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The Effect of Resilience of Middle-aged Employees on Retirement
Attitude and Retirement Preparation.
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Abstract This report addresses the question whether resilience affects attitudes of middle-aged
employees toward retirement. Are resilient employees more prepared and/or ready for retirement? To
address this question, a survey of over 214 employees aged 50 or more was taken. Participants worked
in the Seoul metropolitan area. This study utilized the SPSS 19.0 program. A sophisticated regression
analysis software system was conducted to measure and identify relationships and correlations among
groups of participants. Our findings included four points. First, male employees were better prepared for
retirement than women. Second, the more educated (or the higher the household income), the better
prepared was the participant for retirement. Third, the more resilient a worker was, the less was the
resistance expected from him/her on retirement. Finally, a positive attitude was an indication the worker
would be well-prepared for retirement. In summary, workers who displayed resilience and a positive

attitude in their work were best prepared for retirement.
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Table 1. Frequency Analysis
Variable N %
Man 127 59.8
Gender Woman 87 40.7
Less than 10 76 35.5
Working 10 to less than 20 40 18.7
Years 20 to less than 30 62 29.0
More than 30 36 16.8
55 to less than 60 41 19.2
feope 60 10 less than 65 125 584
Age 65 to less than 70 36 16.8
More than 70 12 5.6
Below high school 57 26.6
Education College school 22 10.3
University school 94 43.9
Graduate school 41 19.2
Less than 50 million won 10 4.7
Household |50 to less than 70 million won 60 28.0
Incomes |70 to less than 100 million won 114 53.3
100 million won or more 30 14.0
Total 214 100
3.2 A7EY
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Fig. 1. Research Model

Table 2. Reliability & Correlation (Resilience)
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Variable Numbfer of Cronbach M D Correlation
questions Alpha 1 2 3
Positiveness 5 844 3.80 0.57 1
Self-Regulation Ability 4 739 3.61 055 314" 1
Interpersonal Skills 5 750 3.64 0.48 536" 398" 1
KMO(Kaiser-Meyer-Olkin) 813
Chi-Square 1028.958
Bartlett'Test of Sphericity -
df(p) 91(.000)

"p<.05, "p<0.1, 'p<.001
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Table 3. Reliability & Correlation (Retirement attitude)

Variable Number of | Cronbach | SD e
Forced Frustration 9 931 2.15 0.60 1
Old Age Rest 5 798 2.77 0.67 .085 1
New Beginning 9 901 3.57 0.59 -557" -.050 1
KMO(Kaiser-Meyer-Olkin) .905
X Chi-Square 2983.215
Bartlett'Test of Sphericity
df(p) 253(.000)
p<.05, "p<0.1, 'p<.001
Table 4. Reliability & Correlation (Retirement preparation)
D B T e T B
Reemployment 4 847 2.52 0.80 1
Family 4 .857 4.05 0.60 .083 1
Finance 4 861 3.35 0.72 -479° | -2717” 1
Health 3 642 338 057 573" 316" - 440" 1
KMO(Kaiser-Meyer-Olkin) .804
) Chi-Square 1474.388
Bartlett'Test of Sphericity
df(p) 105(.000)
p<.05, "p<0.1, 'p<.001
Table 5. Gender Difference analysis
Man(N=127) Woman(N=87)
Dependent Variable t p
M SD M SD
Positiveness 3.82 0.60 3.75 0.54 787 432
Resilience Self-Regulation Ability 3.69 0.56 3.49 0.52 2.636" .009
Interpersonal Skills 3.62 0.49 3.66 0.46 -.602 548
Reemployment 2.48 0.79 2.57 0.82 -.802 423
Retirement Family 4.12 0.57 3.93 0.63 2.286" 023
Preparation Finance 3.32 0.71 3.39 0.72 -.604 546
Health 3.41 0.59 3.34 0.53 819 414
p<.05, “p<0.1, “pco01
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Table 6. Difference analysis by Working Years
. . Post
Dependent Variable Working Years N M SD F Verification
Less than 10(a) 76 2.61 0.82
10 to less than 20(b) 40 2.36 0.76
Reemployment 20 to less than 30(c) 62 2.40 0.81 1.984
More than 30(d) 36 2.71 0.76
Total 214 2.52 0.80
Levene statistic .640 df1 3) df2 (210) p = .590
Less than 10(a) 76 3.95 0.60
10 to less than 20(b) 40 4.04 0.55
Family 20 to less than 30(c) 62 4.14 0.60 1.296
More than 30(d) 36 4.11 0.66
Total 214 4.05 0.60
Retirement Levene statistic .656 dfl (3) df2 (210) p = .580
Preparation Less than 10(a) 76 3.41 0.69
10 to less than 20(b) 40 3.14 0.72
Finance 20 to less than 30(c) 62 3.29 0.76 2.367
More than 30(d) 36 3.55 0.63
Total 214 3.35 0.72
Levene statistic 400 df1 (3) df2 (210) p =.753
Less than 10(a) 76 3.37 0.56
10 to less than 20(b) 40 3.18 0.55
Health 20 to less than 30(c) 62 3.39 0.53 3.756" db
More than 30(d) 36 3.61 0.61
Total 214 3.38 0.57
Levene statistic 249 df1 3) df2 (210) p = .862
"p<05, "pC0.1,  p<.001
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Table 7. Difference analysis by Hop Retirement age

Dependent Variable Hop Retirement age N M SD F Verirf)i()cition
55 to less than 60(a) 41 2.26 0.84
60 to less than 65(b) 125 2.45 0.77 Dab
Reemployment |85t less than 700 36 2.88 071 6389 (Sci‘:ffe)
More than 70(d) 12 3.06 0.75
Total 214 252 0.80
Levene statistic 405 df1 3) df2 (210) p = .749
55 to less than 60(a) 41 4.04 0.62
60 to less than 65(b) 125 4.10 0.54
Family 65 to less than 70(c) 36 3.86 0.71 1.503
More than 70(d) 12 4.06 0.77
Total 214 4.05 0.60
Retirement Levene statistic 1.894 df1 (3) df2 (210) p =.132
Preparation 55 to less than 60(a) 41 3.40 0.70
60 to less than 65(b) 125 331 0.66
Finance 65 to less than 70(c) 36 3.36 0.84 490
More than 70(d) 12 3.54 0.94
Total 214 3.35 0.72
Levene statistic 2.514 df1 3) df2 (210) p = .059
55 to less than 60(a) 41 3.27 0.51
60 to less than 65(b) 125 3.33 0.55
Health 65 to less than 70(c) 36 3.62 0.58 3,616 db
More than 70(d) 12 3.58 0.75
Total 214 3.38 0.57
Levene statistic 1.044 df1 3) df2 (210) p = 374
"p<05, "pC0.1, "p<.001
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Table 8. Difference analysis by Education

nE
o= A ekt A
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Dependent Variable Education N M SD F ,P,OSt,
Verification
Below high school(a) 57 2.29 0.59
College school(b) 22 2.23 0.68
Forced University school(c) 94 2.04 0.61 2.080

Frustration Graduate school(d) 41 2.16 0.53
Total 214 2.15 0.60

Levene statistic 842 df1 (3) df2 (210) p = 472
Below high school(a) 57 2.97 0.65
College school(b) 22 2.68 0.60

Retirement Old Age Rest University school(c) 94 2.68 0.71 2.483

Attitude Graduate school(d) 41 2.74 0.62
Total 214 2.77 0.67

Levene statistic 711 df1 3) df2 (210) p = .546
Below high school(a) 57 3.38 0.57
College school(b) 22 3.37 0.60

New University school(c) 94 3.70 0.58 4954 (Scfeaffe)

Beginning Graduate school(d) 41 3.66 0.53
Total 214 3.57 0.59

Levene statistic 615 df1 3) df2 (210) p = .606

"p<05, "pC0.1, "p<.001
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Table 9. Difference analysis by Household incomes

Dependent Variable Household incomes N M SD F ,P_OSt_
Verification
Less than 50 million won(a) 10 3.52 0.48
50 to less than 70 million won (b) 60 3.72 0.57
Positiveness 70 to less than 100 million won(c) 114 3.79 0.58 3.372" (Sc?li;fe)
100 million won or more(d) 30 4.06 0.52
Total 214 3.80 0.57
Levene statistic 309 df1 (3) df2 (210) p = .819
Less than 50 million won(a) 10 3.35 0.53
50 to less than 70 million won (b) 60 3.67 0.52
Resilience Self-Regulatio | 70 to less than 100 million won(c) 114 3.61 0.56 .998
n Ability 100 million won or more(d) 30 3.59 0.57
Total 214 3.61 0.55
Levene statistic 433 df1 3) df2 (210) p =.729
Less than 50 million won(a) 10 3.62 0.35
50 to less than 70 million won (b) 60 3.67 0.46
Interpersonal | 70 to less than 100 million won(c) 114 3.60 0.50 568
Skills 100 million won or more(d) 30 3.72 0.47
Total 214 3.64 0.48
Levene statistic 869 df1 3) df2 (210) p = 458
Less than 50 million won(a) 10 2.46 0.59
50 to less than 70 million won (b) 60 2.16 0.71
Forced 70 to less than 100 million won(c) 114 2.14 0.58 1.058
Frustration 100 million won or more(d) 30 2.07 0.44
Total 214 2.15 0.60
Levene statistic 2.442 df1 (3) df2 (210) p = .065
Less than 50 million won(a) 10 2.76 0.60
50 to less than 70 million won (b) 60 2.79 0.70
Retirement Old Age Rest 70 to less than 100 million won(c) 114 2.76 0.70 031
Attitude 100 million won or more(d) 30 2.77 0.53
Total 214 2.77 0.67
Levene statistic 787 df1 3) df2 (210) p = .502
Less than 50 million won(a) 10 3.13 0.54
50 to less than 70 million won (b) 60 3.49 0.59
New Beginning 70 to less than 100 million won(c) 114 3.64 0.59 2.993" (S(cjfgf?e)
100 million won or more(d) 30 3.63 0.50
Total 214 3.57 0.59
Levene statistic 592 df1 3) df2 (210) p = .621
Less than 50 million won(a) 10 2.18 0.78
50 to less than 70 million won (b) 60 2.60 0.77
Reemployment 70 to less than 100 million won(c) 114 2.54 0.82 1.091
100 million won or more(d) 30 2.42 0.79
Total 214 2.52 0.80
Levene statistic 343 df1 3) df2 (210) p = .794
Less than 50 million won(a) 10 3.73 0.42
50 to less than 70 million won (b) 60 4.00 0.61
Family 70 to less than 100 million won(c) 114 4.05 0.61 2.365
100 million won or more(d) 30 4.26 0.55
Total 214 4.05 0.60
Retirement Levene statistic 422 df1 (3) df2 (210) p =.737
Preparation Less than 50 million won(a) 10 3.23 0.79
50 to less than 70 million won (b) 60 3.23 0.80
Finance 70 to less than 100 million won(c) 114 3.33 0.65 3.222° db
100 million won or more(d) 30 3.70 0.67
Total 214 3.35 0.72
Levene statistic 2.177 df1 3) df2 (210) p = .092
Less than 50 million won(a) 10 3.17 0.48
50 to less than 70 million won (b) 60 3.45 0.69
Health 70 to less than 100 million won(c) 114 3.36 0.52 853
100 million won or more(d) 30 3.41 0.50.
Total 214 3.38 0.57
Levene statistic 3.482 df1 (3) df2 (210) p = .017

p<.05, p0.1, p<001
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Table 10. The effect of Resilience on Retirement attitude

Dependent Variable Inffe; ie;]ljznt NogStandardlz;d B t p Tolerance VIF
Constant -4.7191E-17 .061 000 1.000
Positiveness -.224 .077 -.220 -2.920" .004 712 1.404
Fri;’trr‘;‘fon Self-Regulation Ability]  -.062 075 -.059 -837_ 404 828 1.208
Interpersonal Skills -.236 .082 -.215 -2.858 .005 712 1.404
Durbin-Watson = 2.182 R: = .146, F = 17.997"
Constant -1.2912E-18 | .063 11.433 .000
Retirement | Old Age ‘ Positiveness -.031 .080 -.032 -.390 .697 701 1.420
R Self-Regulation Ability -.079 .076 -.077 -1.036 301 842 1.188
Attitude Rest +
Interpersonal Skills -.151 .072 -.143 -2.105 .036 1.000 1.000
Durbin-Watson = 1.821 R’ = .020, F = 4432
Constant 4.54365E-17 .060 .000 1.000
Positiveness 295 075 293 3.959~ .000 712 1.404
New. Self-Regulation Ability .020 .073 .019 279 .780 .828 1.208
Beginning +
Interpersonal Skills .199 .082 .183 2.478 014 712 1.404
Durbin-Watson = 1.849 = 177. F = 22.688"
p<05, p0.1,  p<.001
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Table 11. The effect of Resilience on Retirement preparation

Dependent Variable In(\i]zpr)iear;j:nt Nog—StandardleeI;d B t p Tolerance VIF
Constant 4.834E-17 064 .000 1.000
Positiveness 178 .068 178 2.632° .009 1.000 1.000
Reemployment |Self-Regulation ability 100 074 .096 1.349 179 .902 1.109
Interpersonal Skills .062 .090 .058 .689 492 654 1.529
Durbin-Watson = 1.777 R*= 032, F=6925"
Constant 3.43563E-17 .059 .000 1.000
Positiveness 392 062 398 6307 .000 1.000 1.000
Family Self-regulation Ability .077 .071 .075 1.084 279 .828 1.208
Interpersonal Skills 128 .079 121 1.627 .105 712 1.404
Durbin-Watson = 2.034 R’ = .158, F = 39.783"
Retirement Constant -5.2142E-17 .060 .000 1.000
Preparation Positiveness -352 063 -.356 -5.549" .000 1.000 1.000
Finance Self-regulation Ability -.079 .070 -.076 -1.125 262 .902 1.109
Interpersonal Skills .000 .084 .000 004 .997 654 1.529
Durbin-Watson = 2.091 R? = .127 F =30.795
Constant -9.35E-17 .052 .000 1.000
Positiveness 236 066 265 3.575 .000 701 1.428
Health Self-regulation Ability 147 .064 158 2.320" .021 .828 1.208
Interpersonal Skills 124 .073 130 1.690 .093 654 1.529
Durbin-Watson = 1.919 R’ =.192, F = 16585

p<05, p0.1,  p<.001
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Table 12. The effect of Retirement attitude on Retirement preparation

. Independent Non-Standardized
Dependent Variable Variable B B B t p Tolerance VIF
Constant 2.51839E-17 .058 .000 1.000
Forced Frustration 063 072 064 872 384 687 1.457
Reemployment Old Age Rest -.154 .062 -.151 -2.489° .014 997 1.003
New Beginning 434 .060 437 7.189™ .000 997 1.003
Durbin-Watson = 1.879 R’ = 221, F =29910"
Constant -1.2851E-17 .060 .000 1.000
Forced Frustration -.123 .075 -.127 -1.650 .100 .690 1.450
Family Old Age Rest .037 .065 .036 565 573 993 1.007
New Beginning 341 063 349 5418 .000 1.000 1.000
Retirement Durbin-Watson = 2.070 R* = 122, F = 293527
Preparation Constant -8.0657E-18 .061 .000 1.000
Forced Frustration .128 .076 132 1.696 .091 .690 1.450
Finance Old Age Rest -.075 .065 -.075 -1.150 251 993 1.007
New Beginning -243 076 -.248 -3.187" 002 1690 1.450
Durbin-Watson = 2.184 R’ = .116 F =13.812"
Constant -1.1064E-16 .050 .000 1.000
Forced Frustration -.049 062 -.056 -.783 435 .690 1.450
Health Old Age Rest .031 0.54 .035 581 .562 .993 1.007
New Beginning 448 052 508 8.584" .000 1.000 1.000
Durbin-Watson = 2.109 = 258 F = 73.680
05, pe0.1,  p<.001
AYEe 2t A, A BYEEe) AR 2 Buedel Buewel Yz oA Je 4%
(=-3.187, pCODo] Soluleh HOH g Al A she FAATE M 1) F9NEA0) sjusiege
o= yehga, A4l tigt R%=1162 11.6%2 4%  HHgxo] fouet 4 vl Aol M 2) $4d
g5 Zeth A, A2 HEHZRY M2 &0 RIS IETIAHS S foult 9k v
(8584 pCO0DS] FANE Y0 JH& A A AT OH 3 TG s sl
o7 Uehgal 3]A4el digt R*=258% 25.8%2] A o foujdt 3 ulF Zolok. 2h= 3719] M e
“5@173: Zk=t}. o] Z2TE A, EHHEY 2L &4 A9 HSZ AASHth 1 23 3719 A BE

2 FXEH9 A, 715, Aol AHY IFE A
Aoll= F(-)9 FFZ A= A= Yehd FAS Al
2 SUE A JANESE AHY, 715, A7l gt
EAEHo] w2 AT AR E81E sk v, A

| gk S8l Wolxl= A& Ueyith &4, E4H
L9 Rl EREH9] F A R FFE vl
e Ao l']rE]rW' EAE 9] Faolgta =4 <1
LS g2 & AHAol digt #ila £H)7F ZolA|
£ Z0F ygyth 12y EFHEY] FeH FHE2
EZEH] o] 5-9uigt FakE vXA] g Ao R YEy
t}. Durbin-Watson2 1.879~2.1842 W=0] =74
I} VIFE 10Vt & t5-54/4d9] 24171 flsol gl
=31t

e

o

l

5. =2 H ZE
o] AT 504 oo} FIAHAES o

A= ATk,

AR, OHd 1) TR
o golulet I v A
o} A7e 4WEE 3, siEeEye] 3949 Hy
o] R FHho] R()F YL, A2e Fuel
FFE WAL Ao Ushth o dnz mE
ol Akn| AgeiEol ol g Feigst
3 F5jo] o] ofd A= 49| AlZfo]
& % odek. B4, SlEeEAel ol
o FRd HAn =UFAA 2
dholl A(+)2 ke nx= Aog 1}t

= AEe] BAINA et 450
J-q_% EZS wd9] 3lolu 1E
39 7138] e M2e
& 4 Slth
}elol sl&EerE/do] H2lEH|
ot & ASZEH A=A
F99 34482 HA

o] slEErEgo] HAH =
oty & A5E3 A=A

o)

o
=

EZ’H <7]"§ 2>
o fojugt oq%k—
o} Z2YE AuEY A4, 5E

505



A&l =24 A21d A5E, 2020

o= et o Azt Ao 4
Bk AL RolE AARFE L7l
gt FE} ol RolT S
sjEErgo) A|2ds AL Bxz)
oujgk WA FHL A
2 A4S A BARL ojele:
I ANE 5 Y 5

T X1 O

10

&

o] FHE AFSTY £F0] F He HPASS
Joll e ek wel Hae] dhek Fulol S
2 HlAA g the A2 & 4 Utk
A, M 3) SRRl HAH st gzl
ROl0le g v Folt & AF AN A=k
EEE R e ERE IEEE O RREEREEEES
of AHYel Kol HO)H FFL VAL A= 1}
ehdt). o] Aute H42 wmde] Falgtolka glAE)
L AgUBL H4 5 ANYe] AFAAL X 4 9k
£, SR Aze Fue Hhzvol 4, 7t
=, 279 SR H(HF FFS APA Fole
(8 G AL Ao et o] U= xS
A8 Faoleka Al AHRIEE 4 5 A2
of ejgt Zuloh 7hste] 7R ZmA} S Zelet A
2l B e AT £01S Sl Ao et
Aol it vl 2349 A & & A

o @70] A HAL FE 504 ool U
Q59| sluereiyo] HAdwet HHzulo] Jere vl
ke 2t HAE =S Hgzuo) folje G vl
Ak o] ISk o]0 R, sjEEE Yol 5o
%89 89lo] Rk 23} Hj2jo] that Q18] vt
Nzt detE & 5 ok SRS H2
QakgA A AT A Holny] YE ey
2 o] @9 oot girt B,

zo B4 ¥E 504 oyl FUAYASE o
o FEgegel Hhe mAL Ut B WS
7re] QAspA AFOE o] A7 AAE glort o
23 2L WAY U Fhei7e] ik A s,

27, 504 OV Aol P A ol4fo] Be
VA gt B85 ofelgol Agieh A 214

N Lol 30 N

o2 J

¢

B2 SYE ATIEESY FEo] o] AT Aol
& & ek

506

£, ATHIAL 483 SEHOR FHEW] 1
B, A7ANE AN QuskA71719 A e,
A, FEATR ATEEY S5 50001402 Bl

o iTstel WmE Fa BAANY BE % Luist 7
%2 Agteect.
9A, FEATNA B9

Uz 714e st

Ak 7b9] Holu|m BAL AAs|E,

(1]

References

J. H. Park, The effect of casino employees’ resilience
on their organizational commitment . Focusing on the
mediating effect of psychological well-being of
employee, Ph.D dissertation, Department of Hotel
Management Graduate School of Kyonggi University,
Kyonggi, 2013.

H. J. Cho, A Study of the Effects of Resilience factor
on Flight attendants' Job performance and
organizational  effectiveness. Focused on  the
mediating effects of self-efficacy, Ph.D dissertation,
Major of Service Management Service Business
School, Graduate School of Kyonggi University,
Kyonggi, 2016.

Y. D. Kim, 4 Study on the Attitude toward Retirement
and Future Plan of Middle-Aged Salary Men's, Master’s
thesis, Graduate School of Social Welfare and Public
Administration, Cheongju University, Chungbuk, 2004.

Rutter, M., “Resilience in face of adversity: Protective
factors and resilience to psychiatric disorder’, British
Journal of Psychiatry, 147, 598-611, 1985.

DOI: http://dx.doi.org/10.1192/bip.147.6.598

Waters, B., & Sroufe, L. A. “ Social competence as
developmental construct’, Developmental Review, 3,
79-97, 1983.

Dyer, J. G. & McGuinness, T. M., “Resilience: Analysis
of the concept’, Archives of Psychiatric Nursing, 10,
276-282, 1996.

DOL: http://dx.doi.org/10.1016/S0883-9417(96)80036-7

G. H. Kim, Analysis of the Effects of Leisure
Satisfaction in Urban Parks on Work Stress and the
Resilience of Office Workers: the Mediative Effect of
Psychological =~ Detachment, Ph.D  dissertation,
Department of Hospitality & Tourism, Graduate
School of Sejong University, 2014.

S. H. Hong & L. S. Goak, ‘Causal Effects on Attitude
toward Retirement and the Level of Retirement
Planning”, Korea home management Association,
25(3), 89-104, 2007.

UCI: G704-000320.2007.25.3.008

Hornstein. G. A. & Wapner. S, ‘Modes of experiencing
and adapting to retirement’, International Journal of


http://dx.doi.org/10.1016/S0883-9417(96)80036-7

S38R19 ERAo] HHe e} HHEH|o vAe IF

Aging & Human Development, 21(4), 291-315, 1985.

[10] B. S. Kim, “30 Years after retirement Government

Education and Training Support Plan”, moel, 2014.

[11] J. H. Kim, "RESILIENCE,, Seoul: Wisdom House, 2011.

[12] K. S. Huh, A qualitative study of early retired mid-life
men's anxiety, Master’s thesis, Graduate School of
Welfare counseling, Kyungpook National University,

Seoul, 2013.

[13] E. M. Lee, An Exploration of the Reemployment
Process of Retired Middle-Aged Men, Ph.D
dissertation, Department of Lifelong Education,

Graduate School of Soongsil University, Seoul, 2016.

S. G. Lee, The Effects of the Salary Peak System
Satistaction and Acceptance on the Retirement
Attitude and Readiness for pre-retiree in the Public
Sector, Ph.D dissertation, Department of Vocational
Studies, Graduate School of Kyonggi University,
Kyonggi, 2018.

[14]

[15] K. J. An, Needs for retirement education and attitude
and preparation for retirement of public officers,
Ph.D dissertation, Department of Elderly Welfare,
Graduate School of Hanseo University, Chungnam,

2018.

[16] B. C. Oh, Male Baby Boomer Employees Attitude
towards Retirement, Preparation for Later Life, and
Intention of Social Activities in Old Age, Ph.D
dissertation, Department of Elderly Welfare, The
Graduate School of Hanseo University, ChungNam,

2012.

g3

SKKyung-Hwa Jung)

. 2012 29 : A7gstm skl
Heishat (AYsHAAD

« 20209 29 : 2AH T8
Arhet S (FFAD

+ 20099 29 ~ 20134¥ 649 : A%

T4 QA g

20134 7€ ~ 20184 6¥ : A&

1853 AP

GOEE
AzeAYYR, AARR, AWHA, 444

507

4 7| &(Ki-Seung Kim) (=58
- 20004 29 : A7IhskE ek
Aokt (AL

2011 2€ : A LSt st
2 ApslEeeta (g
20144 2% : A7|Hstw ek
AAsta} (2] AsHEAY)

.

20034 39 ~ &

201249 59 ~ 4

- 20124 39 ~ B4 FAHBESARARetL FF
st} 4

@AEop

L AR
L ARl AR e o)Ak

A=AE, AFAY, Aok, A9, sl As



