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Abstract This study examined the correlation between the variables related to the organizational
commitment of social workers. The research results are as follows. First, the overall effect size of the
variable group had an intermediate effect size. Among the four organizational commitment-related
variables, the job-related negative variable had the largest effect size. Next, the group of positive
variables related to the organization, the group of positive variables related to the job, and the group
of individuals related to the individual were in order. Second, among the individual-related variables,
experience, gender, and education showed a small effect size, and other factors were close to the small
effect size. In the group of positive variables related to organization, all variables except for
transactional leadership and organizational fairness, which had a medium effect size, showed a large
effect size. The job-related positive variables showed a large effect size only for job satisfaction, and
customer orientation and job suitability were close to the large effect size. The turnover intention, which
is a group of job-related negative variables, had a large effect size and job stress showed a medium

effect size.
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Table 1. All variables

k ES; LL UL Qb
Individual related variables 95 0.16 0.091 0.122
Organization related variables 37 0.564 0.504 0.619 341 849w
Job related positive variables 27 0.514 0.46 0.567
Job related negative variables 20 -0.569 -0.632 -0.498
All variables 177 0.334 0.291 0.375
<001
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Table 2. Individual related variables

Lower Variables k ES: L UL Qs
Marital status 9 0.12 0.075 0.165
career 14 0.08 0.048 0.124
Individual gender 17 0.069 0.034 0.104
related age 20 0.127 0.096 0.158 16.991**
variables Monthly income 13 0.160 0.120 0.199
Position 10 0.114 0.069 0.159
Education level 12 0.075 0.036 0.115
“pC01

Table 3. Organization related variables

Lower Variables k ES; LL UL zZr Qv
Transactional Leadership 4 0.315 0.090 0.509 2.708
Transformational Leadership 6 0.548 0.399 0.669 6.251
Servant Leadership 3 0.564 0.353 0.720 4.641
Organization trust 5 0.672 0.539 0.772 7.547
Jelaed. Fihical management 2 0557 0292 0742 3759 13219
Relationships 2 0.616 0.336 0.783 4.207
Empowerment 8 0.646 0.540 0.733 9.140
Organizational fairness 7 0.495 0.350 0.617 6.000
"p{.05
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Table 4. Job-related positive variables

o]z gkgo] FRIH o, Fo| g 96.6312 & o]F
gl 71 Al YrERATH(Table 6). mkAl 177719] A7+

2Q150] o]AAYS FAT & AUk U AN

Lower Variables k ES: IL UL Zr @)
Customer Orientation 2 0.419 0.225 0.581 4.026
Job-related Professionalism 4 0350 0.204 0.481 4508
positive 11.406*
variables Job Satisfaction 19 0.562 0.511 0.610 17.182
Job Suitability 2 0.447 0.251 0.608 4.193
P05

Table 5. Job-related negative variables

Lower Variables k ES; IL UL Zr Qb
Job-related Intention to Turnover 16 -0.616 -0.665 -0.562 -16.970
negative 14.577**
variables Job stress 4 -0.343 -0.480 -0.189 -4.214
" p<.001
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Table 6. Protective factors Overall effect size

2

k ES, 1L UL 19) df » P
All variables 177 0.334 0.291 0.375 5224.039 176 0.000 96.631
Table 7. Egger’s Regression
Intercept SE LL UL t df p
All variables -7.303 1.386 -10.040 -4.566 5.266 175 0.000
Table 8. Duval and Tweedie’s trim and fill(Random Efects)
e s 4w .
Observed values 0.333 0.291 0.375 5224.038
All variables
Adjusted values 23 0.375 0.336 0.413 588.276
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