Journal of the Korea Academia-Industrial https://doi.org/10.5762/KAIS.2020.21.12.291

cooperation Society ISSN 1975-4701 / eISSN 2288-4688
Vol. 21, No. 12 pp. 291-299, 2020

st o] AzAg3t AzZ8P5 9 A A
A zere/d ol vij7jax

SiA
usiz
CHROfSt XEQuALHS}

The Mediating Effect of Career Resilience in Relationship of Career
Barrier and Career Preparation Behavior among College Students

Hyun-Soon Kim
College of Liberal Arts, Dankook University

o
12
e

Aol B2 24T AZ22H| P50 TAA A=erd 3t A2t A9] ofHAERAE, AHE
T, 22, Ast A, TAZ-R)e] wiFf &3S HScHe Aoltt o|& 8l S 338 AT iR AXota,
o]&9] A7E SPSS 25.03 Hayes?] Process Macrog &3l £45t9ct. oA+ 43 = oS3 2t 34, A=234
2 2P, A=ty 9 A2 ofHRIET F-ou|sh 73 A4S UEdY, A2 20| P52 A28
9 A2y SIS f9vst B4 4TS Uttt E4, 123 J22H])P59 A A A2
Folugt kA WARIE Bt ol JRerE o] uiiFE W 22 A2 AFE FA A2FHP50 9
g2 A AT, 2] Ay A2EH|Pso] FFE vA A= Kivhs AL guigtt. AR, I24Eat 28]
P52 TJANA A2 A9 ofRIIE F AFHLEYT J=2Ag o] F-on|st MifETr} QA A714lE], HStA,
TAEE2 Fouigt WiAEIr ] gls AoE et oj=jgt Ay 23 EYE A2 0S5 AL 9 S&5ATE
9

Abstract The purpose of this study was to examine the mediating effect of career resilience and its
sub-variables in the relationship between career barriers and career preparation behavior. Toward this
end, 338 college students were selected as subjects of the study. Data analysis was performed using SPSS
25.0 and the process macro of Hayes. The main research results are as follows. First, the career barrier
showed significant negative correlations with career preparation behavior, career resilience, and the
sub-variables of career resilience. The career preparation behavior showed significant positive
correlations with career resilience and the sub-variables of career resilience. Second, the career
resilience showed a significant complete mediating effect in the relationship between career barrier and
career preparation behavior. This means that when career resilience was mediated, career barriers
affected career preparation behavior through career resilience; however, career barrier did not directly
affect career preparation behavior. Third, the achievement aspiration and career self-reliance showed
a significant mediating effect in the relationship between career barrier and career preparation behavior.
However, self-confidence, coping with change, and relationship utilization did not show significant
mediating effects. Based on these findings, the implications of career education and suggestions for
subsequent research were discussed.
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Table 2. Analysis of Mediating Effect of Career Resilience
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