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Abstract The purpose of this study is to present the scale of the overall influence by way of investigating
how much any sub - elements of middle school teachers' distributed leadership influences any sub -
elements of teacher efficacy and teaching commitment. First, there was no statistically significant
difference in perceived level on distributed leadership according to the background variables of middle
school teachers, but on average, it was shown to be high in female teachers, common teachers, over
21-year-career teachers and private school teachers. Second, there was a statistically positive correlation
between distributed leadership and teacher efficacy or teaching commitment. Teacher efficacy showed
a higher positive correlation than teaching commitment. Third, the study statistically showed that
distributed leadership overall has influence on teacher efficacy and teaching commitment(41%). In
conclusion, the study revealed a meaningful positive correlation between sub - elements of distributed
leadership and sub - elements of teacher efficacy or teaching commitment, specially self-regulating
efficacy, confidence of sub-elements of teacher efficacy, and school love of sub - elements of teaching
commitment were positively explained according to the sub - elements of middle school teachers'
distributed leadership. The explanatory power of the sub-elements of the distributed leadership on the
teacher efficacy and the teaching commitment was 27% in the school situation, 28% in the leadership
of the school principal, 28% in the leadership of the teacher, and 28% in the teacher interaction.
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Table 1. Background Variables
Sub-factors Respondents Percentage
Male 147 32.0
Gender
Female 313 68.0
Manager Teacher 131 28.5
Position
Common Teacher 329 71.5
1-10years 108 23.5
Career 11-20years 107 233
over 21 years 245 53.3
Type of Public School 346 75.2
Establishment  private School 114 24.8
Total 460 100.0
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AL 14778(32.0%), WAt 313%8(68.3%)°199Tt. A Table 3. Teacher efficacy Measuring Tools

e FARAF 1317(28.5%), BILAF 32978(71.5%) ©I

Sub-factors Contents

At AL 1~104¥ 108%8(23.5%), 11~204 1079

Teacher's personal convictions or beliefs

(23'3%)’ 2115_0]&3— 245%1(533% 0] gil:]— /;—_j‘.%]—%ﬁé% =z Confidence about their own values and abilities
%} 346‘:5(752%), /\]_%] 0] 114‘:5(24.8% 0]9111}. Th}f exp?gtailtionhof ehfficacy }for ﬁ})serﬁng
Self- the activities that the teacher himself/
) herself performs in school, judging the
regulating

. value of self-response, and using
2.2 EQE:I'L Efficacy self-regulation mechanisms such as self-response

SA BIEAl X positively
=
2.2.1 A | -I - OE-_rL Task Choosing challenging tasks that you think you
”6‘01—»17— A _’] _E_él_&} 1:./"]-;;'/‘(:]_ _5_;(4 0}7] SI’_]é]‘O:] Difficulty can control and deal with goals
- Total
Moon[15]9] ARAIE 4 Hgsto] ARESIGIT o] = -
79| si9ae saae cud, et TR,
WA 657, LAY HEAE 6EFOE F 258 223 WAMIT SYET
oz 2yl Utk WAPHL Likert 58 A2 4 2okw wAe] BAPAEES 25517] sleto] Nolls]
Sobee Hs 294 grbel 1olA] SIS AT s} ApRe ARAS ASSAT. o] =79 9ade
S0z, g Fe WAVt H4E FUW WA B uRoly 5B, w80 528, 94 5BgoR 45
A4 Beiilo] Brke AL ojulgict B3] A of gtk AN Likert 59 Aw Aok A
Cronbach’s a A& A= 21}, AA 820130tk A & 284 gyl 1804 ‘wje 19y 5802 g
A9 FAAA 82 Table 29+ £t B9 F7t ==E o AR nAAXET) =
t= A& 9ugitt. £39] A=|%Ql Cronbach’s a Al
Table 2. Distributed leadership Measuring Tools 5 ARESE 23, AA 7101900 EAY FAE
ZF
Sub-factors Contents LH = Table 494— E]-
School School Vision, Decision Making, Sense of
Situation Belonging, Organization Operation Table 4. Teaching Commitment Measuring Tools
School Responsibility Mandate, Authority Grant,
Principal Confidence Feeling, _
Leadership Performance of Business Sub-factors Contents
Teacher Leader Recognition, Responsibility, Professional  The attitude of teachers to live their teaching
Leadership Influence, Authority Consciousness life with pride and pride
Teacher Co-Operation, Research Activity, Personal . The content of the attitude of teachers to
X . . Education .
Interaction Tendency, Personal Vision Sharing L accept values, norms, and roles that are basic
Total ove to education

The contents of the attitude of teachers
Passion voluntarily participating in student education
regardless of regular time
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Table 5. Distributed leadership differences according
to Background variables

Establishment

Careers Type

Sex Position

Sub
-factors

1~
10

11~
20

21
over

MT.| T Public [Private

3.92
(.56)
.03

3.91(3.92
(52)|(59)

t=-0.16

3.88
(54)

3.93
(.60)

=25

3.94
(57)

392 | 393
(57) | (57)

-.15

School
situation

3.83(
55)

3.83
(:55)

3.79(3.86
(:56) | (:56)

t=-1.07

3.83
(54)

3.87
(61)

F=.20

382 | 3.88
(58) | (5D

-91

School
principal
leadership

3.75
(78)

.1.67

3.683.72
(54)|(78)

42

3.65
(45)

3.67
(57)

=84

3.75
(.86)

3.68 | 3.78
(57) | (1.07)

-1.15

Teacher
leadership

373
(56) | (.

3.73
(57)

.58

3.70
(51)

3.65
(57)

F=1.40

3.76
(.60)

3.70 | 3.77
(60) | (48)

.07

Teacher
Interaction

3.81
(49) | (.

3.81
(51

=-.67

3.77
(43)

3.78
(51
F=43

3.82
(51)

3.84
(51

Total

25
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Table 6. The Relationship between Distributed
leadership, Teacher efficacy, and Teaching
commitment

Sub-factors Distributed leadership

School School Teacher Teacher Total
situation principal leadersh interacti
leadersh  ip on
1p
Confidence .39 .36 38 42 48"
teach Self-regulating 427 45" 50™ 44" 56"
er efficacy
effica
cy Task difficulty .30 31 .36 34 41
Total 437 447 487 477 567
tomch Professional 327" 327 20" 307 357
ing consciousness . e i e e
com Education love .45 46 40 43 54
mitm  Passion 29 337 357 397 427
ent Total 43" 447 387 457 527
" p(.001
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Table 7. Effects of the Distributed leadership on
Teacher efficacy and Teaching commitment

independen
t
variable

dependent

2
variable B B t R

(constant) 1.28 -

teaching

commitment _
Education Love

27 25

teacher efficacy
_Confidence

19 .19
School

Situation

4234 27

teaching
commitment
_Professional
consciousness

08 .11

teacher
efficacy_Self-regu
lating efficacy

15 12 1207

112 - 5.43

(constant)
Teaching
commitment_Lov
e of education

25 23 4067

Teacher
efficacy_Self-
regulated
effectiveness

Teaching
commitment
_Professional
consciousness

360"
4373

27 .21

School
Principal
Leadership

.28

08 .10 225"

Teacher
efficacy_Confiden
ce

A1 11

43 - 164

(constant)
Teacher
efficacy_Self-regu
lating efficacy

59 36 6537

Teacher
Leadership

Teacher
efficacy_Task
Difficulty

Teaching
commitment_Edu
cation love

57287 27

23 12 256"

17 12 226"

(constant) 1.05 496

Teacher
efficacy_Self-regu .19
lating efficacy

14 2417

Teaching
commitment_Edu
cation love

326"
43.67

21 .19

Teacher
Interaction

.28

Teacher
efficacy_Confiden
ce

Teaching
commitment_Pass
ion

22 21 4227

11 a1 201"

94

(constant)

Teacher
efficacy_Self-
regulated
Effectiveness

27 5027

Teaching
commitment_Lov .
e of education

24 4727

Total 77.85" 41

Teacher
efficacy_Confiden .
ce

Teaching
commitment_Prof
essional
consciousness

19 4277

08 201"

"pC01,  p001
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