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The Relationship among Learning Motivation, Transfer Climate,
Learning Self-efficacy, and Transfer Motivation in Nursing Students
Received Simulation-based Education
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Abstract This descriptive research study was undertaken to identify the degree of learning motivation,
transfer climate, learning self-efficacy, and transfer motivation, and to correlate the variables, in nursing
students receiving simulation-based education. The subjects of this study were 4th grade nursing students
who completed a simulation course at a nursing university; data collected using the self-report
questionnaire were analyzed using the SPSS 21.0 program. Our results indicate high values of learning
motivation, transfer climate (including the lower variables supervisor's support, peer's support, and
transfer opportunity), learning self-efficacy, and transfer motivation. Learning motivation, learning
self-efficacy, and transfer motivation significantly differed with respect to social motivation for entering
school (Z=6.04, p=0.049; 7Z=6.92, p=0.031; Z=9.16, p=0.010, respectively) and major satisfaction (Z=8.55,
p=0.036; Z=12.55, p=0.006; Z=13.47, p=0.004, respectively). All these variables were positively correlated,
especially transfer motivation with learning motivation, supervisor's support, peer's support, transfer
opportunity, and learning self-efficacy. Taken together, the results of this study indicate a need to
develop an effective simulation-based education program to encourage transfer motivation, as well as
follow-up studies that verify the causal relationship between transfer motivation and related variables.
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Table 1. General Characteristics of Subjects
(N=131)

Characteristics Categories N(%)
Age (year) {23 105(80.2)
> 24 26(19.8)
Male 6( 4.6)
Gender Female 125(95.4)
Religion Have 45(34.4)
Have not 86(65.6)
Interpersonal Good 7567.2)
Relationship Average 55(42.0)
Bad 1( 0.8)
o Aptitude 47(35.9)
Ol S . £

. Suggestion .
(personal aspect) Yoarn 190145
Motivation for Volunteering 20(15.3)
entering school Employment 57(43.5)
(social aspect) Job stability 54(41.2)
Very Satisfaction 20(15.3)
. . . Satisfaction 102(77.9)
Satisfaction of Major Dissatisfaction 7(53)
Very Dissatisfaction 2(1.5)

3.2 CHARIS sksa7|,
2 H0|37|
gd7te] AlEFold wE ¥ 55719 FUdw
86.008 22 Tt =2 FFolth. Ho|FES 519 W
QA F AR A|2)9] FUF 69.00HOE &2 $F0]
91, S50 xR} Ao] 7]3|9] Zre zkA 124,
15408 mj¢ =2 £Eoqh B3, S5 &4
9] 209712 59,004, Ao]=7]= 56,0008 1S =o
F£Z HtHTable 2).

HOISE, steil|asd

Table 2. Learning Motivation, Transfer Climate,
Learning Self-efficacy and Transfer
Motivation of Subjects

(N=131)

Variables(Range) Median(IQR) Min-Max
Learning Motivation (27-135) 86.00(11.00) 68-106
Transfer Climate

Supervisor’s support (10-50) 39.00( 7.00) 24-50
Peer’s support (3-15) 12.00( 1.00) 6-15
Transfer opportunity (4-20) 15.00( 2.00) 11-20
Learning Self-efficacy (10-70) 59.00( 8.00) 38-70
Transfer Motivation (10-70) 56.00( 8.00) 29-70

IQR=Interquartile range
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Table 3. Learning Motivation, Transfer Climate, Learning Self-efficacy and Transfer Motivation

A | Es a2
Aol

o v

General Characteristics
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St Table 4).

according to

(N=131)
Learning — Transfer Climate - Learning Transfer
Motivation Supervisors peer’s support transfer. Self-efficacy Motivation
. . support opportunity
Variables Categories
Median Z;z)r Median in)r Median in)r Median in)r Median |Z or x% Median Z;r
(IQR) ) (IQR) ) (IQR) ) (IQR) ) (IQR) ) (IQR) )
(23 86.00 39.00 12.00 15.00 58.00 56.00
Age (yean) (10.00) |-0.90| (6.00) |-2.20] (1.00) | 0.16] (2.00) | 0.95| (10.00) | 0.69 | (10.00) | 0.69
> 2 84.00 ((490) 39.00 |(067)| 12.00 [(874) 16.00 |[(347)| 59.00 |(490)| 5800 [(.490)
- (12.00) (9.00) (2.00) (3.00) (3.00) (10.00)
Male 90.00 40.00 12.00 1600 | o1 5800 59.00
Gender (11.00) |-1.41] (7.00) [-0.82| (3.00) |-0.56| (3.00) | * (15.00) | -0.01| (15.00) |-0.90
Female 86.00 (158} 39.00 |(412)] 1200 [(574)] 1500 | ,og| 5900 | (99| 5600 (366)
(10.00) ( 6.00 ( 1.00) (200 | ( 8.00) (10.00)
Have 86.00 39.00 12.00 15.00 59.00 57.00
Religion (10.00) |-0.25] (4.00) |-0.17| (1.00) |-0.98| (2.00) |-0.27| (7.00) |-0.10| (10.00) |-0.14
Have not 86.00 ((801) 39.00 |(864)| 12.00 [(327)| 15.00 |(789) 59.00 |(924)| 56.00 (.892)
(10.00) ( 8.00) (13.00) (2.00) (19.00) (10.00)
Good 87.00 39.00 12.00 15.00 59.00 56.00
Interpersonal (10.00) | 3.65] (5.00) | 2.95| (1.00) | 1.90| (2:00) | 2.17| (800) | 3.65| (10.00) |2.16
Relationship Average 8450 (161} 40.00 |(229)] 12.00 [(387)| 15.00 [(338)] 5800 |(161)| 5500 [.340)
(11.00) ( 7.00) ( 2.00) (3.00) (10.00) (12.00)
Bad - - - - - -
Aptitude 88.00 40.00 12.00 16.00 58.00 59.00
o (10.00) oL(5.00 (2.00) (2.00) (10.00) (11.00)
Motivation fo o 8500 | *19 4000 | 2171200 | 361] 1600 | 018] 5300 | 266 5600 | 179
e;f:;g rade (8000 | )] (900 | 0l (300 |(307)] (4000 K98D| (1000) |(447)| (9.00 [(618)
(personal Suggestion 86.00 | 39.00 | 12.00 15.00 58.00 55.00
aspect) (11.00) ( 6.00) (2.00) (2.00) (17.00) (11.00)
Yearn 84.00 38.00 11.00 15.00 57.50 53.50
(15.00 ( 6.00) (13.00) ( 4.00) (11.00) (10.00)
Volunteering 90.00 40.00 12.00 16.00 60.00 60.00
Motlvatl?n for| (10.00) | 6.04| (6.00) 447 (11.00) 112 (11.00) 627 (12.00) 6.92 (/5.00) .16
entering Bmployment 85.00 39.00 (107) 12.00 (572) 15.00 (043) 58.00 (031) 54.00 (010)
school (10.00) [.049) (5.00) |* (200 |* (3.000 |* (9.000 | ™ (12000 |
(social aspect) b stabili 85.50 39.00 12.00 15.00 59.00 56.00
Job stability | "9 o) (5.00) ( 2.00) ( 2.00) (7.00) (10.00)
Very Satisfaction 90.00 40.00 12.00 16.00 62.00 61.00
(17.00) (11.00) ( 4.00) (2.00) (11.00) (11.00)
Satisfaction 86.00 39.00 | 410 12.00 | 577| 1500 | 654 5800 |1255| 5500 [13.47
Satisfaction of] (9.000 |855| (5.000 [(.251)] (1.00) |(.123)| (2.00) |(.088)| (8.00) | (006)| (9.000 [.004)
major Dissatisfaction | 8400 (036)  40.00 12.00 15.00 58.00 52.00
(11.00) (8.00) ( 6.00) ( 6.00) (21.00) (22.00)
Very 99.50 44.00 13.50 18.00 65.00 65.00
Dissatisfaction (2.00) ( 1.00) ( 2.00) (2.00) (3.00) ( 4.00)

IQR=Interquartile range
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Table 4. Correlation for Learning Motivation, Transfer
Climate, Learning Self-efficacy and Transfer

Motivation
(N=131)
Learning Transfer Climate Learning |Transter
Variables | Motivati p T T |Self-effica|Motivati
on D 2 3 oy on
Learning 1
Motivation
< 50
Transf v (€.001) !
er .58 .58
Climat 2t (.003) | (K.001) !
e .57 .61 .58
Ll (009 | (002 | (003)| !
Jeaming |51 | 57 | 53 | 59 '
o (€001) | (€001) | (£.001) | (K.001)
Transfer .58 .60 .58 .56 79 1
Motivation| (.002) | (.004) | K.00D) | (.002) | (.002)

‘Supervisor's support, tPeer’s support, "Transfer opportunity
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