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Abstract Today, companies are enhancing their management transparency by implementing a variety of
methods such as adopting a Code of Business Ethics to achieve sustainable management that enables
long-term, stable development in a rapidly changing business environment. Management's ethical
leadership is the core competence of human capital to secure competitive advantage in any enterprise.
This study examined the effect of ethical leadership on employees' turnover intention and the mediating
effect of empowerment in the relationship between ethical leadership and employees' turnover intention.
The study data were collected from a survey of 304 employees of Seoul and Gyeonggi-based companies
from March 6 to March 27, 2019. SPSS 23.0 and AMOS 23.0 were used for data analysis. From the analysis
results, first, the leader's ethical leadership has a statistically significant impact on empowerment.
Second, the management's ethical leadership has a significant negative influence on employees' turnover
intention. Third, empowerment has a negative effect on employees' turnover intention. Fourth,
empowerment has a mediating effect on the relationship between the management's ethical leadership
and employees' turnover intention.
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Table 4. Validation results of the hypothesis

Hypothesis S‘BT SE | CR. P Sig.
Ethlcall __ |Empowerm 303 | 050 | 4359 | .000 Sig.
leadership ent
Ethical Turnover .
leadership intention 155|092 |-2413| 016 | Sig.
Empowerme| __| Turnover | . 1 130 | 3073 002 | sig.
nt intention

#5001, **p<.01, *p<.05
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Table 5. Indirect effect analysis of empowerment
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Table 6. Sobel-test result of empowerment
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