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Factors Influencing Job Embeddedness Toward
Nurses in Small-and Medium-Sized Hospitals
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Abstract The purpose of this study was to provide nurses with the basic data to prepare nurses for
systematic job embeddedness, job stress, and burnout in small and medium-sized hospitals and to
identify any correlations. The data were collected between 1 November 2018 and 28 February 2019. The
factors and general characteristics influencing the job embeddedness were found to be position (t=3.53,
p<.001), total career (F=3.46, p=.034), current career (F=5.59, p=.004), and turnover experience (t=-1.72,
p=.008). The job embeddedness was negatively correlated with the awareness of burnout (r=-.570, p{.001)
and job stress (r=-.349, p<.001). Burnout (8=-.570, p<.001) and job stress (8=-.552, p<.001) had significant
effects on job embeddedness (F=46.21, p<.001); the explanatory power of these variables was 34.9%. In
other words, nurses in hospitals with fewer than 200 beds experienced higher job stress because they
were exhausted. This suggests that it has a negative effect on job arrival, which is the intention to
remain in the current organization. Therefore, it is necessary to manage exhaustion and job stress

appropriately for the job.
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Table 1. Participants’ General Characteristics (N=170)
Characteri Job Stress Burnout Job Embeddedness ‘
4 Division N(%)
stics M=+SD F or t(p) M=+SD F or t(p) M=+SD F or t(p)
Gender Female 143(84.1) 3.33+ 0.52 1.732 3.25+ 0.48 .019 2.40+ 0.41 282
Male 27(15.9) 3.15+ 0.38 (.085) 3.25+ 0.37 (.985) 2.38+ 0.51 (.778)
20-29 79(46.5) 3.30+ 0.55 3.33+ 0.40 236+ 0.43
Age 30-39 56(32.9) 3.39+ 0.46 1.545 3.33+ 0.50 7.384 237+ 0.44 2.274
(years) 40-49 27(15.9) 3.23+ 0.42 (.205) 3.05+ 043 (p<.001) 2.46+ 0.33 (.082)
> 50 8(4.7) 3.03+ 0.44 2.68+ 0.34 2.75+ 0.41
Marital Unmarried 92(54.1) 3.32+ 0.53 516 3.35+ 0.43 2.929 237+ 0.42 809
status Married 78(45.9) 3.284+ 0.47 (.606) 3.14+ 0.48 (.004) 243+ 0.42 (.420)
Shift Chang 116(68.2) 336+ 0.49 1.992 330+ 0.46 1.949 3.40+ 0.40 .106
work Fixed 54(31.8) 3.19+ 0.51 (.048) 3.15+ 0.47 (053) 240+ 0.48 (915)
Work unit | Ward 139(81.8) 3.35+ 0.49 2.779 3.29+ 048 2.065 2.39+ 0.44 777
Special part 31(18.2) 3.08+ 0.49 (.006) 3.10+ 0.37 (.041) 2.45+ 0.37 (438)
Position Nurse 140(82.4) 3.32+ 0.51 930 3.32+ 0.45 4.161 234+ 0.43 3.539
> Head nurse | 30(17.6) 3.23+ 0.45 (354) 294+ 0.43 (p<.001) 2.64% 0.31 (.001)
< 5 93(54.7) 3.25+ 0.52 3.25+ 0.44 246+ 0.41 3.466
(Ty‘;;"lrls)career 6-10° 44(25.9) 3.43% 047 (2‘103606) 3.42% 037 (4'1]115 226% 041 (0349)
>11°¢ 33(19.4) 3.30+ 0.47 ) 3.17+ 0.60 ' 2.59+ 0.44 a,cob
Career in| < 2° 74(43.5) 3.21+ 0.56 3.21+ 0.50 252+ 0.41 5594
current 3-5° 79(46.5) 3.39+ 0.46 2.402 3.27+ 042 848 231+ 044 (004)
hospital . (.094) (430) |
(years) 26 17(10.0) 331+ 040 335+ 052 228+ 029 blc
Turnover| Yes 111(65.3) 3.27+ 0.52 1.266 3.25+ 0.48 .068 244+ 041 -1.725
experience | No 59(34.7) 337+ 0.46 (.207) 326+ 0.44 (.946) 232+ 0.44 (008)
Number of| None 106.9) 311+ 056 290+ 054 2.59% 0.39
night  work| < 6 3701.8) | 328+ 062 | 1754 | 333t 057 2351 3.24% 041 1759
days per| 7-10 99(58.2) 3.37+ 0.45 (.158) 3.28+ 0.39 (074) 237+ 0.44 (157)
month > 11 24(14.1) 3.16+ 0.47 3.16+ 0.49 253+ 0.38
< 2,000 4(2.4) 421+ 0.27 3.66+ 0.50 2.43+ 0.49
Income 2,100-3,000 86(0.6 | 3.30% 058 | 5081 331+ 047 2.906 236+ 046 805
(10,000won/
vear) 3,100-4,000 78(45.9) 3.27+ 0.36 (.102) 3.18+ 0.44 (.036) 2.43+ 0.38 (493)
> 4,100 2(1.2) 2.93+ 0.00 2.80+ 0.42 271+ 0.27
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Table 2. Variables of Subjects (N=170)
Variables M+£SD
Job Stress 3.30+0.50
Burnout 3.25+0.46
Job Embeddedness 2.64+0.42

3.3 AFAEYA AX HEAZLEO| AEEUA

T A A@r=-.57, p{.001)T} ZFTAEFHA
(r=-.34, p<.001)NlA FHI &g Bt 473 F
FAEHAE(r=48, p<.001) A Ao] vepfct
(Table 3).

= A
— A~

Table 3. Correlation among Variables (N=170)
Job
Job Stress Burnout Embeddedness
Job Stress 1
Burnout 48™ 1
Job o .
Embeddedness 34 57 1
5001
3.4 MBEAE| WQ0l
200848 272 F4EY 2N JRRas
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1.8052 Ap7|AHo] flglon, TAeH e 0.1014, &
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AR izt IARAS FAZCE {513l
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Table 4. Factors Influencing Job Embeddedness of

Subjects (N=170)

Variables B SE B t p

Job Stress -.50 .057 -.55 -8.85 .001

Burnout -52 .05 -.57 -8.99 .003
R*=35.6, Adjusted R°=34.9, F=46.21, p<001
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