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Abstract This study examined the mediated effects of job satisfaction and the control effects of the
perceived organizational support awareness on the effects of safety awareness recognized by
construction workers on unsafe acts as a way to reduce unsafe acts. To this end, 439 workers at 23
construction sites across the country received a questionnaire from July 1 to July 20, 2019 and the data
were analyzed, which resulted in the following conclusions. First, the sense of safety in which
construction workers are late has a direct influence on job satisfaction. Second, job satisfaction
recognized by construction workers has been shown to have a direct negative effect on the anxiety act.
Third, job satisfaction was influenced by the medium in relation to safety awareness and anxiety transfer
act recognized by construction workers. Fourth, the adjustment effect of the perceived organizational
support awareness in the relationship between safety awareness and task satisfaction was shown to be
significant. This study suggests that to prevent unsafe acts at construction sites, increased safe acts

reduce the level of anxiety transfer due to a high sense of safety and job satisfaction by workers.
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Fig, 1. Research model

33 AT U A 24

AEAE 20199 7€4195H 7920971A] 208 &
o W3] AARAe] ZRAZA B 50055 HE
sfo] 48527} Bl EI90T 4859] SRR % BRI
A SaALt AE o] oL 20| Sut donE
AOJEL, B SET i 43058 ST S8
At 7H3%0] &H Amos 2302 ol83to] Bl
[QAEAE AABINT. JEEARS K A
SPSS25.0(3H11®) EALZIAS F9) A=E A7
st} wastct

4. Bz}

4.1 AREASE S

SRS ATBANY BA4E 2 et 2ot 4
WE W 4179(05%), o4 228(5%), FFERE 50
Al o1k~5541 lvto] 248 (56.5%), 5541 O 4H~654]
ulqto] 16478 (37.4%), 65A1 ol/del 23%(5.2%),50A1
ulgto] 48(0.0%) o= etk AdgEeRE A4
ol FARE 717+ Db 19 wRho] 15%(3.4%), 19
oA} ~54 mlgh= 809(18.2%), 61 oA~10W m|gk o]
113%8(25.7%), 109 old~254 wgto] 15278(34.6%),
259 o4 79%(18.0%)= UErHTh 2L HEAt
7F 5278(11.8%), BFgolut ©ol 1027(23.2%), 715
3ol 191%(43.5%), £3°] 33%8(7.5%), S A7t
61%8(13.9%)= 02 e



SHEARSH7| &80 =2 2] #1208 Al11%, 2019

TEPHEZ B Y820 284F(64.7%), &84
(2-23))o] 13078(29.6%), AIZHA| 998(2.1%), 71Et 169
(B.6%)&02 Yepgth TEE2E B510978(24.8%),
HEAR66H(15.0%), WHE57H(13.0%), dZ5078(11.
4%), A71317%(7.1%), BIAI19%(4.3%),71EF 0978(24.4%)
2 YElgt stgog= SE0l5M} 609(13.7%), 1&
o] 29478(67%), h&°] 85 (19.4%)+= 22 el

&

ol 8 r(.g; N
>

o

=
u
|.|-|
1=

HI

A5 AFAHE ASH A= ¢

1/\] SFLt. A Z E(reliability)o]st
‘golu Aol diste] HHEA o8 Z7gs)
= duit go] 2 & U=TE U
E4bS QJuigitt AE|Eol= 5789
15773, e 59 7ido] 2]
,] /\]ﬂlﬂolg— é‘o '5‘1—7}-ﬂ LHX4 Q]
94”]3}% AogH &2 AFoA A EAZ
1| EA4 2815 °"J1Kcronbachs alpha)Z
}Od‘:}. IS diASE F FELY AEEA
‘?ﬂ 3t Zro g HE 004 l%l— b P RTRR ek el |
A= @=0.8~0.94t0] o|¥ o]FAol1 ¢=0.604olH
ALt =2 Ho=E sk ok 2 oA 4
B|E Alg AEHE D3t ¢= 6014 7SR RS
B7kohe A0 & gttt BAAT Table 13 o] A2H}
5 gubAl gho] QP4 =831, RS ¢=.896,
EOHASH A5 =900, XA FHQN4] ¢=9512 ¢ =

AFE $E2 HEAL o

re
-
=
r
rlr

>~O_u

ol

ol

g

1

filo .IN
it

do i
b

[o
o

£)
ST

off
1o
)

o

o,
o 2
i

1o

)

Qoo
2] J,li 1l
r

ox [
no,
:

30
(0

A
o

]-ﬂ

B S

:I:’4 oL
e to

mlmﬁqirrﬁi

Table 1. Analysis of reliability

Variables Questions Cronbach «
Safety awarness 13 .831
Job satisfaction 13 .896
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Table 2. Analysis of correlation

Variables 1 2 3 4
SA 7
Js 467" 7
UA -584" -377" 7
POS 384" 608" -2107 1
Mean 3.765 3.419 2.262 3.283
sd 464 576 638 736
Max 5.00 5.00 4.79 5.00
Min 2.08 1.23 1.00 1.00

*p<.05, *p{.01, The number in the diagonal is the square root
of the AVE
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Table 3. Ppath analysis of reseach model

H Variables b SE CR P Test
Safety awarness

H1 —Job Satisfaction .614 | .088 | 6.982 | p{.001 |Accept

pp | Job satisfaction |, oy0 ) 5ol 193] <001 | Accept
—unsafety act

*P<.05, **P<.01, **P<.001
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Table 4. Mediating effect of job satisfaction safety
awarness and unsafety act

Direct effect of X(Safety awarness) on
Y(Unsafety Act)

Effect SE t p
=717 .0601 -11.938 .000
Indirect effect of X(Safety awarness) on
Y(Unsafety Act)
Effect | Boot SE |Boot LLCI Sig
Job satisfaction -.827 .029 -.143 -.029
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Table 5. Mediating effect of safety awarness and
perceived organizational support

Safety aAwarness X Perceived Organizational Support

POS b SE t p | LLCI(b) | ULCI(b)

2.547 278 | 0644 4319 | .000 | .151 404

3.283 336 | .0487 6.899 | .000 | .240 431

4.020 394 | .0638 6.171 | .000 | .268 519
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