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Abstract This study focused on self-effects and spouse-effects that impact marital satisfaction in sex role
stereotypes, work-family conflict and work-family enrichment. 95 double-income couples participated in
this study, and the paired T-Test and multiple regression analysis were conducted. The result of the
study showed that sex role stereotypes, work-family conflict, and work-family enrichment are not
significant differences in husband and wife, but a husbands was significantly higher than wife in marital
satisfaction. In the next step, we considered variables affecting marital satisfaction, and found a
significant difference between husband and wife. Work-family enrichment positively affected the
husband's marital satisfaction, while the wife's satisfaction was positively affected by the husband's sex
role stereotype and negatively affected by her work-family conflict. This study suggests that marriage
enrichment programs, the education of husband and wife, and couple counseling should consider

individual effects and spouse effects.
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Table 1. Descriptive statistics on variables

M SD  |skewness | kurtosis
husbands.gender role 351 | 057 -0.09 -0.27
attitude
husband’s Wc.)rk—family 274 0.64 0.28 0.83
conflict
husband§ work-family 374 065 0.03 022
enrichment
husband's marital 620 | 101 | -040 | -0.87
satisfaction
wife's gender role attitude | 3.59 0.52 -0.01 -0.17
wife’s work-family conflict | 2.84 0.68 -.07 1.60
wife's \?vork—family 356 078 114 427
enrichment
wife's marital satisfaction| 5.71 5.71 -1.23 1.46
p € .05, N=190
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Table 2. Differences in marital satisfaction, gender attitudes,
multi-role conflicts, and multi-role
enrichment between working couples

husband(n=95) wife(n=95) .
M(SD) M(SD)
marital 620 (100 | 571 (1.43) | 384"
satisfaction
gender role 349 (057 | 358 (052 | -165
attitude
work-family 100 06s) | 286 068 | 26
conflict
work-family | 500 65 | 356 ©78) | 06
enrichment
“p <.001
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Table 3. A multiple regression analysis on the gender
role attitude and work-family experience of

double-income couples on husband's
marrital satisfaction
B B t
(constant) 2.89 2.27
husband’s gender role s
attitude 74 42 350
wife’s gender role B ~ B
attitude 30 16 1.36
husband’s W(?rk—family _06 04 -037
conflict
wife's worlf—family 05 04 033
conflict
husband§ work-family 455 29 295"
enrichment
wife's \fvork—family 109 08 081
enrichment
V:d 242
p .05 p .01
3.3.2 SHHO| 29| JHsEl =t Ci5de Z4S, O
Zoigt 30| OfLfie] ZETELO| DIR|= 3!
gho] BE ohfjo] ATt keo] et FTHEAEA
= AARE ATh= v ZTHE 5). offe] 2EEk
L oAl Juo] Agatel=(8=.39, p<.05)2} ot
2219 B59Y 25(8=-.26, p{05)°] FFZ "A=
Ao Vet wee] elo] tigk Awo] $
% oo ZEUSEE Fon, ohf 2o o)
o AToIN 250 He4S AU VI 2o
& HojzltHtable 4). ol AEHFo] FFE mIA|
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Table 4. A multiple regression analysis on the gender
role attitude and work-family experience of
double-income couples on wife's marrital

satisfaction
B B t
(constant) 2.90 1.55
husband’s .gender role 08 39 315"
attitude
wife's génder role 16 _06 49
attitude
husband’s wgrk-family 16 070 66
conflict
wife's worlf—family 56 -26 41"
conflict
husband§ work-family 07 03 33
enrichment
wife's \fvork*family 23 13 118
enrichment
R 20
p (.05, p (.01
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