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The Effects of Preferred Job Type of University Students on the
Confirmation Bias and Job Anxiety
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Abstract This quantitative study analyzed the influence of college students' preferred type of occupation
on a confirmation bias and job anxiety during the process of making a career decision. The
questionnaires were distributed to university students in Seoul and the metropolitan area for 500 weeks
from July 10 2017 to August 8, 2017. Among them, 482 valid samples of data were analyzed by data
coding and data cleaning usin SPSS 18.0 statistics and the AMOS 18.0 program. The main results of this
study are that the type of business preference for an affirmative bias has a positive (+) direct influence
(8 = .374) and the type of freedom has a positive direct influence (8 = .326) and a negative direct
influence (8 = -. 274). In the case of job anxiety, the influence of job type is more increased. The
confirmation bias shows that the business type and freestyle type find cause in effort or achievement
motive, while rect type is recognized as social environment and structural problem. In conclusion, there
is a difference in the degree of confirmation bias and job insecurity. This study shows that college
students' preferred occupation types can help them to understand the bias and anxiety that they have
in preparing for the job and help to reduce job anxiety, and these findings are expected to be useful

for career guidance.
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3.1 B9 £4
240] ALgE QubHl EAL Table 17+ 2tk

Table 1. Characteristics of the Sample

(N=482)
Division N %
Mam 271 56.22
Gender
Woman 211 43.78
Under 22 172 35.68
Age 23 to 25 years 176 36.52
More than 26 years 134 27.80
Humanities 134 27.80
Social 84 17.43
Major
Engineering 246 51.04
Arts and Physical Education 18 3.73
Employment 325 67.43
Career Graduate School Entrance 127 26.35
College
Other 30 6.22
32 2% 79 M2 U BT 25
S oA AR &4 23 19 W 9
S Uehils 2o tEd 24 518 olgd: 2%
ajo] OJEg WS HU 2T ol B
sl 34 =79 e oA AT EA s o gt
o} A S0l it W didE vehdie, &

Cronbach's ¢ AFE o83t S
AAI5H=d L¥HE 2 g Cronbach's ¢ %ol 0.7 o4
o|d AF|IEo A= EAI7E gl AR wHRtet 79l
AAFBS AYotal, g &8 =75 ol8%t
HGESRL 8% REAA AP SHE0=
Table 23 Zth A= 441, FFHIFNAY
Cronbach's @ 32 0.734% Uehjon, EEHHSEE

AHEEE HYESQ H919] Cronbach's ¢ 82 FGE
HHIIE 0.804, FHAERMIH 0.7869 WH 4=
2 gale 4 Aotk
Table 2. Reliability verification
. Number of Cronbach's
Variable .
questions Alpha value
Confirmation bias 24 734
Job Trigger situation 8 .804
insecurity Job insecurity 13 786




SHARSH71 &858 2] #1208 A8ZE, 2019

Table 3. Technical statistics and regular distribution
of key spokesmen

2()H A} A

AZAS WHoE H(HH &, B
i 0g Fotol AEY A4

= AelolA BEAle Bl

[e)
(indicator relevance) ¥ SAHS

Neasurement Lo|w7} Z93)t)
Variable M SD w K -
t=FAA ASo] st 7193 24X 1ot AR
Confirmation bias 5.207 1.09 -.386 -1.25 -
e % Aole] AL 28 R4 o) AHEER =
inconvenience 3.585 .990 -361 -.745 @%/\?l ZHZIE 7 E]'T"HHO] EA H%‘% A% A
situation
H7 B‘E R*Z}o| AUA|A !;sP Z~ 0]y Ho
Job insecurity 3191 | 807 | 698 | -.147 FEREL Rl AAA Boe 5 27 Heel

At dsF A 15k ol viATAES &
= e H=(skew)2t H=(kurtosis) F 7HE E4s5t
ot = A FofA] Arfigio] 3.0 ole® oW 1
X7} uje 2 HEZ Sl4sta 9o HE X|3oj|A
= dAdigto] AR 8.05E 20.0 HLE o Hxr}
‘e £ AHo=Z AT 4 9t

Table 30014 24 #Wlo] T 744 R=ot Fx 24
ke wel 3 wele] et A} 2 Azl

o} T3k JAHA A F= SR FE0] AQtE Hekow
EFu=A], AR o ARt 9= Bel vA=
2| SIS 0] BRIk AL BAREE Pk
ZAAE Aolo] H S ehi
Axez ol ot 11 4111% 7HAA e
Table 4= & 7oA F44 SHARTt 7= &
F2H4 AAETES Yehd Zolth. AP R VIF %t
°] 10.0 oVdo= yed uFaAldel EA7 rtal
Hr} 2 479 RE 24 ARE FA VIF gol 71
7o) 2.7872 Yo Bg tFeAldo= Qs &

=7
3.0014 8.0 v[to & HidE SESt AL WIS me mys = Aoz woEg,
Table 4. Multi-Publicity Test Results
Table 5. One-Way Variation Analysis Results According
Metric Tolerence VIF to Majority
Confirmation bias 424 2.411 N M D E D Post-h
Job Trigger situation 376 2.728 oc
. . | humanities | 134 | 5.179 | .919
insecurity Condition 641 1598 Confi Socal 21 T5248 | 790
rmati ocd > : 3.002| 266
on Arts 18 | 5297 | .739
bias R .
= Engineerin 246 | 5344 | 783
H ojqo] HE S P2 A EEZ TAEE 8 8
i :':—/] - 7—]‘:[2]1 :g ] =0 ?_ éﬂ Trigg Humanities 134 | 3.595 | .791
o), 344 Ax 52 938 Ax 452 o2 1 o Social 81 | 507 | 2 | L
olf= F A& Zt9] Aol 27| wiZolH g A siuat|  Ans 18 |3495| 776 |~ |
= é;g];q_ﬂ._j]. @,'Zﬁlﬁ—/,\—.,] ?_/Ré_g_cdol QJ_ é;{éxl__& ion Engineering | 246 | 3.584 | .818
- - -, Humanities 134 | 3.165 | .785
9] B3t A9 HIE 714 eA "t wEhA 3 y )
. Cond Social 84 | 3.285| .683 433 | 025" Social)
4 Aaol|A] ¥rFA FTANA o]FoiR= SHAEY ition Arts 18 | 3119 746 | 7| arts
W& d3A(internal consistency)? $%¥ EFE Engineering | 246 | 3.226 | 676
(convergent validity) ¥ ¥ EldE(discriminant "pC05
validity) HSET 53448 HS SHARAAY
Table 6. Correlation between variables
a c d e f
Rectangle 1
Business type 661 1
Freestyle 670" 5237 1
Confirmation bias -.639%* 436 675 1
Trigger situation .586™** =402 -.617%* -.614™* 1
Condition .615%** - 467 -.603™** -732% 6517 1

**p{.001
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Fig. 1. Structral model analysis result
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95, p<.001 F=EolA 5 Fstgiet. WA, ek
9] Y B0 HAERMel A(HF JFE vxl= A
o7 Yt A7 AHErh(p=.239). AT &
4L HAERN R()H FFE vA= A= Yeht
AL A= ITHP=-.340). T, AR EA4L
HAGER F9T JFE XA g AR 7o
71Z+E]ItHB=-.110, p).05).

T AR A5gRge] FS5HTl Hef 2= A
FFEES AuEE, WA AFPF-AIHF Y HRo|
sl p<001 SEollA] F(-)A A-FF(B=-274)=
Ho] A77Mde A= oz ARG H
9] A=o] ishAE p001 204 F(HFH 2HEY
FR(B=374)& Bo] 7ML A= lon, A-Rj3
—SSHFY AH=Ro| A= p001 FEolA F+)
AFEG ASATNA viAae] ot ZPHFFE ol AHAF(5=326002 Kol A/ A= Qch

N

< AESP] A AR 3 -G diste] 7Hd Al AR di7Esel tishye] stEmafo] 4w

& Akt WA F2EFe distel ZHEIE Q dBol) n]x: FFYIELe B()Hog g5}

Figure 13} Table 704 Tha3t 2ol A9 Al ekt owi(8=-.127, p<05), ¥ AF7HI2 A
=9l

Table 7. Structural Model Analysis Results

Theory Route P SE t(CR)

2-1 Rectangle— Job insecurity .239 .062 4.413%

Theory 2 2-2 Business type— Job insecurity -.340 .068 -5.675™**
2-3 Freestyle— Job insecurity -.110 064 -1.807

3-1 Rectangle— Confirmation bias -274 .058 -5.532"*

Theory 3 3-2 Business type— Confirmation bias 374 .062 7.022%*

3-3 Freestyle— Confirmation bias 326 .060 6.308™**

Theory 4 Confirmation bias— Job insecurity -.127 .069 -2.184*

*p<.05, ***p<.001
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Table 8. Effect decomposition result Standardized 4, A2 U =9|
path coefficient

Metric Rectan |Business| Freest | Confirmat E— ﬂ?“‘fj _C,’—E]L]-E}— 1:H‘cj]—1x§9,] ﬁj’——;‘q ﬁ‘ﬁ"gg O] Q——%—I‘ﬂ
de _vpe le bl gy ighuele] vk Qe AFSIA ARHEE,
) Confirmation | _ 274 374 326 _ _ _ _ = =
Direct bias ‘ ‘ : AL A GFPel et d2A #4245, sty Az
Job insecurity | .239 | -340 | -.110| -.127 AL Snjol Yoz AT 5k MHS Frsln
Confi ti e iy

Indirect o ;)rlr:sa on - - - - 9‘1‘9_11], %]";—5‘11’4_‘)(}:\9_‘ X]'/ﬂ t]r"% t&‘ﬂEEU’-, QH—E’?% B2 37,]-
effect Job insecurity 192 -.248 | -.134 - Z]cl)-lj;gl qi?_} %7]'01] 9\7101 i’-%‘?’l’%’% ‘31\011’]';(] 'E!\_—G]'Eqv
Toral Confti;zlsation ~274 374 326 _ .‘_617] l‘j_é*% 0]27]??5_1:]-, HE—% 4__"8]—7{1%— 7‘?3_1-1% tq] _7_]
effect Job insecurity 431 -.588 | -.244 =127 Aot el B2 Welaart He 20w 24

S A

7HaA AR 1(F-2UAHEF)T ool diet ik
(BAEF A7 2ASAMAER)S] A 5=
AR 23 PRy 13 2 BE HdAF o ARt 1

Sootd, Ao whE vz Bdto] Bt AR
T/ mE AEEch 81 A FY §39] 371
A Apgo] Zzre] HPELtel Higt Han 27 A

&

A mte] S7jeh Nlud o, 4P PP g EO] oo Aﬁxﬁg aéiiﬂi%g mfp“jo%
37 e Ao meteol, Qo] Aol g mx o1 2P M AR HEws oo
Q55 HE /iR g(d7EY 1) FF BARges

7h g EIEG o 2 ool 2 o2 ¥ 4 9
N, AP e ThE 2] vls) Tt o e U
EhE ol rEaste] Fa4e] o Hrki B 5 9
o}, 123 ojeldt vAp ko] el QloiH s
239 37b) ARER ol vrekgier], 443, A
A 223 Aduete] WANH BFHFL HE oy
RIS Mol Z0E ¥ 4 00, 40T AR
o TAGIA A4RFE AR Ao HH ANE
27 Rohu Susol S W) HIE 2 Ao
2 sjorsgi,

oMY FA AT AT AFANE FRH0E
A58 The o] Table 99 2t

)

7, AR AL Aol A5 GRF0] #
Etol sl 2= AH I A5E Y 2
E/o] FHAER] A(HF JFE N ER A7}
2 A= QTH(B=.239). AFEE B2 HAES F
(A FFS 1A= Aoz YERY A37HEALe e =
THB=-.340). o, A3 542 FAEN] Folgt 3
FE HAA g AoE YERY 7Hdol 71 ESITHR
=-.110, py.05).

A S AAFFol SFHF ol 2= AHIFE A
SAY, AFF-FSHTFY FRE pC001 oA
B 2A89F=H(8=-274) 2o 772 s
et AP -SFHAF 9 AR Hsf p001FEoR

w off

Table 9. Comprehensive theorem on the verification results of quantitative research theory

Theory Route Adoption Dlrection
Theory 1 Partial-model VS. QA complete model Partial-model
2-1 Rectangle—~Job insecurity Selection +
Theory 2 2-2 Business type—Job insecurity Selection -
2-3 Freestyle—~Job insecurity Diamissal -
3-1 Rectangle—Confirmation bias Selection -
Theory 3 3-2 Businesstype—~Confirmation bias Selection +
3-3 Freestyle—~Confirmation bias Selection +
Theory Confirmation bias—Job insecurity Selection -
5-1 Rectangle—~Confirmation bias—Job insecurity Selection Partial medium
Theory 5 5-2 Business type—Confirmation bias—Job insecurity Selection Partial medium
5-3 Freestyle—~Confirmation bias—~Job insecurity Selection Full medium
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