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A Meta-analysis of variables related to Empowerment
of social workers
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Abstract The purpose of this study is to reveal the magnitude of the correlation effect between variables
related to empowerment of social workers. To this end, 30 studies published in Korea were analyzed
through meta-analysis. The results are as follows. First, the overall effect size of the variable group was
the median effect size; the job-related positive variables showed the largest effect size among the
variable groups, and then came the organization-related variables, the personal psychology-related
variables, the job-related negative variables, and the personal background variables in that order.
Second, among the factors related to personal background variables, all factors except position were
found to have a small effect size, or close to a small effect size. Self-esteem, which is an individual
psychologically related variable, showed a medium effect size close to a large effect size. Among the
organizationally related variables, organizational commitment and transformational leadership showed a
large effect size, and organization culture showed a medium effect size. In addition, job satisfaction,
which is a positive job-related variable, showed a large effect size, while burnout from job-related

negative variables showed a large effect size, and turnover intention showed a medium effect size.
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Table 1. Final analysis research

No Researcher Year Number Re%e'arcb
of cases classification

1 S. H. Park 2014 1,156

2 J. Y. Hong 2014 281 Doctoral

3 H. G. Song 2013 416 dissertation

4 S. H. Eom 2020 371

5 S. H. Kang 2020 178

6 M. S. Kim 2009 150

7 B. G. Kim 2015 244

8 B. S. Park 2013 230

9 C.]J. Park 2006 157

10 H. J. Baek 2010 218

11 Y. A. Son 2009 126

12 H. I. Yoon 2017 222 ,

13 M. H. Lee 2009 204 asters

issertation

14 G. A. Jeon 2007 182

15 S. Y. Jeong 2016 198

16 Y. ]. Jeong 2008 171

17 J. Y. Jeong 2015 830

18 J. S Ji 2006 307

19 S. A. Choi 2002 244

20 H. L. Choi 2017 160

21 H. J. Kim 2004 182

22 J. S. Kang 2012 342

23 H. G. Kang 2011 116

24 H. J. Kim, etc 2015 814

25 H. J. Kim, etc 2017 450 Academic

26 Y. ]J. Park 2006 571 journal

27 J. Y. Bok 2019 272 dissertation

28 H. R. Jang, etc 2015 803

29 E.J. Cho 2009 219

30 M. S. Eom 2011 741
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of HIt|AS th o= vHERlE ol a=37)7F ogA ¥zt
Table 2. Variables
k ES; LL UL @)}
Variables related
to personal background 42 0.150 0.076 0.222
Variables related 4 0.446 0233 0618
to personal psychology 62,789+
Organization-related variables 21 0.485 0.379 0.578
Job-related positive variables 14 0.571 0.479 0.652
Job-related negative variables 7 0.433 0.276 0.568
88 0.349 0.291 0.405
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Table 3. Variables related to personal background
Lower Variables k ES, LL UL Qs
Work experience 8 0.176 0.111 0.239
Repair 4 0.111 0.014 0.206
Gender 7 0.046 -0.025 0.116
Variables related to
personal Age 9 0.154 0.093 0.214 22.296**
background
Religion 2 0.046 -0.087 0.177
Spot 7 0.257 0.190 0.321
Education 5 0.175 0.094 0.253
Table 4. Variables related to personal psychology
Lower Variables k ES: LL UL
Variables relared to Self-esteem 4 0.446 0.233 0.618
personal psychology
Table 5. Organization-related variables
Lower Variables k ES: LL UL Zr [@))
Transactional 3 0.275 -0.016 0.523 1.855
leadership
Traf?fgrmit,ional 4 0.504 0.289 0.671 4228
Organization eadership 5.3
-related variables . ’
Organizational 10 0.563 0.443 0.664 7.728
commitment
Organizational
4 0.394 0.159 0.586 3.187
culture
Table 6. Job-related positive variables
Lower Variables k ES: IL UL
J.o'b-relat'ed Job satisfaction 14 0.571 0.479 0.652
positive variables
Table 7. Job-related negative variables
Lower Variables k ES: IL UL Zr @)
Exhaust 4 0.516 0.316 0.672 4.590
Job-related 1.695
negative variables Turnover 3 0315 0.051 0539 2322 '
intention : ! : ’
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Table 8. Protective factors Overall effect size
k ES; IL UL Q df p F
All variables 88 0.347 0.288 0.403 2847.994 87 0.000 96.945
Table 9. Egger’s Regression
Intercept SE UL t df p
All variables -7.520 1.752 -11.004 -4.036 4.291 86 0.000
Table 10. Duval and Tweedie’s trim and fill(Random Efects)
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