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Abstract This study investigated the effects of major selection motives and occupational values on
employment preparation behavior among paramedic students. The study also assessed the role of
mentoring in enhancing preparation for employment. During the period of five days, from December
2 to 6, 2019, 300 students randomly selected by the researcher, were provided with a self-administered
questionnaire, after taking written consent from them. The responses of 286 respondents were analyzed
using the SPSS WIN 12.0 program. Fourteen responses were not included in the analysis due to lack of
credible answers. The analysis revealed that personal motivation, intrinsic and extrinsic work values had
a positive effect on employment preparation behavior and mentoring had a moderating effect.
Therefore, continuous individual and group counseling is required to improve employment preparation
behavior and special lectures and mock interviews in a mentoring program based on major selection

motivations and occupational values are necessary.
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244 HEEZ Table 1. General characteristics of the subject
_ . (N=286)

WEL] ZHEFE Ohll71} A8e ZHY=T=, — — -

=2 ﬂ?—Q,] 51-3:],01]7-“ @@3}55 ‘/1\‘71(5] %’8}04 EH_I_E% Gend Male Student 152 53.1

[5dte) A, 3599 1] & 1023 483t T | female Swdem | 134 49

ot o] 2452 58 2= Sh= Spoint Likert Scale® 99 346

Grade 2 95 33.2

AR, A7t =2E WEHC] £33 Ar|gth 92 322
Ohl1719] &-tolA HMERS] Cronbach’s ¢ Ald+=

o ’ AL

Uertt,

2.5 Xzt

B Aol 3" A== SPSS WIN(Statistical
Package for Social Science Windows) 12.0 T&71
O Z Frequency®} Percentage, Mean¥} Standard
Deviation®  AFE5}9Il,  Reliability
T-Test, ANOVA(Scheffé), Simple
Multiple Linear Regression(Stepwise)2 ©|-8-3}3th.

= 49 FAF Y9552 p 05E Il

Analyze,

Correlation,

3. g2

3.1 GdRe Lty 54

|8 15278(53.1%), *15H 13478(46.9%) 0= 1t
ERaL, 130 999(34.6%), 23hd 95%(33.2%), 33hd
927(32.2%) 02 HeftH(Table 1).

AF3AE719 7HQ1A F71 FEHE(3.96%)0] o
Y3728 Bt A YRR (t=2.950, p<.001), A3l
A 571 JEh2.827)0] AsHE(2.7638) 5t =A
EFTH(t=2.787, p<.001). WAA A J7FA2 Fetd
(4.017)0] HAB(3.915) BTt =A Wehgta(t=2.729,
p<.001), QA% FYG7tATL oI5HAY(3.947)0] e
(3.587)Eth =A ERTH=2.892, p<.05). HAEH]
Fe-2 FEHI(3.977)0] A(3.657)ETt =A U
W31(=3.816, p<.001), MEH-L F5H¥(3.867)0] o5t
A(3.588) T =A e THi=4.392, p<.001).
A7 YA 571 15174(3.937), 2814
(3.874), 33hd(3.717) «o& YEEI(F=3.757,
p<.001), AFZEA Ay} 1, 28hdo] 3shdRch £A4 Y
ERgt AF3AHE7]9 Al B71E 384(2.867)), 2
hd(2.78%4), 18HA(2.717) =02 Yehtil(F=3.874,
p<.001), AFEA Z3} 2, 35hdo] 18hdsTh =4 U
e WA 7EAES 15hd(4.074), 25Hd(3.947)),
35MA(3.877) «= 0= YERFI(F=2.536, p{.001), AR

Table 2. Difference between general characteristics and variables

MSM ()%
Division PM SM WV EWV EPB M
M%SD M%SD M£SD M£SD M£SD M£SD
MS 3.96+.41 2.82+.40 4.01£.35 3.58+.39 3.97+.42 3.86+.40
Gender FS 3.72+.60 2.76+ .43 3.91+.38 3.94+ .42 3.65+.43 3.58+.43
t 2.950" 2.787" 2.729" 2.892" 3.816" 4.392"
1 3.93+.35 2.71+£.38 4.07+.45 3.67+.36 3.01+.41 3.46+.35
2¥ 3.87+.37 2.78+.48 3.94+.34 3.76+.45 4.02+ 54 3.77+.38
Grade 39 3.71+35 2.86+.43 3.87+.45 3.85+.40 440+ 48 3.93+.43
F 3.757" 3.874" 2.536" 2.957 3.697" 4565"
SP (c<a, b) (a¢b, ©) (c<b<a) (a<b<c) (a, b<o) (a¢b{c)
“p<.001, "p<.05

MSM: Major Selection Motivation, OV: Occupational Values

PM: Personal Motivation, SM: Social Motivation

IWV: Intrinsic Work Values, EWV: Extrinsic Work Values
EPB: Employment Preparation Behavior, M: Mentoring
MS: Male Student, FS: Female Student, SP: Scheffé Post-Hoc
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AITAR e, QA AA7RE2 HAwH] 3
5(r=.398, p<.05), HEH(r=.453, p 05 EAZo=
Folmet A(+H9] AHIARE Vet

HAdE P2 WEH(r=.578, p<001)3} BAZO
2 Foulgt H+) JHTAZ YERFTHTable 3).

7] Upehg, 25¥do] 18PREt 7] UehdekTable 2. 3.4 MEMEHET|7} ZQIZHISE0] OjX1=
Ue U MEY THE}
3.3 g Zho| JHe| 24 Azl JFL vlAE AFAEE)) HE
AFAgE719 AAF B yAE FAd7E ol s 2AHEAE AEs] A8 sHEeE A
(r=.622, p<.001), HA=HBS(r=.631, p<001), WE  AHF7Y 7IQ1E 571, AFH 5718 B4 19 FAst
Table 3. Correlation analysis between variables
Division MM ov EPB M
PM SM Iwv EWV
PM 1
SM -.038 1
WV 622" 068 1
EWV .067 .086 .057 1
EPB 6317 -.057 576" 398 1
M 601" 064 581" 453 578" 1
“p<.001, pl05
MSM: Major Selection Motivation, OV: Occupational Values
PM: Personal Motivation, SM: Social Motivation
IWV: Intrinsic Work Values, EWV: Extrinsic Work Values
EPB: Employment Preparation Behavior, M: Mentoring
Table 4. Effect of major selection motivation on employment preparation behavior
EPB
Variable Model 1 Model 2 Model 3
B SE VA t B SE V4 t B SE V4 t
PM 501 064 491 | 46177 | 499 069 478 | 3617 | 491 078 466 | 3.910"
SM -.099 .066 -.068 -.794 -.098 .061 -.071 -.540 -.081 .075 -.063 -318
M - 549 048 525 | 41347 | 552 061 535 | 67917
PMxM - - 475 056 451 | 2463
SMxM - - -.069 .071 -.047 -.226
Adj R? 346 463 575
AR - 117 112
F 17.634” 17.552" 29.355"
“p<.001, pl.05

EPB: Employment Preparation Behavior

PM: Personal Motivation, SM: Social Motivation

M: Mentoring, PMXM: Personal Motivation x Mentoring
SMxM: Social Motivationx Mentoring
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Table 5. Effect of occupational values on employment preparation behavior
EPB
Variable Model 1 Model 2 Model 3
B SE V4 t B SE Vs t B SE Vs t
WV 478 057 452 | 52147 | 476 .050 447 | 54137 | 438 055 417 | 46577
EWV 462 055 445 | 41767 | 451 054 433 | 41467 | 421 044 396 | 5.485"
M - 596 055 564 | 61077 | 566 047 548 | 7.1617
WV XM - - 396 048 375 3.381°
EWVxM - - 379 062 363 | 3343
Adj R? 359 478 582
AR - 119 104
F 17.860" 15.264" 24.877"
“p<.001, ‘pl05
EPB: Employment Preparation Behavior, IWV: Intrinsic Work Values
EWV: Extrinsic Work Values, M mentoring
IWVxM: Intrinsic Work ValuesxMentoring
EWVxM: Extrinsic Work ValuesxMentoring
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