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Abstract study analyzed the relationship between ChildCare Teachers' Office Stress on Happiness with
Teacher Effectiveness. A survey was conducted on 243 childcare teachers in ] area. The collected data
was analyzed using the JAMOVI program to analyze the mediated effects and technical statistics. Results
found that office stress, teacher efficacy, and sense of happiness of childcare teachers were found to
meet the normality assumption. Second, the analysis of the relationship between office stress, teacher
efficacy, and happiness showed a statistically significant negative correlation between administrative
stress and teacher efficacy and happiness and teacher efficacy showed a significant positive correlation.
Higher office stress led to less teacher effectiveness and happiness, and higher happiness led to higher
teacher effectiveness. Third, office stress is a significant predictor of happiness and teacher's efficacy.
In conclusion, office stress should be considered important in terms of happiness and teacher

effectiveness and the direction of improvement in the treatment of child care teachers was suggested.

Keywords : A child care teacher, Office stress, Teacher efficacy, Happiness, Mediation effect.

*Corresponding Author : Hye Youn Kim(Jeju Tourism College,)

email: kaj419@kgu.ac.kr

Received August 10, 2020 Revised September 2, 2020
Accepted September 4, 2020 Published September 30, 2020

331



AFsl7| &6 8]=22] #2138 A9%, 2020

=2

—

1. M

20208 BSALAA} @] wet ool B
871%9] BE GRolol7] HEHE |2 T8}
w80 Wadt A9o] AR Lol LA
2} 9F89] #elo] 715 oj9je] XA, Fte] EAR
e G Al 2 ol . olo] o} $m
£ B8 A gt ofatwt 7)d, 277k A Sheka
QUEH21]. ol% B8] e A1 WAl ATt
oFlol et WA BETA) et WA Sz}
ABA 7)Y, £mel @77} & 32 W 9. ol
REWAE dfote] A 2O 44T} W] Fa% o

e gaei "ot s3], ReaAE B8
89 2ot AEAA FAZH 63} 1AL T &
Po}7] A Aol et FHAA Lt A4l

ol 41 Zzka Qlofof gt Fct.[4] ol e HE
71857 (self-efficacy) 22 AWE=d, A7|a
72 Brandural5]9] AlSIERGol2oA U2 FoR
‘Z}A19] s=o thgt FgAQ1 Wgo] EXEofoA 2]
zo

oll‘ rlo

(o 2hun B

o= olZojul= BA'E onigit. 53], 9

S
9—]"\?

L%
O"1

ot &7 255 mﬂﬂm% Ehﬂ A
FollA el WA A& g3t AT
o, WA} A4S Aot OﬂE
UEF 57] fAshA 2=
#E H25 doHol. ¥AEE zj
A AgL WAREY] watk
S5 Qe Hloln, wa
847F "okal sHTH7I.
ol#|gt WA S AP ATSoA AW EW AR
Aol 2 WAESE A9 B85 THAE L
I o] FEF AFoll Hisl 3EA 7IdE 7
I BRI QU1[8.9], WA G| B2 IAES &
EfAE 9 WOy PES o|lle 58 HATL
Y 1[11.12] IAESTRS AL 7HA ZFA17E Apolp
i, AA94], AGAA 53 22 A #Qlo] ot
iﬂoﬂﬂi 8% AYE SR B uAelA we- 5
_u_}\]-‘g_—__71-0] o

Al

L

332

o
—_

of
Jo r
H2
o‘:’%‘\“":(o

ol
el

o Ho oM Koz oox

Ro HA1E Tt chap

QT SHATHI4.15). Ake)

@l G md 5 Yol FasH

tHI6). ol BgaAte] Akt o
1

2l

LEK

M3 8Ql5L HeTlae) A ﬂﬂoim we 9He
ofel Qg W=k SHEEI0], 9 WSle]
A BEIAL] ARAERAE 5 5 Ut (69 AT
A ) AFAERL 3 GRud SEd
o] Uehr, ol 220] Sof eI Hriels
A7t EASEAR] RETAE) PHH 95 57
& olojA[15] B%9] AL AL Y Agolct,
A 5ol o] e mAe] QIAle A
Qo AnzEel 45 AEds
T gSE] A9 Fjgle] 4RE
N3k ek 3A PRGNS Sulshe, R
Edat Fi9lo] A58 o $usHe FHolA
B Rasie ddste] Figle] A e A9l o

OE_
=

]

=

Z]
, =i

o:l'.

Ql

7152 QmIRe19]. [2019] Aol HEuAR 25
LEHA F oHARIER A £ A AEH A, SR
I AEF A, flop AEHA, FRAEHAS, JiQd AEH
2 FolM BALEH AT 7HE w3l B AEHAVL
FE ol ==, oh 8l E AEHA F PHAT &

EdA7} 22 WSS A7) 3 AFROOIA & 5 Qs
o] EFuARE okeEe SRHA A7 LEH A 99
= PRUTE B AVle 2B A9de &
At
T BE7|dsc] W/RISAE (2] &
HEWARS] PFoIA g ERe AR
B0z Hsopsls FHAT EEA] ol
e Aol s APATEolMe BeuAt
o ARAEAA S T BRI Bl
AE FAskE IASIH. ool £ A= HauAke
]/\_,] 3199 = sl A HTRAEHA
gotol BAES AT B WALE
BEuAte] B4 A5 st HEuAt

Ao ZA
et opje}

l..

H

>
do X

E
=

ofN it

i
|o
it
_>|:



HEwAke 34 A7 AEAVL FEZ| vA= FFoIN A tasHEY] wWAET
A9l A4 P A3t AF A9 AAE 9zt 7= 222 HSWALQ| XBAEHA =X £
AEE ATY Aes VIt Clark(1980)7} 7H5}3 D'Arenzol19] 43t WA
o9 2 FAow AAT AFEA: I 2. g X]U/\Eeﬂ/\ 991 B3ke Edja FGAR4]o] &4,
A, BYIT 2EH A% wAATH, BEAT L woret maghe ALgsigh
HH 4L ojurp 5 iEEﬂ’\ AR 770 oH9] 821 B 2 AFolAl

A, PHUS AEd A% BAEST, BEL 1
WAL ojusb

A, YR AE 2T}
A AR ojusil

ool ATEAE By AN thet Lt

FEL vA= FFolA

oo

Fig. 1. The Research Model
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Table 1. The general tendency of each variable

official tegching happiness
stress efficient
Mean 2.110 3.330 3.450
SD 734 294 .396
Min 1.000 2.680 2.630
Max 4.880 4.640 4.670
Skew 728 .980 457
Kurt 1.200 1.920 .065
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Table 2. correlation of research variable

teaching efficient

official stress

official stress =243
happiness 640" -.323%
e p (.001
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Table 3. The mediation Effect of Office Stress and
Teacher Effectiveness and Happiness.

. Mediatio
Effect Label B SE 7 p o %
Indirect aXb -.078 | .021 | -3.670 | <.001 45.0
Direct c -.096 | .026 | -3.640 | <.001 55.0
Total |c+a xb| -174 | .029 | -5.920 | .001 100.0
Table 4. Path Estimates
8 SE 7 P
offictal teaching | 1097 | 0.025 | -3.840 | <.001
stress efficient
teaching R
officient happiness | b | 0.804 | 0.069 | 11.720 | <.001
official *__} opiness | ¢ | -0.096 | 0.026 | -3.640 | <.001
stress

3.4 Uienel Rold #E

£ A<= Bootstrap A5< FHI2H, 100071
HE 72 35 o= AAsith dAaw, ey,
P EFol gt 7HE HES AZAQl TR AAJS
Hd, 33T Io siEtke 95% A=l
‘Estimate’ 0 °fl sigst= Aol 24 JoH it
EZ“X{_E _'_'_41:[] o]—Z] ]—O ﬂ_E "GH/K—“B‘]—E]- ]Iq-ﬂ/q
A9 G99l HZo|AE ‘Estimate’ QoA EoA
Yooz FAHOE -n-«]‘:’]‘?l Ao& et

A

-

H
i



ugaAe] B3 IT AEHLT JEg]

s FPeIM wAESHS wiAET

Indfiract

k<]
%’ Diract colour
Total
220 -0.13 w1e 05 o]
Eslimaie
Fig. 2. Estimate Plot
4, =0 U A=

2 Al Bg AYolHe] FHH 4Tt BETA]
A o %A G T QA SoIThRT B @A B
A QR AniEdact §Eto] WA AvEony
olZ THAIo WAHES Y] hA) 2§ BAslo], B
o) g Grel AH e A% 7128 Avet HE
o A% oj7le] AT IAESAS] PG At 712
AgwE AFcHA} 61t APALE EfEZsto] A
AE Q9 =05 g At

£ A7 BS @304 84 AF7H Bl

A oAGA ZEE T YA ETHE L BEWALY]
A AR ARAEH AL} PEIO] AAE AW EFOEH
ol WA} wAE Y Wil A8-Z EA5te], He
A9 A PR A FAS gt 7|2 At ¢
Eo] A% oA MAF wAESE] FAFS Y3t 7
224725 AFstaAt st

F|T FRot B59] A S fiote] HRIZAE
217} A= 5 ©get AlEo] o]FolA 1L YA,
71 83 849 BE&WALS] Wa 8210 Higt Al
A H ofF] o]FojR 1 QUA] gH= A6l £ A
T BSUARS AA| PHYF AEH A} WALR S,
PEL 719] BRAES B ottt APATE EHE
sto] ATZANE 9okelal =ol5td oh23}
AR, PHFF AEG A, WAR S, FEAY LRt
58S AnEd thad 2k AT AEHAY
FAESE 2.11 BR2EE 734 dEE 728 HE:
1.209] BxE 2ot} nAE Y Hedse 333,
HEZUA 294 , Y= 980 , HrE 192 9 B
Hojow e FHL 345, EFAX} 396 , Y=
457 , AEE 065 9 BX2 HAFA 7S $F2A7
Aog E 4 ot =9 Adizto] 3& 2ok, &

S|

4

335

o] Arjigho] 8& x3std 39| 7P uiet Ao
2 7Hok=dl(Kline, 2011), £ 9+ AaE Z749
7Pee

ZEA7 AR B 5
AEH A0} WALE SR, BEL
A3 PHAF AEH A} WAIT SIS
S F2Q1 Aol A UEREAL (r=-.243,
p<.001) FEAT WAtE ST BAKCRE Folgt HF
A TS YERITHr=.640, p<.001). T3t PE747} 3
AT 2EH A AolAe FA S UEhic
(r=-323, p<.001). &, FFAF 2EHN} 2355
WAESHT FES FASH, PEO] #24E I
AtEs3ro] EoITaL & 4= Utk o= [20]19] Al
A HEWAR] ARAEHA F S19aQEE Ay 2
AA AEHA, SHRE AEHA ol AEHA FRA
EgA, 7HQl AEFA FolA HAAAEH AT 7Y =1L
P 2EH2TL HE o2 AEHAZ e ¥ &
EfA F 22 1S5S AA g A7 Aol 22 w2
A NEH o7 HEWAS| AEHA F PHAR AEH
27t e A RlelEs AT, o ESuAt
9] WAE S AHEAE EAE o BSuALe] 3
AT 2EH AT FATSE WA SO] Eorth
3t 4020149 Aot &
FAEHATL FEZo| A
(2018)9] AA+ollAl HIAHE

PES Fohrks Zlow

offt rd

L

0

[e]

-

gEzre] o hazh B0l BE LA WYY

27F A S Al EAACR f{ofusHA

of &

S TAL e Aew YEhdAS (2= -3.84,
pC.00D), BFPF AEFHLT} S7HESE AAESH:
SAHCR fou|sHA dastal Qe AeR si4 &
= ok 3 PHAT AEH AT HEWARY] PR
= fovsH FHor JFFE WAL Yo (Z=
-3.64, p(.001), BHFF 2EH AV} S1E4E P&
A2 fgadshe A0E YEHT

o8 WAESHo] =gl SAHCR folv
s FHl FFE AL Sl AlE UERH
(Z=11.72, p<.001). &, AAtESHO] S71LE P&
A= FAXCE RofusHl S71skal Aal 4 &
= Atk ol [12]9] Aot Wik o] shar glow,
SHHSl tiet S5 AHaI(Direct) = A
o= FojusHAl teten (Z= -3.64, p<00D), 13
A% (Indirect) FA] FAH R FofulsHAl LER7]

(¢]

rl



AR &85 =5 4] A21d A9E, 2020
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