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A Study on the Impact on Job Satisfaction of Career Preparation
Behavior of Women Graduates in Science and Engineering

Sung-Sook Han

Dept. of vocation, Kyonggi University General Graduate School
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Abstract This study analyzed the effect of career preparation behavior of female college graduates on
their job satisfaction. The results of this study are as follows: First, the relationship between job
satisfaction and career preparation behavior and a regression analysis of job satisfaction were all
examined. This study used the original data from the Korea Employment Information Service for 2012
College Graduates' Occupation Route Survey'. The subjects of this study were 1,569 women in the
science and engineering fields (649 engineering graduates, and 920 science graduates). The data was
analyzed by frequency analysis, independent sample t tests, correlation analysis, and hierarchical
multiple regression analysis using SPSS WIN 19.0. As a result, women with 4 years of college have higher
job stability and job satisfaction than college students, but the reasons for major selection, university
type, college location, and department. The results of this study are as follows. First, the effect of the
variables on career satisfaction and job satisfaction was not statistically significant. This suggests that the
type of college does not have a significant effect on job satisfaction if the university systematically

prepares people for a career and the university suits a person's aptitude.

Keywords : Career Preparation Behavior, Job Satisfaction, Women Graduates, Career Preparation, Science
and Engineering Major

B wEe A0 A9et AAEEe ATAsRa

This paper is to reconstruct the master's thesis of Kyonggi University.
*Corresponding Author : Sung-Sook Han(Kyonggi Univ.)

email: han-2s@hanmail.net

Received September 25, 2019 Revised November 25, 2019
Accepted January 3, 2020 Published January 31, 2020

577



AFSH71&3H5|= 52 #2138 A%, 2020

1. M2
1.1 A9 EeHN
19909t HRE AFH FJAF9 HAGL 2=5Y

oS 415} Hlof ASlHEAR s ek, 55, s
FAFe 4, 200, A3AY, AFAY 5o wet
21000 Hol7h YRR Ql=] oixputh YRt B
o] T2 Age] Bls) Yoz AU Z13t o B
© Holth1]. oS ¥HeIslE 20144 A12A] B HEA
[210] ww Ads) B 61.29%(42H4462%), ol
A2 37.5%2572738) 2 UEFeH, ol= 104 Ao
goi20] & EaAZE Lerdd Zlo] A ofat ut
o2 S50l Bl gl AARS s 1 oleh3l
= AR} 3 Bt

SJsPg o] 1 9]

oL
AT

F Yol A== o] FAE
5k 129 ojn R o] FA Y
o iZo]tH3]

A gk
2018¥0l= 14.1%=2 A&Z 07 74
T 1981¥0]= 15.4%0014] 20184 11%2 11 H]Zo] F
9] E9}. ol AT EolE v FEAG H|
Zo| IA oSS VEFL k. I8 F¢
1981¢0l= 19.5%0l14 20189 °l= 25.6%% S =91
oH4].

J8u A7)0 FHA B 400 o] %ol 53]
AL EGAY =FA% o|F g2t g Aldol Hlsh Eﬂ
F0a B7] oot A+ JUTHSL o|ZAL

o]

sHE9e 19814 olZA Yol 16.6%01A4]
3 gk AAAE

O

53],

PRS0 mEAolA WE2 A E Ha Y S 7H
sl Qup} SEjsle okl AgATs} ol
Bzs} Aot o] Zquto] Al HA oSt
o] olZA Yol Rsto| Z7}E|QlT o] FA oIFHIE0]
S A&} o|giAdTho] st THalo] Z7ela 9t 1t

o213t F8/4d0le Bk AE7HAY olEAE W&
ol/gell didt A+= BAAF2 s =rt o]FolA 2t
I ogFeirlele] 4 9 &8 dH 245E
HEY AT D 5 Are]. ALAARS] oS
OE dolM e daidst £ & Aoz of
B Atate BlaEAske 37t 271013
i, Az o] BAE R YA X &
A= oleAE A5eidol B<=s] Yol et

L olgutoz #e1o] Fuje} Ho] Agle] ol3AY
Asjo] e w802 3] 5 Fot ul Azt 5ol 9
i vpoltt, A Zrhe AL Ajlo) AT e

%HO]J] T]?:I'?_]Eﬂ —Q—EE-L]' =

] =

B2y o 3ALEY

578

gado] 3l vigra AR BRI w1
HSICHS). ol & SIS o3 £9IA, 53] o
4 FUA] Az EuE] ARERo] tA oY

< AR gt

1.2 8018L|

1.2.1 ZI2Z=H|3=(Career Preparation Behavior)

A2En|Psold AHo|n SHE NE2FFS 9
3 =8¥sfjof sk Ws B2 AAo] o]FoXl o]Fo] 1
2L 98l =sfof sk FAIAQ] PsolH AREH|
P52 AAU B o] ofd AA|Ho| A H Q1
o] APE ougieHg]. & Ao Z}Alo] sk
A4S 27] 5t FHIHo R AF AEoARE
23 WAAS S 9 A F A

o, ok

Ir

o & od

FOELC(Job Satisfaction)

AR Ee 2 7ot fAste] FAAHSHA He 38Y
FAEMA A4lo] Tl A Fet TSN L=
A il Tt ThEo] Fr'E wattHIl. Q1A
NALA, 49| &4, AHEH B, dF, 18MEA,
TEAZL QAR EXAE 5 AR 159 AF

o Zt1 = HEREA 2 Aol FAE 235
I glom, 7iQle] AF43 st} A2 &€y F
% 5 ZdEioltH3l

94

_Q.
=
o 2
= [e]

ol

2. O|2X HZ

2.1 2ZEHAS
A
2lo]
PIEES
A~ %1_
Az AAFolaL 4] 3E4
gule 1224 A JiéxéOli A Ao
371 9iet mE WG oulaietel. 2A0lRoRE ¢
AR 20| TA A AWt 2 9T} QMRS
V5SS Y] FH ol AT 259 —7]**
7|REZZ 3H}H10). & QlHAEO|RL. L EAA o] T

Z2H
oFd
l‘é‘o

_lzi

Q | ?JEWO1

fas

O -0,



o]FA tiEoge A& AEo]

gEso] wAE g

ol w&of gt
Al

1500 Aaglo] 7}

FoEro] it HdS AmEE 94 AR 9n|
2 AREHT 2oyt AFAoA APS X1
SR AFRE Wold, TG0l uheol E55tH
2ol glo] FES TRCH9). o] AR
oJu| 9] ZEatolgt ‘A4 YoflA HL Q= FFo of
3k E=5Fo|g} SHATHIL. Smith(1955)[12]% ZHqHE
< A7|A R #Fste] JfQle] AYsHA He e
9] &35} = Y dFAHZ 7JAEAE e
g2kl F95IH L Vecchio(2002)[13]1E AFHHE-S
A5 gt 734 whaat 7|thete] Ao A-go ot
7R19] Adolgta FostAtt. F+RE T B2 A"
AP =o AF Y=ol Z(TPB)S A-gsta] 14l

1 g4yske

1L 55 =
T olkxo

2.3 Mo

ol 3 ALY AJHA =] ALT o]0 et A=
] Agslo] 9 ok, B3] 034 @lgol it
AYRATE ohe A Agolth. W% 92000151
A79} 4148] 212004)16]] FPOIAE o] BA o1
o] thstel LEIFI AP AFUSES} 154
olnje] Hatg Fo) shmolA] =5 Agomd olge
ST EH6). ol AY HFIHES A EUA]
wlslel 27] AV A9 Bolat 10¥lo] Aot
WAVt ARElo] olg g0l o Holle HeISHAITHGL
2 olgt A B4 EIHSL AU 5ol
25 AN 1Mol el Heidng
27 ERR =5 AHle] YR 03lF wold
% 9U7) uhEoIcHGL. B8k ok shajolatel stelg 7
oy AgAEY AT L Ao FPALE ¥
Al Q78 B9 Akl oo 4, Al 7R, g
9ie) meAHY W o) et AP J5A8L

SR mAste] BV} Bkt BRIAIA B ol
Soleti wal vt QleH17). AEek of@A ofsio]

sh} ol A ojzgol et ZAE B ofshy
° AYAR A, AETE] i oj2e, FHEHA

579

9l St Bop|m e AAI7ke Mo,
A9 Azdg Aolaglele AHrHicl Heries
of WAlelelo] ALEAE AT s)9] upAlste) o)A
o ofdTerlee tato s Waet ATE Bajol 4
AL B4, StAE FA317] 95 AAH ol
2, $38F Bo| Ae1Hel B So] o34 Fole
o] ak9 @ Qo] AFFA EaHe A Fohaslel
Aegsta e8] w3t std7), A7), @7 of
7ol 7 tabE e Hath Ut A7E 5
sl WA B, AAbupiolel B sheioE
B8t ek
HEo] Azurde

o

bl
o
=
3
Bl 2

3. i
3.1 S
E AFoA ARE Ao 20119 893} 2012

| 299 tfghS £ 4ol 2012 tHER A Po]
SARZAY 7|2EAR A ©29 201249 29 712
3 EYRFE F 502,915 0= 9F 3.6%0 o=
18,2502 o2 8 HEXALE SIHHAL 1%
o|ZA AFg 1,569 HE(FEAYG;649%, AA
AL;9208)S FET £ UAH3] Y 2P
£ 20119 3559(22.6%), 20129 1,214%8(77.4%)°1L
o, E¥UEE 19884 mlTho] 555%8(35.4%), 1988
o]Ao] 1,01478(64.6%)°19 . WIERE FHW(26.8%),
ALH(25.4%), AAH(19.1%), Z38(16.5%), THd
(122%)+C02 Yehgeh diiE 120 4(96.2%)°1%

oH3l

29
1=}

3.2 EH:F

2 AtoMe SR JHEHR)EE= 10038
UbH o7 Sk Ao AR o AskEAUxtE] A
9, oftAFAEY, AASRT, AEAE T2
ol R gu|Hs 25191, SAHSE AZAE olg
£ oA 1 9 A4e g A4S, dieaade de
o, detaAdiA= A, AGL JEHE AT E



AL FENrRE 9T Er 4SS BFAR
o 21 Al P
Aot A2k, 7 2l
=, QUM She ol dhet Asl W, st gl
of st A0e B Aclolrt. Aol e 4
= 0.8722 HAZHAHL.

oo 2

T Ases

33 28 H 7t
3.3.1 gAEY

employment stability

selection reasons
v tvpe
university location

A series (enginsering. nabarsD

Fig. 1. framework of research mode

3.3.2 g7/t

(7HE1] Ao w2t AFeEeo] 2jo)7h 42 Aol

1-1. ALe] w2t A B 4500 Aot & Aot

1-2. A€ol =} a-gRbgge] 2fel7} & Aoltt.

PHd2] AzEvdso] Aol J3e v A
ol

2-1. ARERPTo] A7 Ex 250 IFE vE
Zoltt.

2-2. AzEHPEo] 1-8Pg/del o

4
&2 AFolM = 7HEE AS5] 18 SPSSWIN 19.0
T2 RS ARgSto] theat Zo] BEAsteith

AR, A7 SHAY AAEISHY 4L otst]
Asto] Hl=RA(frequency analysis)= AAISFATHEI.

=4, 7H°%"30ﬂ b2 ZEREE] HE5S {15t
E=YRE (S AABIATHE]

A, R 250 B50] Z]E":‘}Z‘{—Eoﬂ v = A
Z3t7] Yote] AHTAEA(correlation analysis)T}
QA A 53] AHEA (hierarchical multiple regression
analysis)& AASIAH3]. +3E A=) SAAY &
e A5 Al FYeE2 a = 052 A5
1=

580

4. ENZN

4.1 AREASE S

o]z tEoiAo] AFTE AZEE 44 ojiE ol
Table 13} Zo] AA| 1,569 % 7427(47.3%)°] &4
ojdo] A=ZEE A3t Aoz LERTH3]

Table 1. A Study on the Setting of Career Goals for
Women with Science and Technology

Graduates
(unit: person(%))
major classification yes no sum
sum 742(47.3) | 827(52.7) | 1,569(100)
Ssineering 307473) | 342527) | 649(100)
epartment
natural series 435(47.3) 485(52.7) 920(100)
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Table 2. The Time of Employment Goals for Women
with Science and Technology Graduates
(unit: person(%))

grade
major classification | |ower grade | upper grade sum
(1 -2 grade)| (34grade)
sum 112(15.1) 630(84.9) 742(10)
anineering 35(11.4) 27288.6) | 307(10)
epartment
natural series 77(17.7) 358(82.3) 435(10)
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Table 6. Job Satisfaction of Science and Technology
Graduates. modelll

overall
wage or employment .
income stability . Job .
satisfaction
job prospect 0.067 0.084 0.036
scholastic ability -0.069 -0.052 -0.085**
major ‘;:;“mtze;ed;‘gfg -0022  -008  -0.065
selection Friend, senior
reasons ’ . -0.140 -0.364 -0.000
recommendation
social prestige -0.052 0.139 -0.113
guitar 0.023 0.153 -0.035
university four-year system 0.072 0.066 0.048
type
gyeonggi 0.089 0.093 0.059
university] ~ chungcheong -0.059 -0.056 -0.011
location yeongnam 0.042 0.034 0.033
hunan 0.060 -0.030 -0.013
series natural world -0.044 -0.080 -0.006
credit 0.008™** 0.002 0.003*
experience of working in 0.001 0071 0.023
school
language training 0104 0059 0064
experience
certificate of absence -0.113** 0.004 -0.034
career guidance program 0.010 0.050 0.046
job goal setting -0.041 0.101* 0.029
_cons 2,438 315" 3.052%*
r2 0.017 0.016 0.015

legend: * p<.1; ** p<.05; *** p{01
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