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A Qualitative Study on the Influence of College Student Preference
Job Type on Confirmation Bias
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Abstract This study examined the influence and role of college students' career preference type on the
decision-making process of career selection, and also analyzed the effect on the confession bias in the
process. The data was collected from June 20th to July 9th, 2017. The case analysis method was used
for three times over 20 days by interviewing university students in the metropolitan area. The results of
the analysis of the data from the study participants show that there are differences in the degree of
individuals regardless of the preferred occupation type and career aptitude, but mostly there is a bias
toward career and career. Confirmed biased thinking is a phenomenon that is shaped by the
psychological and environmental factors of the research participants and that they try to fit themselves
into a framework that reflects social awareness. The implication of this study is that the preference type
affects the selection of the major, and that confirmation bias is a hindrance to proper employment and
a job search. The preference for the individual job type should be properly established. Environment

and opportunity should be provided.
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Table 1. Individual Characteristics of Participants
Participants Gender Major Age Preferred Occupation Type
No.1 Man Department of Physical Education 23 Free type
No.2 Man Department of Mechanical Engineering 26 Free type
No.3 Man Interior Department 25 Free type
No.4 Man Department of Architecture 25 Business type
No.5 Man Interior Decoration 28 Business type
No.6 Woman Department of Security 23 Business type
No.7 Woman Interior Decoration 24 Rectangle type
No.8 Woman Department of Fine Arts 23 Rectangle type
No.9 Woman Department of Design 24 Business type
No.10 Woman Department of Law 26 Business type
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Table 2. Discussion Questionnaire

Division

Question Contents

Course Selection

- Preparatory efforts for career
Process

- Difficulties in career choice activities

- Satisfaction ratings for choosing your career choice

Confirmation Bias

- Criteria for selection of employment-related information in the career selection process
- The difficulties that arise from career selection activities are the Consequences of Thought

- Mindset and necessary preparation for career development

Future Plan - Plan after graduatio
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Table 3. Categorization by Interview

Division Categorization Items
- Efforts for Career

- Various experiences for career choice

Career Selection
Activity Course

Confirmation

Bias - Only found evidence of preferred thoughts

Plans and

N - Efforts to overcome career barriers
Alternatives
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Table 4. The results of the case analysis on career experience

Subject Research Category Research-oriented Concept Participants
The importance of career Advancement, Time planning, Certification 0,00, 6,®,
D p g
. information and career decision | Acquisition, Learning, @, @, ©
Career selection
activity course Efforts to prepare for Internships, Language Training ®.6, @,
Employment Teacher training. Competition 6,8, ®
Confirmation bias of Career conflict, Social Employment @, ®
decision-making process Psychological change, Motivation, Job Insecurity 0,06, ®
Confirmation Bias A la.ck of confidence in the major, a decrease in 6.6, @
confidence.
Motivational assertive bias
Willingness to work, Career decision, Worries about ® ©
employment activities, Vague employment. C
Self-discovery, Career choice @,6,0, ®
Plans and Alternatives | Discovering natural qualities to ;
overcome career barriers Self'*conﬁdence througl? o.the‘r people, 6 ®
Enlightenment, Career invitation.
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