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Abstract This study examined the relationship between the happiness, empowerment, and nursing
performance of nurses with more than one-year of clinical experience, and the factors affecting the
nursing performance. The subjects were 164 nurses who worked in two general hospitals in Incheon and
Chungcheong-do, Korea. Data were collected from October to November 2018. The main findings of this
study were as follows. The mean scores for happiness, empowerment, and nursing performance were
3.0740.36, 3.37+0.43, and 3.40+0.44 points. Happiness was positively correlated with empowerment (r=.58,
p<.01) and nursing performance (=58, p<.01), empowerment was positively correlated with the nursing
performance (r=.58, p{.01). The factors influencing the nursing performance were empowerment (8=.65,
p<.001), total length of a clinical career (8=.19, p{.001), education level (8=.12, p<.05), and happiness (8=.12,
p=.05), showing an explanatory power of 64%. Based on these results, it is necessary to provide sufficient
human and physical resources to improve the nursing performance and manage the organizational level to
increase the nurses' happiness and empowerment. To improve the work performance of nurses, an
empowerment improvement program tailored to the clinical experience and educational level should be
developed, and the working environment that can increase the nurse's happiness should be improved.
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Table 1. General Characteristics of the Participants

(NV=164)
Characteristics n %
<25 66 40.2
Ageslyr) 26-30 49 299

2 Yetgtt ATHE B FeE 3371043702
319 4l QulA 3.60+0.573, 9 3.30+£0.50%,
A7NAAA 3.07+0.617, B34 3.41+£0.53F0=2
eyttt 2 A5 B A 3401044802 o}
7&* F5 34310514, 759

PRE P 3.40io.49§,

s H L

1—1% 3. 33+0 49702 ety tHTable 2).

Table 2. Degree of Happiness, Empowerment, and

Nursing Performance (N=164)

Variables Mean+SD Min Max
Happiness 3.07£0.36 2.59 4.00
External factor 3.03£0.26 2.30 4.00
Internal factor 3.12£0.34 2.25 4.00
Self-regulating factor 3.03+0.32 1.86 4.00
Empowerment 3.37+0.43 2.00 4.80
Meaning 3.60+0.57 2.00 5.00
Competence 3.30+0.50 2.00 5.00
Self-determination 3.07+0.61 2.00 5.00
Impact 3.41+0.53 2.00 5.00
Nursing Performance 3.40+0.44 2.59 5.00
Competency 3.43+0.51 2.00 5.00
Attitude 3.40+0.52 2.25 5.00
Willingness to improve 3.40+0.49 2.67 5.00
/;fé)cliezztion of nursing 3.3340.49 233 5.00
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Table 3. Differences of Happiness, Empowerment, and Nursing Performance according to Characteristics of

Participants (N=164)
Happiness Empowerment Nursing Performance
Characteristics -
Mean+SD t/F(P), Scheffé Mean+SD t/F(D), Scheffé Mean+SD t/F(P), Scheffé
<25° 4.1+0.38 3.29+0.36 3.26+0.38
26-30° 4224036 | 2520(060) 3.31+£0.40 4.787(.003) 338+0.39 9.216(.000)
Ages(yr) -
31-35° 4344037 3.40+031 abd 3,40+0.34 ab,c(d
>36° 4.40%£0.49 3.63£0.61 3.75£0.54
Yes 4.29+0.42 3.35+0.43 3.41+0.47
Religion 1.152(.251) -.531(.596) .238(.812)
No 4.22+0.38 3.38+0.44 3.39+0.42
Unmarried 3.174£0.40 3.25+£0.51 3.32+0.41
Marital status -2.335(.021) -2.992(.003) -3.171(.002)
Married 3331041 3.47+0.56 3.59+0.49
College 4.12+0.38 3.36+0.40 3.32+£0.39
Education level -2.436(.016) -.262(.794) -1.322(.061)
Bachelor degree | 4.31+0.40 3.38+0.46 3.45+0.47
3* 4.25+0.36 3.30+0.33 3.26+0.35
Total length of ~ |3:0-5:9" 411+0.39 | 2.808(041) 3274043 5.297(.002) 339+0.43 8.559(.000)
clinical career(yr) |g.0-8.9° 439+0.39 b{a{d{c 3.46+0.33 a,bdd 3.56+0.33 ale,d
29.0° 4.34+047 3.60£0.58 3.66£0.54
<250° 4.30+0.35 3.35+0.46 3.37+0.48
Monthly salary ~ |251-300" 4194041 2.991(033) 330£0.37 4.634(.004) 3324038 5.267(.002)
(10.000 won) 301-350° 4324032 ablcd 3.47+0.48 abdd 3.54+0.40 a.b(d
>351¢ 4.53+0.52 3.78+0.55 3.82+0.62
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p=.000), € F°I(F=5.267, p=.002)°] we} FAHOo=Z
Rzt A7t YAk AR BT A AR 364 o]
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