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Abstract Purpose: This study determined the intention of obtaining long-term work by graduate nursing
students. Methods: The subjects were 116 students in the fourth year of the nursing department located
in G city of G province and G city of J province. A structured questionnaire was used from November
1, 2018 to November 27, 2018 for data collection. The SPSS/WIN 21.0 program was used for the collected
data and the data was analyzed by t-tests, one-way ANOVA, Pearson's correlation coefficients, and
stepwise multiple regression analysis. Result: The major factors influencing the intention to work were
satisfaction with their academic major (8=.54, p<.001), and the career after employment in a hospital)
(8=.28, p<.001). The explanatory power was 46.5% (F=51.00, p<.001). Conclusion: To increase the
satisfaction of studying nursing, it is necessary to apply various educational programs to positively
recognize the nursing profession and a nurse's image and increase optimism and social efficacy. There
is a need to develop a tool to measure the intention of obtaining long-term nursing jobs for nursing
students in hospitals. This study suggested a way to increase the intention of obtaining long-term work

by improving the degree of satisfaction with nursing profession.
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Table 1. General Characteristics of the Participants
(N=116)

Characteristics Categories N(%) or M+SD

Male 22(19)

Gender Female 94(81)
<24 92(79.3)

Age 24< 24(20.7)

23.35+3.07

Hospital 95(81.9)

Career plans Public institution 17(14.7)
Others 4.4
Aptitude 7(6.0)

o . Salary 45(38.8)
Motivation o Professionalism 13(11.2)
career plans

Quality of life 37(31.9)
Others 14(12.1)
. ) Upper class 24(20.7)
coromic Middle class 72(62.1)
conditions
Lower class 20(17.2)
Mai Satisfaction 59(50.9)
saztliJ;)fraction Common 47(405)
Dissatisfaction 10(8.6)
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Table 2. Empathy, Nursing professionalism, Long-term
intentions of Participants (N=116)

M#SD
3.73+.38
3.65+.39
3.81+.49
3.73+.48
3.92+.53
3.06+.75
3.86+.65
3.94+.67
4.41%.60

5.25+1.69

Variables Range

2.67~4.73
2.73~4.73
2.27~4.87
2.06~4.83
2.50~5.00
1.00~5.00
2.00~5.00
1.00~5.00
2.50~5.00
1.00~8.00

Empathy
Cognitive empathy

Affective empathy

Nursing professionalism
Professional self-concept
Social recognition
Nursing professionalism
Role of nursing practice

Dependence of nursing

Long-term intentions
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Table 3. Empathy, Nursing professionalism, Long-term intentions according to General Characteristics (N=116)
Empathy Nursing professionalism Intent to stay
Characteristics Categories F 5 F o F o
MzSD or Scheffe  M#SD or Scheffe  M*SD or Scheffe
@ () )
Gend Male 3.64+39 -121 3.85+.49 137 5.24+.2.24 -01
eneer Female 375438 (229 370448 (173) 524155  (994)
A <24 3.75+.38 1.03 3.71+.47 -.50 5.11+.1.61 -1.66
& 24 36640 (309) 377452 (62D) 5754193 (101)
Hospital® 3.75+.38 <20 3.73+£.38 460 by 5.62+1.39 1618
[ D . a,b)c .
Career plans  Public ‘1nst1tut10n 3.65+.39 (596) 3.83+.42 (012) 3.69+2.03 «.001) ab)c
Others® 3.67+.45 3.06%.53 3.08+1.69
Aptitude 3.60+.52 3.90+46. 5.57+1.99
u ; Salary 3.75+.42 4 3.79+.54 o 5.33+1.47 12
otivation o - ) - .
career plans Professionalism 3.81+.28 (780) 3.76+.37 (458) 5.97+1.30 (344)
Quality of life 3.70+.35 3.65+.44 491+1.89
Others 3.75+.40 3.59+.49 5.00£1.93
Upper class 3.81+.40 o 3.68+.55 0 4.90+1.66 o
Economic . K 7
conditions Middle clas 3.71+.39 (546) 3.77+.45 (454) 5.32+1.64 (520
Loer class 3.73+.36 3.63+.49 5.39+1.93
Satisfaction® 3.82+.33 33 3.83+.46 3 6.19£1.19 382
Major b .39 .09 27
satisfaction Usual 3.66+.40 (037) 3.64+.45 (050) 4.59+1.44 «.001) abyc
Dissatisfaction® 3.58+.50 3.53+.61 2.80+1.39

Table 4. Correlation of Empathy,

Nursing professionalism,

Long-term intentions (N=116)
ey Nur.sing. Intent to
Verablles professionalism stay
(p) (p) (P
Empathy 1
Nursing .53 1
professionalism (€.001)
Long-term .06 13 1
intentions (.526) (.153)
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Table 5. Factors Influencing of Long-term intentions

(N=116)
Variables B SE B t p
(Constant) .83 46 1.82 .071
Major satisfaction 1.40 .18 54 7.41 <.001
Career plans 124 32 28 391 <001

(Hospital)

Adj. R*=.465, F=51.00, p<.001
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