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Abstract The Purpose of This Study was to Identify The Relation of Emotional Intelligence, Self-leadership,
Professional Quality of Life among Clinical Nurses. Participants were 197 Nurses Drawn from a General
Hospital in Busan, Ulsan, & Gyungnam. Mean, Standard Deviation, Independent t-test, One way ANOVA
and Correlation with SPSS/Win 23.0 Program were Used for Data Analysis.

The Mean score Emotional Intelligence was 4.68/7, Self-leadership was 3.35/5. Professional Quality of
Life was 2.98/5. Professional Quality of life is Consisted of 3 Subcategories as Compassion Satisfaction,
Secondary Traumatic Stress and Burn out. 19.8% of The Participants Reported a High ProQOL
(Compassion Satisfaction more than 75%, Burn out less than 25% & Secondary Traumatic Stress less than
25%). Compassion Satisfaction was Positively Correlated Emotional Intelligence and Self-leadership. Burn
out was Negatively Correlated Emotional Intelligence and Self-leadership. Emotional Intelligence was
Positively Correlated Self-leadership. On the Basis of Result, Program Development are Required to

Improve Compassion Satisfaction, Emotional Intelligence and Self-leadership on Clinical Nurses.

Keywords : Emotional Lntelligence, Self-Leadership, Professional Quality of Life, Compassion Satisfaction,
Burn Out
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Tablel. General Characteristics of Subjects (N=197)

Categories n(%)
<25 62(31.5)
Agelyears) 26-30 76(38.6)
31-40 51(25.9)
41< 8(4.1)
Marital status Unmarried 133(67.5)
Married 64(32.5)
College 84(43.1)
Education level University 104(52.8)
Master's Degree < 8(4.1)
Hospital Type University Hosp 47(23.9)
General Hosp 150(76.1)
General ward 64(32.5)
Department Special Part 86(43.7)
OPD & Others 47(23.8)
o <1 20(10.2)
Total clinical 15 85(43.1)
(Cyfjr‘g 6-10 57(28.9)
1 < 35(17.8)
Bad 45(22.8)
Feeling of work So-so 105(53.3)
Good 47(23.9)
Turnover No 127(64.5)
experience Yes 70(35.5)

Uebgtt 1 3 33so] #2 I3 75%0148)
599 0 & 29.9%021 WA, A%o] FE5& o]AH25-75%H]
hel A2 152802 77.2%A 1, oA A AE
G227t F5T oAl At 161H LR 81.7%S e}
ok T3 AEF 49 dol 7MY w2 AU
S5olst oAt e AEH A S50l
399(19.8%)01%9. 01, HE2 4] o] 7P w2 Mok
(B 21, 2755014, olAf ol AEHA F

o2 12%8(6%) 22 UEHHTHtable2).
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u:9 r_,d

< HiokEdwET Hiohd ol & 1
WTHF=3.35, p=.037). ¥LPeo] o2 I3 J
shidwEt T #dwold =7
(t=-2.41, p=.017), ¥4 749l & 34N 2
g Zpo]7k Ao A AF A et 71 2po]
thEF=2.79, p=.042). A7 Hh =A] o %u* H=
< HEOFY L7l FEY A :lE*E%i
1A AT W7l SR EaL
Al YeFtti(F=52.64, p<.001).
HgAe] duta] E4o] whE %12 Ao et 4
A o=t Bt 254 ofskt 26419014 30410l & 1
UERITHF=6.62, p=.001). 2& Aejo] w2 Azl o]
o] ZlEdEY #A e e m((t=5.12, p<.00D),
WS Lo W2 AZE AL ot Kt AE oA
SAREOIA & UERITHF=6.61, p=.002). BLFER ]
£ 242 PP tehg ezl o5t
A UEREOH(F=3.16, p=.002), TFFAo] w2 &
e et 7ERRAE Bk HEi S4uEL
A A UeRGTHF=8.10, p<.001). YAl 2 &
A& 1197 ol it 192} ofshtat 6|4 109
2} o] 1382} oJst 3t 6Ho)A 10WA}F FHEoh 1A}

J,:L

o4 5Ux Fol folsl A LpehehF=539,
Table 2. Emotional intelligence, Self-leadership and Professional quality of life of Subjects (N=197)
) . M+SD
Variable n(%) M+SD/item Total
. . . 74.88+13.51
Emotional intelligence 468+0.84
. . 60.30+8.81
Self-leadership 3.3540.49
High 59(29.9) 3116658
Compassion satisfaction Average 92(46.7) 3:1250:66
Low 46(23.7)
Prof | quality of High 66335 28.58+5.61 89.51+8.21
rofessional quality o 58E5. 51+8.
life Burnout Average 8637 2864056 (2.98+0.27)
Low 45(22.8)
High 57(28.9) 20764527
Secondary trauma stress Average 104(52.8) 2.98;0.53
36(18.3)
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Table 3. Assessment of Professional Quality of Life by General Characteristics (N=197)
Cat ) Compassion satisfaction Burnout Secondary trauma stress
ategories M+SD t/F(p) M+SD t/Fp)" M£SD t/F(p)
<25° 30.65+5.54 29.70£5.09 29.68+4.93
Agelyears) 26*30b 30.38+5.25 4.15(.007) 29.37+4.46 6.62(.001) 29.95+4.47 0.11(876)
e 31-40° 31.80£8.72 abod [ 2698+6.96 dab 29734673 S
41<¢ 31.62+6.58 22.63+4.41 28.88+5.08
. Unmarried 30.11+5.95 ~ 29.92+5.03 30.26+5.04
Marital status Married 33344731 3.31(.001) 25802577 5.14(£.001) 28735561 1.91(.057)
College” 30.65+7.86 28.71+6.08 29.80+4.99
Education Universityb 31.14+5.35 3.35(.037) 29.01+4.98 6.60(.002) 30.09+5.41 3.38(.036)
level P ) a, a,b a,
eve Master's 36.8842.90 abte 21.75+4.23 c@ 25.134.73 ctab
Degree<
University Hosp 29.17+6.00 _ 30.81£5.50 30.72+4.92
Hosp Type General Hosp 31.79+6.65 2410017) 27.89+5.48 316(002) 29.46£5.35 1.44(152)
General ward” 31.78+4.51 28.55+4.05 8.10(¢.001) 29.95+3.93
Department Special Part® 30.49+5.78 0.82(.444) 30.00+4.90 ' c(alb 30.29+4.75 1.771(173)
OPD & Others® 31.16+6.58 26.04+7.56 ' 28.53+7.29
ol el < 32.20£3.99 27.70£5.50 2935+4.96
otal clinica b
1-5 30.53+5.69 29.96+4.81 5.39(.001) 30.01+4.80
(e 610° 30142703 | 2P Tgeasas | déach 20685557 | 130
11<! 33.78+8.30 25.66%7.03 29.51%6.16
X . bad” 25.24+7.15 33.58+4.13 32.04+6.69
Feillloni of os’ 31254431 522?[(54801) 2885+4.13 65%?[()<£01) 20.83+4.06 96;&8(1))01)
good* 36.64%5.35 23.2145.04 i 27.43%5.25 '
Turnover None 31.23+6.38 29.22+5.26 30.13+4.92
experience Yes 31.04+6.97 0.19(850) 27.43+6.08 2.08(040) 29.10+5.82 131(19D)
T Scheffé

Table 4. Correlation Coefficients for Emotional intelligence, Self-leadership and Professional quality of life.

(N=197)
Professional quality of life
Compassion Secondary Emotional
X R Burnout . .
satisfaction trauma stress intelligence
Professional quality Burnout 1
of life Secondary trauma stress 1
Emotional intelligence 41(£.001) -.48(£.001) .02(.756) 1
Self-leadership .61(.001) -.50(£.001) -.01(.853) .66(£.001)
p=.001). A7 tigt =0 o 472 Frhd Kok REe] HEA 4ro] At SYHHS 7o A

‘OA Jgcyio] ‘IA gy FHE E} HELEo] &

A YeRETHF=65.29, p<.001). 13
& o]A73o] gl <ol
th.(t=2.08, p=.040).

i gAte] dubd 4] wWE o|x} eV AEH A=

WAL uel MARLRTE AESARLTF SHARLO A
EA Uehgtow(F=3.38, p=.036), 2ol tigt 7]
e} FrhET A Jgoh 2 YEoh oA EA
YERFTHF=9.64, p<.001)(table3).

ool e &

W= ‘_EE} A e

3.4 At ZdXls, 2oe|by, M5 a9 &

HEX 2
ol A

/\1 .1_71—}:1]— 71—/&1]_(r 41 p< 001) ol Aéua]t—}/ﬂ

I o] ABIA(r=61, p<.00De, £2HL FPAS
(r=-48, p<.001) ¥ Ax=eyat Folgt 9 Ao
Aol AATHr=-.50, p<.001). oA} YA AEH 2L}
A E An e Fo5 AT gloler,
AT Are ey Fogt ¥ Al A3
tHr=.66, p{.001)(table4).

4, =9

& A7 AT Py, el s de
ae] Azte] AE VST, AT 4o A I
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