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Abstract The purpose of this study was to investigate the general characteristics, work overload, work
life balance, job engagement of working adolescents and the factors affecting job engagement. We
examined 1,772 working adolescents under the age of 24 years in response to the fifth Korean Working
Conditions Survey. Technical statistics, t-test, ANOVA, and regression analysis were used. The study
results showed that men had high-level job engagement when they were professional, self-employed,
41-52 hours per week, and never experienced employment discrimination. For women, job engagement
was high if they were under 19 years of age, college graduates, professions, temporary work, 41-52 hours
a week, and had never experienced gender discrimination, and employment discrimination. In addition,
the job engagement of both men and women was higher when work overload was less and work life
balance was good. This study is meaningful in that it examined the job engagement of working youth
by using the Korean Working Conditions Survey representative of Korean workers. However, it has
limitations in that it does not take into account specific circumstances such as academic status or
military service. Based on the study results, it can be used as basic data for developing educational

programs to manage job engagement and understanding of working adolescents.

Keywords : Job Engagement, Working Adolescent, Work Overload, Work-Life Balance, Discrimination

*Corresponding Author : Ji-Young Song(Korea University)

Email: nav857@naver.com

Received July 30, 2019 Revised August 26, 2019
Accepted September 6, 2019 Published September 30, 2019

495



EHELEE

2] A204 A9=, 2019

=2

—

1. A

Bad7Ie A4 43 I QA S, 7ol
FAHE AopgAg e BES AR, AT W Uz
TGS Fork 78K QU1 20194 49 5AH
[21°] olstel Z2P2UL 1478 Hor Seluet A
AT 27039 B FolA 5.46%E A5t Qe E
& A4 ofujol= AR RABI] T Padsol
22 Folshe PES A, WA, vhE § AulAY
oI =aAolgln, ol 29 B2 5UCL9.
Wt 4-8X7H72.1%)S Usk }./\}Hgil:} A
dse 22 489S 59 M9l HYLe &
LR %

=
4 99 deof 3 P54
0] 3[4

20 03]
o1 w1

i

11.19

-
T_._

(0]
-

O

Al
285k

= E.onm A101499] ol *M
&} —%— %Xéx_i -:-,‘:SE %IX]EL’}, 'E‘Xﬂ 3 o

étag ekt Sletol

OI

_Lu

ool

= AHE 4“15{_‘1}[10 11] A 5d
Aoz =g} A XA, A3}t mjrwl 7& ok
A, A4, B 71811121, 74 As(13] 53 JHos
AL Sl
B3 ARHos AFHgoly I #3AE

o—% A= Aoz HIET Qlth dRIlole

Ptz oA EAHHR] FAE oA dos

ZﬁO}OF—Eﬂ (14, 15], ISE} LT @2 5el HQlo]
FOIAA =HH 243] PSSR Tk Lol et 8%
T E01871 'IH—rOlEHIG] Zz040] AL[17]HE o
3} 53 2 ReFo] L3 Ao AEHAE L7
), il E% Aol Az} Azicka shich
olo], WE3t PF Foll= 2] gy ALFoE ¢
55 #9517 flsiA AFEE ¢ 297 Siotn
SHTH18I.

A& F+F(Work-life Balance)olst 243t 714
ol thfstA gttt ATES AT RE 43

omy L7l #Flt Azkoo], At 714 A

oro

l?)'t‘
=]

ul
=
=

AR

=T To™

3
3t

=

olo] Sjgz Qg 25 WA Sl Aol ohet o o
T 592 Bl 2 Gl TS HHT Yehet T
% QITH20l YBY FHL ATA] oI S
Fed), 4% FYL Aol et BELE F3 o)
sge ARG ek Hol 3% ugyol Bt
£ AoI21l. 2EAEL olaES B 3 FAS

L7)3 g5Eo] dEz %‘%ﬂ/ﬂE A €2 = A

A0, 141 Sl
952 olFolz
3 AT *Jxﬂd 731231, el
gom ngeld] Bt A7 gl
AR AFEPor %

5o 47 Folsia
EH—ErOH ol=°] gt
_1047<1- 9] okA

E

0]
AN

o}

Z‘JE %Hl ‘é‘%oﬂ 2101 = 4“—’#2 EOV]‘?_R
o 784 2= Fdel WAl ERL Ae7t
st BAL 2e] 551a 93 qolo]
Sto] 23o] w50 QAo o= ARl FHAS:

JE 22 Aol T EA Al Wt TAol 37}0}
A QIEH25]. PEFO] AFH20]00M4 % F2AR] AP
<> "4 0.9%, 14 2.6%°14 Fdel Actal A= vt

oI
el £ @7 22340l Hdol] 3y
£ 8912 e Helsie] 050 ARdo) Bl ne

29 0] 1% AR AT ek, B 7o) 7
AH B ket gt

A, 2L A 83, 4590, 9,
AN FFE Yokt

A, 2eyade] 4590 nxE 9% a9
ez FHsle] golrct

2. 7 g

2.1 A

B 7w 244 ofdt 2RHAWE o 2%
37, ARG, 4w, YBY 7Y 52 Hetst o]
£ 7b9] PAE Lolny] Sfak H&H HATol,



2RHPade] ARdole] B 4F zjo] 24
2.2 ARXE L A JPH4R), P IEHGR)E 7 Ao e A
% (ﬂ:rL’t_ 2017?_10“ *e]*]% x.”s;‘(]_ Ti"i?_]'ﬂo}_/\]‘ ‘Jﬂ@l 78“/1\‘7]' Jh—fé‘lﬁ—f Z]“‘:ll‘%']ﬂ’ EE_;‘%—% 4‘:’]?1":]'
(KWCS: Korean Working Conditions Survey)[25]
£ AR EAATA0 RRE AFg5S ot olgsp 233 HRA
AoHEAT A18xol ot =7I5AFA A38002%). FRFRIE 73913P7l Aot & Aol A5 2+
LEIAHRAIE 1991978 o] 4-5dvich APE 47 EIFRARSI) EoE AR 23S OF%P%M a5
HAA 22IAXAHEWCS: EBuropean Working 9ol Y= o] 7Q19] APgEo] R 21 FaFZ mIA|
Conditions Survey)? W82 dxsto] ajugt 22 Al He 37 YA E RIsh] gt AR, ‘dstA]
QS0 o2 P, 18 Fef, IF, 98 &, 18 F2 UE GRS A}, HE F YR gIsto] J
o = ARsAS motely] st RAjoltt o] Arl  AYS SHX| KITE, 'IRE 15T A B S e
A7FH F 2A 712 2AF BHTOR Slo] AR AlRte] BESITY, 7oA BARh A wZo] Aok H
2 A S ZalERE o 154 oA HAR BAgh Allo] BEsity, Vil digh Q] wiief] doj
50,0009 EAS Hloisigdtt B Ao 2mgk  ARES YofshA] Etrtal LA & 57 o] ot
7, ARG, dRuY, YN 7Y o BF gHt SHOE St A 18X 0}‘:‘r(l@ e
gt 244 olst LEAHAW 17728 greR stk FA 4UA), TR I¥HGH), HEE 134(4
2o B Arolq BANS FAlmeold ANs W), T TRHGHE FUL Aol B £
£ w244 o518 Weln, TEAE ge A 1571 S JRHol w5 ouidth
592 BAOR 147 ol AT A= Hosteit.
2.3.4 L¥E 7Y
2.3 gt AR FFL AHos}7| flsto] & A= A5A}
231 UK EAM 91 OZ54 EN S22 2AH25]0 23he AR B3-S ol8otyt A+
A19] ZLEA 7o) AR} oA TEERATHS- AFS|AYE /71
AAe) BAHoRE Y, AY, 1% FE e4,
e 592 R T BT ge s o mAt gieA) ol g o, )
A 5, 18 FH, ZEARE AAE, 18AE 52
N ' ) Sko] ZLREA|Tto] 7AYol ALSIAEE 571 A
olgsteict. AHL ABATI6IE Testel wF 194] o] e
i FUvER Bl dat e AYetA (1), A
5o} wt 20-24412, 949< 10058+ TRk 100-199 _ ;.
o o o w= FoHA SH2A), HEeH3R), W HeitH4R)
Wl 200-209%, 3008 oMo wRAe 4 T TS 0
de W8 AUA, §A nEAoR 18 ge g T oHoT SHAAE
o] ArQ 1 oAl QlQ 1 H3lod X
o‘g, o ox_i, U}\]\_E, Eo1_EE :rL—c ]'ME]' LE 24 Xl-ﬂ EA‘I
AZE 20417F WlgE, 21-40A17F, 41-52A17F, 53A17E ©] : =
Aoz sgih A APL APyl 1838 A of A7 dgRte] Aol whE Ak S4, 229 5
Ho| djslo] ‘QIe¥, ‘¥R Besl9tt i o2 Wimet WEgo] MedAl, -84, 7lolAlE 5
< o]gato] EAstgltt. duty B4 228 S40
2.3.2 Z|2%o| £ Aredol= ANOVA 5& olgaigitt. Awdolof
qRoolg Fojals] gsto] B AToME Asap 2 do= T AU I 9 e shress
2REAR5I] ZYE A 2L olgatgc Qo Dort AR EHE SPSS SARLAUS A8
djst 99)7} ojw Axolx] ot y] ot Ao ‘Ush om nE EH2 {oE p(OSE A5kl
o o7} SRS I, AR 8o Folrt Q)
ot, ‘AF-S & o A7to] W] Auzity, ‘JRE Feict
o Azt 5 o) 2l et SHoR 25l 3. A7 &t
Qg ubd o) 7] A9A Sy, ‘Ao] F24e] el Bl _
Holtf dmgtom Hajsiginy Ws 1= gy o1 FUN S4 A 22EE 54
Ay, E2 3892 GoHA), 7 22H3A), YEE B o] Fofst & 1,77299 9k 4 223

497



el

R

2] A204 A9=, 2019

AJe o2t ZtHTable 1). ¥AF 7159, oA} 1,057
O = o] W& £, 459, Y, 18 FH, ZT2A|
T-EAPEOA F3E Aol 7 AATHK.05). HA 2
2219] W 397t vtk 20-24A41(91.2%), TE(75.1%),
Y=Y 100-199%H(47.3%), AH22(49.3%), 38 <
2(42.1%), 9 ZFAZE 21-4047H39.0%) ©1ith

old 2EAY w2 A7 T 20-2441(94.4%), 1=

& of m

Table 1. General and work environment characteristics

according to gender (n=1,772)
Male Female )
Variables 2*/t(P)
n%) or M n(%) or M
Age(year) <19 63(8.8) 59(5.6) 6.96
20-24 652(91.2) 998(94.4)  (K.01)
Total 715(40.3)  1057(59.7)
Education Middle 19(2.7) 44(4.2)  132.60
High 537(75.1) 512(48.4)  (£.001)
college 106(14.7) 289(27.3)
>Univer. 53(7.5) 212(20.1)
Income <100 213(29.7) 389(36.8) 22.06
(10,000won  100-199 338(47.3) 490(46.4)  (.01)
/month) 200-299 135(18.9) 127(12.0)
=300 29(4.1) 51(4.9)
Occupation type
professional 84(11.7) 317(30.00 226.88
Service 352(49.3) 628(59.4)  ({.001)
Manual 279(39.0) 112(10.6)
Employment type
Self employ 15(2.1) 39(3.7) 2535
Commercial 301(42.1) 503(47.6)  ({.001)
Temporary 299(41.8) 434(41.1)
Daily 100(14.0) 81(7.6)
Working hours(week)
<20 132(18.5) 266(25.2) 41.61
21-40 279(39.0) 474(44.8)  (<001)
41-52 175(24.4) 242(22.9)
=53 129(18.1) 75(7.1)
Discrimination
Sex yes 11( 1.5) 22( 2.1) 0.68
no 704(98.5)  1035(97.9) (.40)
Employment yes 75(10.5) 49( 4.6) 22.51
no 640(89.5) 1008(95.4)  (.001)
0.85
Job Engagement 20.85(2.78)  20.74(2.72) (39)
-1.97
Work Overload 9.73(3.60) 10.10(4.10)
(.05
-6.27
Work Life balance 2.80(0.57) 2.97(0.49)

(<.001)
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Table 2. Job Engagement by General and work environment characteristics

) Male Female

Variables M(SD) F/t (P) M(SD) F/t (P)

Agelyear) <19 21.43(3.46) 1.41(.16) 21.98(3.03) 3.63(£.001)
20-24 20.80(2.70) 20.66(2.68)

Middle 20.09(2.37) 1.22(.29) 20.10(2.89) 3.55(.01)
Education High 20.94(2.86) 20.73(2.57)
College 20.51(2.57) 20.52(2.78)
>University 20.82(2.53) 21.14(2.88)

Income <100 21.00(3.01) 0.54(.74) 20.85(2.54) 1.58(.16)
(10.000Won/M) 100-199 20.88(2.63) 20.69(2.82)
200-299 20.58(2.66) 20.44(2.79)
>300 20.45(3.53) 20.87(3.39)

Professional 21.81(2.69) 5.69(.01) 21.19(2.95) 7.88(£.001)
Occupation type Service 20.74(2.68) 20.62(2.63)
Manual 20.70(2.88) 20.14(2.29)

Self employ 23.29(3.36) 4.74(<.01) 20.06(2.61) 2.48(£.05)
Employment type Commercial 20.70(2.77) 20.64(2.87)
Temporary 20.99(2.86) 20.98(2.55)
Daily 20.68(2.26) 20.53(2.73)

) <20 2137(3.10 6.93(¢.001 21.08(2. 01
Working hours 21-40 20.22894; o 20.4852.;2; romteon
(/week) 41-52 22.38(3.16) 21.49(3.04)

>53 20.49(2.50) 20.55(2.69)
Sex yes 21.50(1.24) 1.67(12) 18.302.21) -4.28(€.001)
Discrimination no 20.84(2.80) 20.79(2.70)
Employment yes 20.22(2.27) -2.48(£.05) 19.77(3.32) -2.54(£.05)
Discrimination no 20.93(2.83) 20.78(2.68)
Table 3. Factors affecting Job engagement
Variables Male Female
B Y t p B Y t p

Age -0.77 -.08 -2.05 04 -1.46 =12 -4.14 <.001
Occupation type -0.31 -07 -1.99 05 -0.46 -10 -3.28 <001
Education 0.03 01 0.19 85 0.23 07 2.28 02
Income(10,000Won/M) 0.08 03 0.62 54 0.09 03 0.98 33
Employment type -0.23 -.06 ~1.59 11 0.03 01 0.22 82
Sex Discrimination -1.44 -.06 -1.74 08 2.39 13 4.34 <.001
Employment Discrimination 0.88 10 2.66 01 1.06 08 2.81 .05
Work Overload -0.21 -27 -7.35 <.001 -0.16 -24 -7.86 <.001
Work Life balance 0.40 .08 217 03 0.62 11 3.73 {.001
F 10.06 1943
Adjusted R? 0.102 0.136

(.05, "p .01, "p (001

A J(g=-.10, p<.001), W5 3(4=.07, p=.02), 22
(#=13, p<.001), BFTY(4=-.24, p<.001), T +
B(g=11, p<001)olA Rofmlet FaFeo] FHE=|qict.
-8RI} A9(4=.08, p=.05) BAHLE Fo5tA] &
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