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Abstract This study draws on goal orientation theory and proposes the team learning goal orientation
as an antecedent of team creativity. In addition, an Input-Process-Output (IPO) model was adopted, in
which the team reflexivity, team efficacy, and positive group affective tone (PGAT) are linking
mechanisms in the relationship between team learning goal orientation and team creativity. Using 57
teams from three lectures of the college, hierarchical regression analysis was conducted at the team
level. The results showed that the team learning goal orientation had positive associations with team
creativity, team reflexivity, and team efficacy. In addition, team reflexivity and team efficacy positively
predicted the team creativity. Furthermore, the relationship between team learning goal orientation and
team creativity was mediated by the team reflexivity and team efficacy. In contrast to predictions, PGAT
did not show significant relations with both team learning goal orientation and team creativity. In
conclusion, this study integrated the team-learning goal orientation and team creativity literature and
contributes to the understanding of team reflexivity as a cognitive process and team efficacy as a
motivational process between the team property and team creativity. These results have practical
implications for managing teams.
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Table 1. The results of confirmatory factor analysis

2(df) CFI | RMSEA A 2%(df)
four factor 262.07(146) | .93 .06
652.45(7)"**
two factor 914.52(151) 53 41
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Table 2. The validity test of team level construct
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Table 4. Results of hierarchical regression for team

creativity
Twg | 1CCA) | ICCQ)
= Team Creativity
Team learning goal orientation .88 .16 53 Model 1 Model 2
Team reflexivity .87 11 58 Team size .09(.32) .02(.28)
Team efficacy o1 13 60 Class dummyl -.32(25)+ -.25(22)+
T 8l o = Class dummy?2 .01(.37) .10(.34)
PG. . . .
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Table 3. The correlations among research variables *N*f;'oglzw' Beta(standard error),  +p(10, "p(05, **p(01,

M(SD) 1 2 3 4

1. Team lAearniflg 3.84(43) _

goal orientation
2. Team reflexivity 3.92(54) | .33* -
3. Team efficacy 4.05(.50) | .43 | 50% -
4. PGAT 3.48(.44) 11 30" .09 -
5. Team creativity 2.78(75) | .21 | 48%*| 39™ | .13
Note. N=57, *p<.05, *p<.01, ***p<.001
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Table 5. Results of hierarchical regression for three

mediators
Team Team
Reflexivity Efficacy PGAT
Model 3 Model 4 Model 5
Team size 04(.21) .09(.22) .21(.19)
Class dummyl -.12(.16) -.18(.17) 12(.15)
Class dummy?2 -.03(.24) .06(.26) -.09(.23)
Openness 1315 | 30016¢ | 32014
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Team learning A0 | 28019 | .08(13)
goal orientation
F 3.81™* 3.33* 2.09+
R? 20 24 17
AR 08 18 01

Note. N=57, Beta(standard error), +p<{.10, *p<.05, **p{.01,
o 001
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