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Abstract The purposes of this study were to examine the relationships between education and training,
job satisfaction, and life satisfaction for female managers and to analyze the mediating effect of job
satisfaction on the relationship between education and training and life satisfaction. Statistical analysis
was conducted on a total of 1,381 female managers using the data from the 6th Korean Women Manager
Panel Survey. The results of the study were as follows. First, education and training had a significant
positive impact on job satisfaction. Second, education and training had a significant positive impact on
life satisfaction. Third, job satisfaction had a significant positive impact on life satisfaction. Fourth, job
satisfaction had a partial mediating effect on the relationship between education and training and life
satisfaction. Additional research on education, job satisfaction, and life relations of female workers is
needed. In order to establish a virtuous cycle of education and training, work, and life for female

managers, related government policies and systems need to be improved.
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Table 2. Descriptive Statistics Analysis imes New

Spec. Mean S.D. Total
Job Satisfaction 3.66 741 1381
Life Satisfaction 3.51 .648 1381
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Table 3. Correlation Analysis

Education Job . Cfo s
Spec. & Training | Satisfaction Life Satisfaction
Education 1
& Training
Job Satisfaction 137 1
Life Satisfaction 150 362 1

*pC .05, **p< .01
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Table 4. The Impact of Education & Training on Job
Satisfaction

Job Satisfaction

Variable B Std Err | Beta t p DW | R2
(Constant) | 3.519 | .034 102.699 | .000
Education
& 215 .042 137 | 5.120 |.000™|1.927| .019
Training

*p( .05, *p< .01
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Table 5. The Impact of Education & Training on Life
Satisfaction

Life Satisfaction

Variable B Std Err | Beta t p DW | R2
(Constant) | 3.370 | .031 107.615| .000
Education
& 216 | .038 | .150 | 5.646 |.000**|1.848| .023
Training

*p< .05, *p< .01
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Table 6. The Impact of Job Satisfaction on Life
Satisfaction

Life Satisfaction

Variable B | Std Err | Beta t p DW | R2
(Constant) |2.301| .086 26.786 | .000

Job plesk

e 331 023 | 362 | 14.414 |.000**|1.891 | .131
Satisfaction

*p( .05, *p< .01
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Table 7. Mediating Effect Regression Analysis
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