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The Effect of Early Childhood Teacher's Styles for Conflict
Management Type on Cooperative Organizational Culture
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Abstract This study examined the effects of pre-service teacher's cooperative organizational culture on
the conflict management type. The subjects were 138 preschool teachers. The data were obtained by
self-reporting and used to investigate the teacher's conflict management type and cooperative
organizational culture. The collected data were analyzed using the Pearson correlation coefficient analysis
and stepwise regression analysis. The major findings in this study were as follows; First, there was a
relationship between the cooperative organizational culture of early childhood teachers and the overall
type of conflict management. The overall cooperative organizational culture had the strongest
relationship, particularly with the integrated type of conflict management. The following appeared in the
order of compromise, consideration, and domination. On the other hand, there was no relationship with
the avoidance type. Second, regarding the sub-factor of conflict management type that affects the
cooperative organizational culture of early childhood teachers, the integrated type has the strongest
influence, followed by the caring type. In the sub-factor of cooperative organizational culture, the
integrated type has the strongest influence on the cooperative leadership, followed by the caring type.
The integrated type had the greatest influence on teacher cooperation, peer support, and learning
companion.
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Table 1. Background of Subject (N=138)
Spec. N %
under 30 39 283
31~35 51 37.0
Age 36~40 5 36
over 41 43 31.2
2 years college 113 71.8
Education 3 years college 10 7.2
university 15 10.8
Educational public kindergartens 17 123

497

Private kindergarten 30 21.7

National and Public
service nursery school 23 16.7
Private nursery school 68 49.3
under 1 55 39.9
under2 ~ 3 31 224

Career
over3 ~ 4 22 15.9
over 5 30 21.8
under 6 51 45.0
Class 7-10 47 34.1
over 11 40 20.9
2.2 AL

2.2.1 ROtuALS| #ZH ZXEst

Asto] %, S55 P54 SR AEIFAo] AL A
G| AoA] et 2AED} Q21 fotuSAol
9= AR FHE o] 7493 01435](2005)2] HRA]
£ JId=E E&sH3itH10L

Asd 2 Es= A @54 A& 68T, B
d 6B, TEAY 45%, S5 42T, & 2087
oz PO, 57 HxE S E Sith &
Ao X9 A% HAA= Cronbach’ a 941, B34
ALA Cronbach’ a 911, XA @84 Cronbach’
a .890, T2AY Cronbach’ a .892, S5&HA
Cronbach’ a 88022 UEFTt

2.2.2 RO0tuAS] ZSE2| RY

2 dAFoflAe A wAke] Z2eRERES
7] I3 Rahim(1993)°] A4l eRle] thgh #ilel &
Lo wa} 57HRE S A 7 AHERE 584
AHA Measure of Styles of Handling Interpersonal
Conflict)E #-29(2004)°] ¥tsto] ARESEAL[23], &
31(2011)9 Aol ARERE HEAE L5t
[20]. 24589 f32 &Y 72, wWEE 5=, A
i3 5E%, 39y 62, B8R 45T T 272 R
TAENeH, 53 Hr R SASILE i) £ Aol
A9 A= 45§38 AAZY Cronbacha 914
oz yeiged, 584 Cronbacha 886, HiEd
Cronbach'a 665, X1M& Cronbacha . 858, 3|1|¥,
Cronbacha 760. 189, Cronbacha .776.0.& e}k
wiot.

2.2.3 X2EAM
E Ao A 3% AEE= SPSS B4 T2 32 o]
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Table 3. The Effect of early childhood teacher's

203 HZAFo R e B3 - [ Ry ey o) R
2 Hde] e, SuBaR= Sl Cooperative organizational culture on
‘__
FA4Eo] gl A= YEyith Conflict Management Type (N=138)
54 242810 st9i9lel WA ARH(=178,

_ Dependent Independen B Geta SE R ad Sp
p)OOD, JJ_A]'-/] @5"3(1‘: 370, p) 001) EE_Z]%] variable variable © Ve
(=455, p).001), Sk5EHEA (=411, p).00)= &5 (constant) 50-635 5572 169 162 275

Cooperative integration 1052 411 .200 ~ 80
, organization (constant)  61:223 5.926
Table 2. The Relationship of early childhood teacher's al \constan . 436
. N . culture integration  1.552 .606 .311 195 .183 ~ 2
Cooperative organizational culture, Conflict : 6
COmpromise - 991 -253 475
Management Type (N=138)
(constant) 21.908 2.078 032 025 4‘4.6
Cooperative organizational culture integration 158 178 075 ’ 5
Cooperative Coopera Peer Learning Total Cooperative 24.119 2187
leadership ~ tion  support compani leadership  (constant) ) T 6.06
on integration 399 451 115 082 .069 l
integration 178" 37 4557 4117 4117 compromise - 478 -353 175
considerat . - . 13.859 2.282 216
" , -006 214 3257 2357 214 jon (constant
f/[(::lfg]'lgc; ion 3 3 Cooperation integration 381 370 082 137 131 20
control  -036 239" 217 204 .181
m ent avoidance ; . P t (constany)  10.064 1297 207 .201 SSLé
Type &vol -.041 .084 .006 137 052 er SUpPOIt ,  earation 277 455 047 . 63
Cooperati - -
on 126 292 390 373 337 Learning (constant) 10.804 1.243 169 163 27;1
Total 054 3117 3487 3477 304" companion integration 235 411 .045 ’ 01
~p <001 " p.001
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