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Abstract This study examined the relationship between resilience, emotional work, and attitudes toward
caregivers caring for the elderly. Data collection was conducted from November 01, 2018 to December
31, 2018. The collected data were analyzed using the SPSS Win 21.0 program. The attitudes toward caring
for geriatric subjects were 3.56 * .90 points out of 5, 3.23 + .74 points out of 5 for emotional work,
and 3.94 + .40 points out of 5 for resilience. The attitudes toward caring for geriatric patients were
related to resilience (r= .294, p{.001). Resilience (8= .360, p= .002) and work type (8= -.282, p= .001) had
a significant effect on the attitudes toward caring for the elderly (F=7.5355, p<.001). The explanatory
power of these variables was 15.6%. The results of this study suggest that interventions may be necessary

to improve the attitudes of the caregiver toward caring for the elderly.
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Table 1. General Characteristics and Difference of Subjects (N=142)
) s Attitudes toward caring the
Variables Categories n(%) Emotional work Resilience geriatric ¢
M=+SD t or F(p) M=+SD t or F(p) M=+SD t or F(p)
Gender Female 122(87.1) 3.25+0.74 952 3.58+ 0.91 953 3.92+ 0.37 -1.016
Male 18(12.9) 3.07+ 0.79 (.343) 3.36+ 0.90 (342) 4.03+ 0.54 (312)
= 49 11(7.9) 3.28+ 0.82 3,60+ 1.23 3.89+ 0.11
50-55 25(17.9) 3.42+ 0.80 3.89+ 0.82 3.97+ 0.32
Age 56-60 53(37.9) 3.24+ 0.80 (1_'307724) 3.52+ 0.87 5321%? 3.97+ 0.43 (12;(1))
61-65 30(21.4) 3.20+ 0.65 3.42+ 0.85 3.88+ 0.39
= 66 21(15.0) 297+ 0.57 3.41+ 0.90 392+ 0.43
M#£SD 59.7+ 6.36
Religion Yes 118(84.3) 322+ 0.72 -.358 3,56+ 0.90 197 3.94+ 0.40 213
No 22(15.7) 3.28+ 0.87 (721) 3.52+ 0.97 (.844) 492+ 0.39 (.832)
= Flementary 11(7.9) 290+ 0.79 332+ 0.10 404+ 061
School _
Education | Middle School 49(35.0) 323+ 064 (%; 3.54% 081 (222) 3.94% 036 (‘32%
High School 65(46.4) 3.28+ 0.78 ’ 3.64+ 0.92 ) 3,93+ 0.37 )
= College 15(10.7) 3.22+ 0.84 3.42+ 0.10 3.87+ 0.46
Very Good 11(7.9) 3.67+ 0.44 3.95+ 043 3.99+ 0.33
Health State Good 48(34.3) 317+ 071 1482 | 3.50% 086 | 761 390+ 036 337
Moderate 69(49.3) 3.18+ 0.75 (222) 3.52+ 0.99 (518) 3,96+ 0.42 (.799)
Bad 12(8.6) 3.27+ 0.95 3.58+ 0.88 3.89+ 0.47
=3 56(39.3) 3.29+ 0.80 349 3.60+ 0.99 158 3.90+ 0.34 L7
Total Career 4-6 50(35.7) 3.20+ 0.70 (l706) 3.55+ 0.75 ('854) 401+ 041 ('313)
(year) =7 36(25.0) 3.16%+ 0.72 ’ 3.49+ 0.98 ) 3.89+ 0.07 )
M+SD 4.13+ 2.19
= 30 100(71.4) 3.30+ 0.71 3.62+ 0.88 3.95+ 0.40
Now Career 31-70 30(21.4) 3.03+ 0.86 (1186084) 3.40+ 0.97 (‘Zgg) 3.96+ 0.35 (1306094)
(month) =71 10(7.1) 3.05+ 0.65 ) 3.42+ 1.00 ’ 3.76+ 0.50 ’
M+SD 19.1+ 0.79
None 57(40.7) 3.21+ 0.67 3.45+ 0.74 391+ 39
Turnover 1 58(41.4) 3.15+ 0.90 1.093 356+ 1.05 1.197 394+ 37 333
Experience 2 14(10.0) 354+ 0.33 (.354) 397+ 0.86 (313) 4.03+ .60 (.802)
=3 11(7.9) 3.33+ 043 3.54+ 0.85 395+ 21
M£SD 1.1+ 0.5
Permanenta 50(35.7) 3.22+ 0.68 12.167 3.54+ 0.78 8.462 4,08+ 0.38 5.806
Work Type Contractb 17(12.1) 249+ 1.20 (p<.001) 2.75+ 1.35 ( {001) 3.96+ 0.40 (.004)
- - p<.
Part timec 73(52.1) 3.41% 0.51 alc 3.68+ 0.77 3.83+ 0.38 by
= 59 42(30.0) 3.19+ 0.74 3.53+ 0.85 4.01+ 0.47
Salary 650-99 48(34.3) 332% 055 ('ggg) 3.66% 062 (‘éfg) 3.04% 040 (1'252223)
(10,000 won) = 100 50(35.7) 3.17+ 0.89 ) 2.48+ 1.16 ' 3.87+ 0.32 )
M=+SD 84.4+35.4
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Table 2. Degree of subjects (N=142)
Variables M+£SD
Emotional work 3.23+ 0.74
Resilience 3.94+ 0.40
Attitudes toward caring the geriatric 3.56+ 0.90
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Table 3. Correlation of subjects (N=142)
E R A
E 1
R NVAVAS 1
A .140 (.098) 294 1

E: Emotional work R: Resilience A; Attitudes toward caring
the geriatric
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Table 4. Factors Influencing Attitudes toward caring
the geriatric subjects

Variables B SE B t p
Resilience 159 .050 360 3.208 .002
Work Type -.122 034 -.282 -3.559 .001

R’=17.4, Adjusted R°=15.6, F=7.535, p<001
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