 3.15+.56 32 493 2.98+.49 147 007
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Table 5. Control Effect of Empowerment  (N=196)
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Equations Model I Modelll
Variables B Y t B Y t

Followership 32| 32| 4.84* 29 .29 4.31*

Empowerment | .47 | .47 | 7.07* .46 .46 7.02*
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