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A Effects of Infant Teachers' Happiness on Organizational
Commitment
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Abstract The purpose of this study was to investigate the Effects of Happiness on Organizational
Commitment According to the Socio-demographic Characteristics of Teachers of Infants and Toddlers.
The study subjects were 167 infant teachers in Ulsan. The collected data were analyzed through
frequency analysis, reliability analysis and correlation analysis on SPSS 22.0 program, and multiple
regression analysis was conducted for the causal relation between variables. The analysis results revealed
that self-regulating happiness, a sub-factor of happiness of infant teachers, had a significant effect on
their affective commitment, but factors of internal and external happiness did not significantly affect
affective commitment. Second, self-regulating happiness had a significant effect on their continuance
commitment. Third, the self-regulating happiness had a significant effect on their normative
commitment. This study is considered to provide the basic data for preparing a practical intervention

plan for improving the organizational commitment of infant teachers.

Keywords : Infant Teacher, Happiness, Affective commitment, Continuance commitment, Normative

commitment
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Table 1. Reliability of Happiness

) Questionnum )
Sortation ber Cronbach's ¢
an inner sense 10 907
of happiness
teac.her extern;}ll 9 934 950
happiness euphoria
self—regula}ting 9 938
euphoria

23.1 xEZL0| Mz
£ 7o) AgE 2489 AHE AEAN 24
Qo] stglaclel B4 B9 651, 44 B9 709,

4 29 672008, AR AREE 7512 Uebgeh
24299 A=E BAETE & D9 Lok

Table 2. Reliability of organizational commitment

Sortation Questionnu Cronbach's Qv
mber ronbach'’s
emotional -
. . 6 651
immersion
Organizatio maintenance
nal . - 6 .709 751
. . immersion
immersion
normative
. . 6 672
immersion
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Table 3. Demographic characteristics

the entire(N=167)

Sortation ‘ Ratio
requency ©%
Male 0 0.0
Gender
Female 167 100.0
20s 27 16.2
30s 44 263
Age
40s 82 49.1
over fifty 14 8.4
marital Single 40 24.0
status Married 127 76.0
after-school and c
all-day teacher 2 54
current assistant teacher 21 12.6
position a homeroom teacher 113 67.7
a principal instructor 13 7.8
director 11 6.6
More than 1 year and 48 287
less than 3 years
More than 3 years
and less than 6 years & 269
Service
R More than 6 years
CXPerience 1. 1d less than 10 years 29 174
More than 10 years
and less than 15 years 34 204
more than 15 years 11 6.6
3.2 F2 W0 Ciet 7|=SA
3.2.1 ERO[wALS| d=Zt, RIS CHEH 7IESAl
folmate] Fa Hge] i 274 WAt 58 A
= sisom, Wazel SSIRUUE AT, WA

Table 4. Descriptive statistics on key variables

Sortation N minimum | maximum M sD
value value
an inner
sense of | 167 2.00 4.80 3.64 | .58
happiness
teacher external
happine ~ 1167 233 4.78 3.63 | .53
s euphoria
self-regula
ting 167 1.07 4.78 3.53 | .56
euphoria
self-regula
ting 167 1.83 5.00 3.62 | .66
Organiz euphoria
ational |maintenan
immersi ce 167 1.83 4.00 3.07 | .39
on immersion
pormative| o, |y g7 500 | 333 | .62
immersion
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Table 5. Correlation between major variables

Sortation teacher happiness Or.ganizat‘ional

mmersion

teacher 1

happiness
Or.ganizat.ional 547 1

immersion
*p<.05, **p<.01
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Table 6. The Effect of the Happyness of Infant
Teachers on the Inner Happiness

. |standar
non-standardizal.” . coherency
. dization| -
Dependlindepen| tion factor factor statistics
ent dent t/p ol
variablejvariable| oleran
B Standar 8 ce VIF
d error -
Limit
ot 11gs | 300 3.953+
an
inner
sense off -.248 | .190 | -.221 |-1.308 | .148 | 6.769
emotio | happin
nal ess
immersilexternal
on  leuphori| .313 180 | 253 | 1.739 | .200 | 4.996
a
self-reg
ulating | o6 | 164 | 533 813 217 | 4617
euphori
a

* p(05, ™ pd.01, ** pd.001
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Table 7. The Effect of Infant Teachers' Happiness on
External Happiness

. |standar
inon-standardizal dization coherency
Dependfindepen| tion factor factor statistics
ent dent t/p —
variablefvariable oleran|
B Standar 8 ce VIF
d error Limit
"
Contstan 2152 | 199 lO.ﬁSS
an
inner
sense of -.034 | .126 | -.051 | -.273 | .148 | 6.762
mainten| happin
ance ess
immersilexternall
on leuphori| .021 | .119 | .028 | .174 | .200 | 4.996
a
self-reg
ulating | 575 | 109 | 305 |2530%| 217 | 4611
euphori
a
* 05, * pl01, ** pd.001
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Table 8. The Effect of the Happiness of Infant
Teachers on Self-Control

Table 9. The effect of the happiness on
organizational commitment

non-standardiza s.tand-ar coherency
ion factor dganon statistics
Depend|Indepen| tion factor
ent dent t/p
variable|variable| 5 Standar 5 Tolceeran -
d error .
Limit
constant 121 | 293 4.846™
an inner
pense of 311 | 185 | -205 | -1.680| .148 | 6.762
happine]
normati ss
ve
fmmersl, terna]
O euphori| .139 | .176 | .120 | .792 | .200 | 4.996
a
self-reg
ulating| 01| 160 | 652 4493 217 | 4611
euphori
a
* p¢05, * pd.01, ** pd.001
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standar
dization|
factor

non-standardizal
tion factor

coherency
Indepen| statistics
dent

variable

Depend
ent
variable

t/p
Toleran

ce
Limit

Standar

d error VIE

IConstan|

A 1.584

.206 7.687"*

an
inner
lsense of]
happin
ess

-199 | 130 | -.252 |-1.527| .148 | 6.769

organiz

ational

commit;
ment

lexternall
euphori
a

158 | 124 | .181 | 1.275 | .200 | 4.996

self-reg

ulating

euphori
a

* pd.05, ** p<01

654 |4.803°% 217 | 4.617
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