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Abstract This study investigated the effect of gender stereotypes, majors subject satisfaction, and
self-leadership in male nursing students. Data was collected from October 1, 2018 to December 10, 2018,
enrolling male nursing university students attending four nursing departments located at G-province.
Data were analyzed by frequency and percentage, mean and standard deviation, correlation analysis, and
ANOVA, by applying the SPSS 22.0 program. Results of this study reveal the average gender stereotype
of male nursing students to be 1.31 * 0.17, average of major subject satisfaction 2.95 * 0.51, and
self-leadership 2.98 + 0.43. Analyzing the characteristics of variables according to general characteristics
revealed that major satisfaction scores are higher for students who think positively about school and
major, have higher grades, and choose their major after considering their aptitude. Self-leadership was
higher with age and school year, and among students who selected their major after considering future
employment opportunities.

This study aims to provide basic data for male nursing university students to help them to adapt well

in the field of nursing.
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Table 1. General Characteristic. (N=127)
Variables Categories n(%) M+£SD
<20 10(7.9%)
Age(yer) 20~25 112(88.2%) | 22.46£1.72
>25 5(3.9%)
2 44 (34.6)
Grade 3 63(49.6) 2.8+.68
4 20(15.7)
Protestant 44(34.6)
Catholic 7(5.5)
Religion Buddhist 10(7.9)
None 65(51.2)
Other 1(0.8)
Bad 43.1)
College Not bad 64(50.4)
satisfaction Good 49(38.6)
Very Good 10(7.9)
Major Not bad 43(33.9)
satisfaction Good 64(50.9)
Very Good 20(15.7)
Academic 4.0 569
performance 5.0~39 93(73.2) 2.20+.56
(score) 2.0~2.9 25(19.7)
1.9 43.1)
Employment 39(30.7)
Course Recommendation 44(34.6)
motive Aptitude 35(27.6)
Other 9(7.1)
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Table 2. Subjective stereotypes, major satisfaction self-leadership according to general characteristics

Stereotypes Major satisfaction Self-leadership
Variables Categories t/F t/F t/F
¢ M#£SD sc/hélf)f)e M#£SD sc/hélf)f)e M#SD sc/hgf)f)e
<20~ 131+.55 2.88+.12 2.15+.15 663002)
Age(yer) 20~25 131+.47 0.02(974) 2.96+.50 434(649) 2.61+.40 b
>25 136+ .43 2.79+.97 2.58+.75 )
2nd’ 1.27+.52 2.94+ .47 2.36+.32
Grade 3 131£47 | 562(571) 2.93+.53 098(907) 2.68+.42 11.00(000)
alb,c
4th 1.41+.39 2.99+ 47 2.70+.28
Protestant 1.19+ .41 3.10+.43 2.78+.34
Catholic 1.24+53 2.80£50 2.53+.27
Religion Buddhist 1.28+.29 1.73(.147) 2.96+.11 2.01(.096) 257+.28 5.31(.001)
None 1.41+.52 2.85+.50 2.44+ 41
Other 1.84+.00 2.94+.00 2.70+.01
Bad’ 1.36+.57 2.76+.08 3.05+.01
College Not bad” 1.29+ .47 2.77+.38 19.53(.000) 248+ .41
satisfaction Good ™ 1.35+.47 179(910) 3.02+.45 a,b,c(d 2.59+.35 3.80(052)
Very Good 1.27+.52 3.77+.07 2.87+.39
] Not bad’ 136+.49 2.63+.33 2.58+.44
Major Good 127+ 43 .470(.626) 3.03+.44 23.12(000) 254+ 41 .626(.536)
satisfaction ab{c
Very Good 1.35+.57 3.33+.44 2.66+.19
Academic 4.0 1.47+.62 3.81+.03 2.50+.01
ademt 3.0~3.9" 1.33+.48 2.92+ .47 11.19(.000) 2.59+.40
per(forma)“ce 2029” 12dtdg | 234600 297+ 24 albedd 2.55% 45 269(848)
seore 197 1.17+.45 2.19+.09 245+ .01
Employment 1.33+.51 2.94+ .34 2.30+.32
Course motive Recommendigon” 1.31+.44 263(852) 2.75+.38 18.28(.000) 2.63+.40 11.12(.001)
Aptitude 1.34+ .47 ’ ) 3.32+.48 a,blc 2.75+.35 asb,c,d
Other 1.19+ .54 2.46+.29 2.77+.26
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Table 3. Corelation between subject’s stereotypes,
major satisfaction and self-leadership

. Major . .
Variables Stereotypes satisfaction Self-leadership
Stereotypes 1

Major -.419 1

satisfaction (€.001)

. . -.234 427

Self-leadership 008) «001) 1
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