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Abstract The aim of this study is to examine the relationships between high school student's
self-efficacy and conversations with parents on career maturity. We consider how to instruct students
in school life, efforts to increase students' career maturity and implications for career education in
schools to evaluate students' school life. For the empirical analysis, the Korea Education and
Employment Panel (KEEPI) survey data conducted in early 2018 was used. Study results found
self-efficacy has a significant positive (+) effect on career maturity and a significant positive effect on
conversations with parents. The frequency and content of conversation with parents have a significant
positive (+) effect on career maturity. The effect of self-efficacy and conversations with parents
variables on career maturity has a significant regulatory effect between the two groups who were

satisfied with school life and those who were not.
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Table 1. Operational definition of variables

9. Long-term career plan

10. Plan for career after graduation

11. Recognition of important criteria for
career selection

12. Overcoming difficulties in career
preparation

1. know what I'm good at Cha

Self-e 2. know what T like
fficac 3 Know what's important to life (1996)Le
y 4. Decide what you need to decide (20601)
5. You can do what you planned
1. School life (friend, teacher
Talk relationship)
with 2. interest and aptitude Jeon,
paren 3. Future job (dream, career hope) (%‘L(l)r]lg)
ts 4.Select School and Department

5.Values of life
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Oq:ul% et 155 e R =2 Ys
FIL-Lo A AABH= RS U AAS
201849 3¥ HEZA 7S 7jHke g k1 ok &
9,51757F BA) AFEElon AHgla}sl BAZE TH
SPSS Statistics 22.0¥ AMOS 22.0 T2 133 =%
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Table 2. Demographic characteristics

Frequenc IFrequend
Vi o ltem v Percent ltem v Percen
aria eferen o o
bles Item ces (persons) age() (persons) tage(%)
1. Recognize the cases of people who Seoul 1386 | 15.1 |Chungbuk| 374 41
have pioneered new jobs and career
2. Awareness of changes in the world of Busan 569 6.2 |Chungnam| 373 41
work and work Han Daegu 512 5.6 | Jeonbuk 425 4.6
3. E;(bplam the job ethics of the desired (1997) sehool Incheon 569 62 Jeonnam 308 43
’ j
Ca:ee 4. Explain job prejudices and stereotypes Yoon locatio| Gwangju 341 3.7 | Kyungbuk | 494 5.4
Matur 5. Search for information on desired (2009) n Daejeon 301 33 |Kyungnam| 604 6.6
it university and major department -
v 6. Search for information of wanted job Jung Ulsan 254 2.8 Cheju 142 1.6
7. Possible to judge whether information (2010) Gyunggi 2072 | 226 Sejong 49 5
is reliable among job information Kim
8. Acquisition of required academic (2015) Kangwon 278 3.0 Others 16 2
background and qualification School General 4799 | 524 Foreign 205 2.2
information for the desired job choo
type | Autonomous| 482 53 Art 210 2.3
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Special 2184 | 239 | Physical | 219 | 2.4 Table 3. Results of CFA and reliability verification
Science 214 2.3 Meister 844 9.2
Fact Std. Std. Cron
Reside|  Special 1385 15.1 City 3831 | 418 or Variable measured loading t value orror AVE|C.R. b;z:h
nce 0
Metropolitan| 2,544 27.8 Town 1,397 | 153 Know you're good a 0.777 - 0297
High school | 1,742 19.0 Master 583 6.4 :
Career self-| |, Know whats 0739 16,1307 | 0301
hope 2~3year 1,546 169 | Doctor 408 45 effic important to lite | ~ 77 | 7 7 | T 628|.894|.857
Bachelor | 4853 | 530 | Nome | 25 | 3 acy | Decide what you | 75| 67774 | 0,350
b ves 5027 | 549 | No | 4130 | 45.1 Can ifa;;hez‘ YU | 0,710 | 66.282 | 0.342
lilliterate | 28 3 | Bachelor | 2.881 | 315  School i‘eflzégfs‘;fp) 0735 | - | 0644
Father| Elementary | My interest and | ~ oo | ag ces™ | noie
educar] _middle 368 4.0 Master 358 3.9 Ta”g aptitude 0.908 | 88.654™ | 0.241
it |-~ -aptitude FR A RO A
on |High school| 3,994 436 Doctor 152 17 ;V;re My future job 0913 | 89.122™ | 0.223 625(.8921.920
5 21T T Y nts \dream, career hope) "7 | 77T | 7T
~oyear . er .
Select School and 0847 | 82373 | 0.397
Regular 4,759 | 52.0 | Employer | 705 | 7.7 | ___Department _ | "7 | 77T | TTT0
Father Irregular 339 37 |Subordinary| 114 12 Values ?f hfe‘ 0.780 | 75.257 | 0.603
employ IRecog. of pioneering 0.786 B 0518
ment |Self-employed| 2,095 229 | Unpaid 20 2 la new job or career] 70 |~ |77
Other 1,125 123 Aware of change in
- the world of work | 0.807 | 87.627 | 0.455
School| Satisfaction | 6,605 | 69.4 [PSsaUsfact 5 468 | 259 |_candwork | 1 L
life lon Explain the job
Other 444 47 lethics of the desired 0.83 |91.049 | 0.43
,,,,,,,, job
Total n 9,517 100 n 9,517 100 Explain job
prejudices and | 0.824 | 90.097 | 0.434
P . stereotypes | _____ | ________|______
42.2 El'l:o'rkl E‘cl A|_IE|E IA—-! Description of types|
, of higher education| 0.782 | 84.04 0.529
E Ao AR8E wieE0] A= A3 Cronbach's @ | institutions | | |
#= SO Sl A BE gl 7 odos vE erer oo | 0848 | 93715 | 0368
U HEE9 A= SHEQITH26]. 218154 |information search | | |
_ - Search for
(CFA) E‘%g E?J'EZ]%,12:1361828(df2249, Care information on the | 0.863 | 95.949 | 0.324
desired job
p=000), CMIN/df=5469, RMR=035, GFI=865, e [ S gl o~ 648|.962| 971
atuf . 0.843 | 92.855 | 0.363
AGFI= .837, RMSEA=.077, TLI=.923, CFI=.931& &= rity | _Job_information | T | 7T | T
- Acquis. of required
%ﬂg’i‘:} GFI:0865(280), AGFI:0837(2080 0] academic
= back d &
AP, CFI=0.931(=0.90). NFI=0.930(=0.90) 52| 3t aualfieation | 0871 | 97196 | 0.308
£ PUALE A5kl 9om, RMR=0.035(<0.05), information for the
,,,,,, esired job | ||
RMSEA=0.077(<0.08) 522 £ B3Oz Fhtso] Long-term career | oo | 06558 | 0.32
W4 7] WA o] AU Ao w27l E e e ot bt
. ) reer plan atter | g g56 | 94.865" | 0.364
o Egwso ALY moe 98 AdAE | graduation | %80 | 94505 ] 0361
bl PRt PAEE s AL A Knowing how 10 | ¢77 | 95 150™ | 0.208
(construct reliability)?} Ba-EAF=E3HAVE) Akt 2 lprepare for a careen ~ " | 7777 | MY
3 58 7FsT FEONE A 07 o1, R FF corees seeeton | 0859 | 95296” | 0334
y A RLN LS . y 12 > T i . . .
2k 1 0.5 oJAN)S BT ASlslal QlojA AlF=r) =2 A |_____crteda | 4 L.
=L N Overcoming career
= -E—.]'?_]_?:_} - 313}[28](Tab1e 3 ;g—_]X_ . preparation 0.856 | 94.908 | 0.319
— 0 difficulties

ey A5 ol T 1) RARe A
3 Q0 AVES I3 S1%HE, Table 49} 2ol 2 X49)
o] AVES] H4gh(Rmste] gal= 625)0] The Wl 7
o JBAS AT S ZF 9 glo] W egiel 7

SE AT

o=

154

x*=13618.280, df=249 p=.000, GFI=.865, AGFI=.837, NFI=.930,
CFI=.931, NFI=0.930, RMR=.035, RMSEA=.077

=55 0.001,

CR(Construct Reliability) (XStandardized estimate)2 / {(Z
Standardized estimate)2 + XMeasurement error}.

AVE(Average Variance Extracted) = X(Standardized estimate2) / {¥
(Standardized estimate2) + XMeasurement error}.
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Table 4. Analysis of discriminant validity between (1) Aotastdo] A2A<To njA= g3k
construction COnCeptS Hl‘g‘ 1}0}8_—7]'01 ;q ——ITEO" ] ]% 03—8(}17—:”%
Item Self-efficacy ngie:gh N?:ltfreify ﬂcﬂ"s]-_]_x} 751-0]]:-” O]Oﬂ q'IOH ‘?Lx'ﬂx 4—E AT %—Hi?i E]"Q‘
— 6 T} 2. ARASEE Aokakel ST 409 9
Self-efti .627
Sl FE 1=30.118 © BUE 1216677, p (0012 ]
ai wit .
parents (05) 625 = Z0= yeyth oEhA 7Hd H12 A=
Career Maturity (2 012;; (13]7 ;; 962
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Fig. 2. Structural Equation Model Analysis
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Table 5. Hypothesis verification result
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Table 6. Multi-group analysis between satisfaction
and dissatisfaction group analysis of control
effect

Esi g5 CR. Label DRIV

Path
mate e t-test

H Group

Satis_ S_efficacy= C_Maturity .392 .01330.118 par_24

-5.439
- Dissat e
H  Group Path Ezt:;n SE ¢ valueResul s S_efficacy=> C_Maturity .277 .017 16.677 par_48
H Satis S_efficacy = C Maturity. .392 .013 30.118 Acce _ T with
Dissatis__S_efficacy = C_Maturity .277 .017 16.677 pted Satis_ S_efficacy= parents 332 .01917.359 par_22
Satis_  S_efficacy Twith 332 .019 17.359 R =509
parents Acce Dlssat T_with
H2 T with ced S_efficacy= 315 .027 11.568 par_46
Dissatis_ S_efficacy parents 315 .027 11.568 P& parents
i T_with
Satis_ E;ZE?S = C_Maturity .04 007 6245 , . Satis_ D;Z;ts = C_Maturity .044 007 6.245 par_23
H3 T wit -656
ccent _ . pted R R :
Dissatis_ parents = C_Maturity .036 .010 3.522 D1§sat T_with = C_Maturity 036 010 3.522 par 47
Satis___S_efficacy C_Maturity Modul Acce is  parents
H4d oors . .. ating * note 1. to verity the moderating effect of latent variables
Dissatis_ S efficacy C_Maturity effect pted Pairwise t-test method was adopted.
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**p<.05, *p<.01, **p{.001
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