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Abstract The purpose of this study is to analyze the moderating effect of care service satisfaction,
housework sharing, gender equality consciousness, and gender role attitude on the relationship between
work-family balance and the psychological well-being of working mothers. This study was conducted
from March 20, 2013 to March 26, 2019, with a total of 163 questionnaires for working moms having
elementary school children. The results demonstrating the positive effect of care service satisfaction
provide policy implications for extending the care service system. Notably, it was confirmed that
psychological well-being increased in cases of work-family conflict as housework sharing, egalitarian sex
role attitude, and gender equality consciousness increased. Therefore, subsequent study will be necessary

to discuss further about sharing the spouse 's housework and raising the gender equality consciousness.
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Table 1. General characteristics of survey subjects

Spec. Frequency | Culmulative rate
Less than high 18 1
school
Education -
Professional
39 239
college graduate
College or higher 106 65
LgssI than 2 9 55
million won
200-300,000 12 74
. Yuan
income
300-400,000 2% 16
Yuan
$ 400-500 44 27
More than 5 72 442
million won
Number of |1 31 19
children |2 95 58.3
3 or more 37 22.7
Grade of |Lower grade 95 58.3
elementary
school  |The upper grades 68 41.7
student
Single 31 19
Elementary
school brothers 36 221
Sibling  |Existence of
relationship | Younger brother >0 307
Existence of
Older brother 34 209
Brc.)ther, brother 12 74
existence
Office work 93 57.1
self-employment 10 6.1
Sales service 22 13.5
. Production /
job simple labor 6 36
Profession 15 9.2
Official 4 2.5
Other 13 8

Table 2. Descriptive statistics and correlation analysis

Table 2.91A& FQ W4
£ g9ttt A olrol gt

w9 W 35624(EEUA 0630)HTE 2F B &
Zolitt. 1 9] WIS, deld B, 7R,
ERAN|ATES Wse] BES 30368004 3.20699]
9% ®olm glo] 38Tt 23 2 A% Yehtw Utk
g AEe) et A9 AR B ATolx Baw
WSS 710 A5 A it BAL sl A
A B4 ANt

A BAL F1d0] AZolE AgE 7H B
B4E Aolo] 2Aeks Ao dig HFRL A
Lo ga) wd 7k Bl gAHe AL & 5 o
soe Agelel Aol 2 A7 7o) ou HE
A=A Belskit shgict

SYue) YIHSULET S50l A2 B
7] 7ve] AL -0.15524 5% 29| f-ol2lel 1
()] ApAS Bola Yol FHdoNA 7|chat st
Aot otk PHBEAT HAE s H()) 4
A, AT SEAEATEE A9 Au
Holw gtk BE Wt 42)d Aok AW
7S Holw itk

o

nO{t

ox ot i e

4.2 7ol A5

HYm Folo] et AYPE 7HIAH Hgelo
Al AotIE ST A Aol Lzt el Fam
7 mAbele 4RlAe BoYEEel HYRg 4
22 o] vlx|t Japol Ty Aolrt.

wed Hed B2 U B Ao Bashe
Aurt 67 89102 hro] A R0 vl 9
A Ho} £ ATOINE Y LED Aol B
A5 59 b Bl

S Aver: Standard Psychological Gender Equality Gender Role Sharing Care service
pec. verage Deviation Well Being Consciousness Attitude Housework Satisfaction
Work Family 3.1741 076998 -.155" -279" -245% 208 272
Conflicts
Psychological 3.1418 036208 165* 161 338" 276%
Well Being
Gender Equality) 3 o554 0.76893 781 -0.117 -304
Consciousness
Gender Role ~ o ~ -
Attitude 3.5624 0.63008 203 309
Sharing 3.2969 101674 501
Housework
Care service 3.0368 0.74536
Satisfaction

notes) ** p{.0I, * p<.05
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VIF= 1001512 Yeh o534/ EA47F glslon
Dubin-Watson#A|=& 20 A5k glo] @A1ge] 2
Ve A gl 2oE RIS

Table 3.004¢} Zo] BAWHS: 5 A4 EXo] &
ozt FFE AE W A50tH(=.186, pl.05).
Ad BAEZ 519 goldg RS, 5t Eﬁ#—h 5
A, sol 4, 7191 47 Soll tiste] 10% =2
ot A(+H)9] FFo & Yeht TEo] 5E FH &
73S & AR, EXE F AFstH, A AP S
AdT 7Fs/do] Eoblnt.

AF2 Aolgol 10% 29 FoIgt ()9 FF
o7 dAgo] BSHE e :MEA A 48514

F3he AL o,

452 BA, Aot -8 5o thete] 1% 522
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5% 429 9Ol A9 G WAL Uk 25
shy A7t TSHEASE ol 2R A0 Q4

93 glort, thiget g9 £4) o Aea B0
FOI% FFL T4 ggton, A7HPFYLES 5]
2919 FHFYLET AL AeH B
RO JFL XA P RO veRde

A B8] 2918 AoIA: Rt e Kol
Ft 2wt E2Eg, B4 F()9 G Holk
A A A9 AVIFRRET BAY, AYads
A, A9FYLET FHH w0l ot
A3l 2 A 2o 2l e §A
o optEm AggHRsel 9o
o= olZojux] Eot= ZO2
#)9] G Boli= Al 7K A9 HIFULE
9 ARE=375, pC0D), ARAFALEHA8(8

Table 3. The Effects of Work Family Conflicts on Psychological Well-being

Sub-factor of Psychogical Well Being
Positive . Psychological
Self- . Purpose of Personal .
Spec. Control interpersonal Autonomy X Well Being
acceptance . . life growth
relationship
Education .146* -0.043 -0.007 0.041 112* 141* 0.102
Age -0.085 -.149* -0.068 0.097 0.1 -0.019
income 304%* 223 .160™* -0.003 0.054 0.108 .186™*
Number of
Control | children 0.056 0.052 0.004 -0.038 0.094 0.013 0.065
variable |Grade of
elementary 0.09 0.014 0.103 0.07 -0.025 0.101
school student
Existence of
Older brother 0.072 0.124 -0.058 0.147 -0.118 0.076 0.02
Independen |Family Conflicts -.152* -0.074 -0.086 -0.037 -0.094 375%* -0.08
t variable |Work Conflicts -.168* 334 -.321% .193* -0.068 0.072 -0.081
R 0.264 0.18 0.229 0.073 0.06 0.243 0.102
Modified R’ 0.226 0.137 0.189 0.024 0.012 0.204 0.055
Overall F (.92 4.222%* 5.720%* 1.508 1.239 6.194*** 2.186**
notes) * p(10, ** p<.05 ** p{0I
Table 4. The Moderating effect of gender equality
Sub-factor of Psychogical Well Being
‘ Positive . Psychological
Spec. Control Self- interpersonal Autonomy Purp.ose of Personal Well Being
acceptance . . life growth
relationship
Regulatory |Gender Equality | _g 3¢ -0.277 -0.469 0.234 -0.469 -735" -0.382
variable |Consciousness
Family"Gender 1268 1.238* 068 0.279 0.68 1390% 1269
Interaction |equality
term *
WorkGender -0.673 -0.824 0316 -0.657 0316 -0.124 0418
equality

notes) * p(10, ** p 05 *** p01
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Fig. 2. Moderating effects of gender equality
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Fig. 3. Moderating effects of gender role attitude
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Table 5. The Moderating effect of gender role attitude

Sub-factor of Psychogical Well Being
I Positive ; | Psychological
Spec. Control Self- interpersonal Autonomy Purp.ose ° Persona Well Being
acceptance . . life growth
relationship
Regulatory |Gender 0144 | 0392 -0.349 845+ 0346 -0.64 -0.022
variable |Role attitude
Family"Gender 0.711 0.279 0.476 0.635 -0.028 0.59 0627
Interaction |role attitude
term *
WorlGender role | )78 | _ gy 0439 L7 | 0243 0676 -0.297
attitude
notes) * p(10, ** p05 *** p01
Table 6. The Moderating effect of sharing housework
Sub-factor of Psychogical Well Being
T Positive ‘ | Psychological
Spec. Control Selt- interpersonal | Autonomy Purp‘o se 0 Persona Well Being
acceptance . K life growth
relationship
Regulatory |Sharing
. 0.406 -0.139 0.172 -0.138 -0.092 0.369 0.235
variable |housework
Family"Sharing | 504 0055 081 -0617 0952 888" 0.694
Interaction |housework
term s ;
Work"Sharing -0.609 890** -1.073* 1.292% -0.477 -1.243% -0.554
housework
notes) * p(.10, ** p<05 ** p(01
Table 7. The Moderating effect of care service
Sub-factor of Psychogical Well Being
. Positive ; | Psychological
Spec. Control Self- interpersonal | Autonomy Purp.ose ° Persona Well Being
acceptance . K life growth
relationship
Regulatory |Care service 0.045 674 0573 -0327 -.920" 0532 -0.109
variable |Satisfaction
Family"Care service | ) Jgqua | 5 jppum 1.613" 1571 3.084*+* 1.02 27124
Interaction |Satisfaction
term * ;
WorkCare service -1.783" -0.638 -2.821 -0.985 -1.918 -1.944 -2.628
Satisfaction
notes) * p(10, ** p{05 *** p(01
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