Journal of the Korea Academia-Industrial https://doi.org/10.5762/KAIS.2020.21.2.240

cooperation Society ISSN 1975-4701 / eISSN 2288-4688
Vol. 21, No. 2 pp. 240-250, 2020

2gtojgzule] AE A=AdARo] B 2AE AT

dslg
ZoIY) Ustchare xijstal

A Study on the Grounded Theory of Transitional Career Choice
Process North Korean Defects
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Abstract This study explores the process of transitional career choice for North Korean defectors who
are successfully living their lives after transition to a different system labor market. To achieve this study
purpose, what is the process of transitional career choice for North Korean defectors due to the system
transition? At present, he (Ed- who is he?) has a subjective sense of success in his professional life and
conducted in depth interviews with three men and eight women as objects that can explain the process
of experience in rich and detailed ways. To this end, the author interviewed three men and eight women
who are satisfied with their current job and analyzed them with the grounded theory method proposed
by Strauss & Corbin (1998). As a result, the paradigm model was derived from the central phenomenon
of 'conversion of perspective', and the core category was 'conversion of perspective and challenge new
career'. The transitional career choice process was derived into four stages according to the flow of time
and interaction as 'reality recognition stage', 'active change recognition stage', 'support and coping
strategy stage', and 'growth stage' and positive reflections from transitional learning and potential factors

of planned chance skills were found.

Keywords : Career Choice, Transformative Learning, Perspective Transformation, Labor Market, Grounded
Theory.
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Table 1. Characteristics of Research Participants

Div|Gender|Age| Edu Entry|Job in North Pe.sent Wor-y
year Kor job ear
Self
pl |Female| 49 | H-Sch | 2011 | Plasterer 2
employment
p2 |Female| 51 | H-Sch | 2013 artist Nurse 3
p3 |Female| 44 | Univ |2013 |[Inoccupation Insurance 3
agent
Manufacturin| Self
p4 | Male | 45| H-Sch | 2008 o Worker | employment 3
p5 |Female| 44 | Univ |2013 |Inoccupation| Accountant | 2
. Social
p6 |Female| 49 | Univ |2007 Seller Worker 2
p7 | Male | 32 |Master|1999 Student Programmer| 3
p8 |Female| 49 | Doctor | 2003 Seller Counselor 8
p9 |Female| 42 | Master | 2007 | technician Official 5
pl0|Female| 43 | Univ |2009 | Accountant | Counselor 3
pll| Male | 44 | H-Sch |2007 Driver Self 5
employment
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Table 2. open coding

subcategory Category Paradigm
vague career
expectation o
p. N - the immediate causality
uncertain information .
- career problem condition
career choice
experience absence o
directly in reality
a barrier to overcome change cenral
Overcoming the inferiority in viewpoint phenomenon
complex
trial and error experiential
interest aptitude discovery learning
- " contextual
strong point discovery erceivedopport | conditions
Coincident element P opp
X unity
discovery
challenge to uncertainty
novelty pursuit
continuous_effort potential .
pravEe — . mediated
flexibility for the situation capacity .
—— condition
optimism about
opportunity
judgmental power decision making
information gathering
technique new
interpersonal relationship learning
change
Self-awareness change seli-
attempts
" contro
desperation
influence from the interaction
important others perceived
social support support system
religious belief
success in employment
recognized ability success
experience-accumulated experience
competitiveness
change of attitude
toward life internal
career confidence growth
Volunteer activity
creative problem solving career
job satisfaction maintenance result
human resource
accumulation .
career extension
career_expectation
commitment to change
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Causal Conditions
Career problems

0

Central phenomenon
Perspective transition

Contextual conditions

- Experience learning
- Recognized opportunity

Arbitration Terms j> g
- Potential comp e
- Decision Interaction strate,
- New learning

- Self-control
- Perceived Support
System
-Success experience

Result
- Internal growth
- Career
- Career Jungle Gym

Fig. 2. Paradigm for Career Selection Process
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1

Reality recognition stage

- The balance of work, economic hardships, lack of career
readiness, and lack of information made it difficult to find a
job in the desired field.

- Excluded stereotypes and learned to look at the labor

market with a new perspective.

Positive change stage
- Cultural gap. Overcoming inferiority caused by
heterogeneity. and The process of making efforts for this is
a new learning to adapt to South Korean society.
- Selfcontrol and Trial and error while taking action for
change

s

Support - Coping Strategy stage

- Discovery for pioneering job tracks
- Increasing information gathering skills, forming changes in
interpersonal relations and social support systems have
resulted in internal growth and successfully entering the
labor market.

Growth stage
_ To be a healthy member of society and to be competitive
in the industry to maintain a good career path.
_ Prepare for career change and expand career area

Fig. 3. Transitional Career Selection Process
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