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Abstract This study suggests an alternative for solving quality-of-life problems of an aging workforce by
seeking ways to utilize an aging workforce in corporations and society. This research empirically
analyzed data from the 6th panel data of aging. Study results are as follows. First, it was confirmed that
job satisfaction of aging manpower plays a mediating role in the relationship between quality of life and
the job characteristics of an aging workforce. Second, it was found that the wage level of regular workers
had a significant effect on job satisfaction and quality of life, and the job satisfaction of regular workers
was mediated between wage level and quality of life. On the other hand, the wage level of non-regular
workers did not have any effect on job satisfaction and quality of life. The results of this study suggest
the necessity for companies to recognize the use of an aging workforce to improve social value.
Furthermore, our results provide implications for domestic firms and government policymakers on how

to use a domestic aging workforce and how to utilize regular and non-regular workers.
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Table 1. variable definition and scale

Variable Contents measure reference
voluntary meal subsidies(d061), (I:hild tuition aid.(dOGZ), home [normal scale] Kang, Moon.(2010)
- loan(d063), compensation for suspension of work(d064), K
benefit s 1. no, 2. yes Kim, Cho(2013)
pension/insurance(d065)
. - Bang(2000)
wage wage level at the current job(d052) convert to log Mannell, Dupuis(1996)
obligationa public pension(d053). medical insurapce(d()?@, [normal scale] Kang, Moon(2010)
| benefit employment Insurance(d055), Industrial accident 1 no. 2. ves Kim. Cho(2013)
! Insurance(d056), legal severance pay(d057) ROy '
. emphasis on seniority(d081), [ratio scale] 1. strongly agree, 2. Kang, Moon(2010)
:;i;ﬁzz early retirement mood(d082) agree 3. disagree, 4. strongly Koenig, Harold(1995)
employer's acceptance of elderly needs(d083) disagree Mutchler et al.,(1999)
[ratio scale] 1. strongly low, 2. Juster, Stafford(1985)
job fitness | education level (d090), skill level(d091) low 3. neutral, 3. high, 4. Kang, Moon(2010)
strongly high Min, Hwang(2007)
wage satisfaction(d084), employment stability(d085), [ratio scale] 1. strongly disagree
job Satisfaction of the working environment(d086), Job content i gy Bree, Hackman et al.,(1975)

satisfaction | satisfaction(d087), work stress(d088), overall

2 disagree Gereld(1986)
3. agree, 4. strongly agree

satisfaction(d089)
life health level(g026), economy level(g027), level of [ratio scale] 1. 0~20, Youm, Cheung(2005)
alit relationship with spouse(g028), level of relationship with 2: 21~40, 3. 41~60, Kim, Shim(2007)
quatity children(g029), level of life quality(g030) 4. 61~80, 5. 81~100 Efklides et al.,(2003)
live . ) . Sung, Choi(2010)
together living with a spouse(marital) [normal scale] 1. no, 2. yes Kim, Son(2011)
[ratio scalel(graduation)
education | final education(edu) 1l.elementary, 2. middle, 3. high Lee, Kim(2012)
4, college/university
gender | gender [normal scale] 1. male, 2. female Lee, Kim(2012)
age age Kim, Sung(2010)
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Table 2. CFA
before | after |loadi
constructs CFA CFA | nes t-stat. p CR | AVE
ggg% Q62| 771 a | -
voluntary 4063 do63 | ,813 | 19.339 | .001 920 | 516
benefit | ‘o2 | d064 | 722 | 20.647 | .001 | ° :
docs | 065 [ 535 | 15982 | 001
wage do52 | d052 o - = - o
dos3 | dos3 | 706 | a -
Dlicational | 9054 | d0s4 | 813 | 26912 | .001
Oblgaffa d055 | do55 | 944 | 31.001 | .001 | 731 | 683
enett dos6 | dos6 | .931 | 30.665 | .001
do57 | dos7 | .704 | 23.358 | .001
. dos1 | dosi|.835| a -
cusoman | dos2 | dos2 | 801 | 27710 | 001 | 924 | 652
reurement | 4083 | dos3 | .786 | 27.323 | .001
- do9o | do%o | 687 | a -
job fitness | 4001 | doo1 | 922 | 6.434 | 001 | 2% | 001
dos4
doss | dos4 | 667 | a -
job d086 | d086 | 816 | 21894 | 001 | oo | oo
satisfaction | d087 | dO87 | .805 | 21.462 | .001 | ° '
do8s | dos8o | .675 | 18540 | .001
d089
2026
. g027 | g026 | .653 a -
life
it 2028 | g027 | .813 | 20.178 | .001 | .859 | 564
quanty 2029 | g030 | .777 | 20.099 | .001
030

opRjeko 2 YFEfGAS AS5e & ATHeES
HeFH S AASHITE (Table 3)0lA AAISgk
2 32 0467(JAFe4d B 9 WY EyF
D)2 YRt ol 93 B2ty %ol VATE
9l 0.826ETH Fot. IE3 AA VAVES W=
0.718~1.000°] 2L F#AI4=gk2] ® 9= 0.002~0.467°]
o2 B JA7E 93t s shHetdAo] lg it
[49].

i

2 ofy

Table 3. Discriminant Validity

vol. obl. job | job | life
; .| customary |.. ; .
construct |benefi| wage |benefi| ~ fitneq satisfa |quali
retirement -
t t s | ction | ty
vol. benefit | .718
wage .326 |1.000

obl. benefit | .214 | .467 | .826

customary
retirement

-.293 | -.344 | -.322 .807

job fitness |-.009|-.002| .067 014 813

job

. . 148 | .209 | .236 =244 | .215] 744
satisfaction

life quality | .144 | .274 |-.149 -.149 ].052| 410 |.751
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£4, 12+ 9 24 2182154 3}
RGE7 ofR, sk, 4, d=)7t x3kE
B =219t} o9 LIPS AH B AT
Hew 471 x*=738.788(df=246),
p=0.000, x*/d.f=3.003, RMSEA= 0.041, CFI=0.964
oy, RE 3l 2|$EL Hair et al., (2006)7} A|A]

3 AL 7|2 BT EAAHTH4S).

43 7Hd 11t 7Hd 29| HE

7M1 35} Qo] AR 49l APy Helgay
BT, AF SE, WY BT A8, 293 ARAYE
7 AR Aol W, Hd B4 A% 4
Fo ATAEE] 2()9 PFOT §FL v 7}
Aolek. (Table 4014 B it Zo] 744 1b, Ic.

1d, lee AAEAL 7H lae AAEHA FUAT

Table 4. Hypothesis 1

hypothesized path(standadized) path | S.E | t-stat

Hla| job satisfaction < vol. benefit .049 0221 1.371

Hib job satisfaction «+ wage 145" 1.054|3.381

Hlc| job satisfaction «— obl. benefit 126™ 1.011]3.404

H1d job satisfacti'on - -170** |.027|-4.551
customary retirement

Hle job satisfaction < job fitness .215%* 1,045/ 5.829

* pC05, ™p<.01, *** p.005

g 5 EGRPEE
TE, T /5 B34
BE Af 2, 293 JREFEY 419 Ao miAf<
& k= 7otk olE A | I8 REAEH Y
£ 0|83} BC(bias-corrected percentile) S 55
5T Fo4ES A45t9L, sobel-testE AAISFA
om, 1 Aik= thZ (Table 5)¢ 2t

Table 5. Hypothesis 2

hypothesized total | direct | indirect| sobel
path(standadized) effect | effect | effect test
life quality < job satisfaction | .358 | .358"** - -
H2a |life quality < vol. benefit| .052 | .034 .018* | 1.347
H2b| life quality — wage 143 | .091* | .05 [3.129%
H2c| life quality < obl. benefit | .049 | .004 045 3.212™*
Had) custl;fza?;il}ezrement =099 -038 | ~061" (039"
H2e | life quality < job fitness | .064 | -.013 | .077** 4.870™*

* p05, *p01, ** pl.005
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(table 5)°14 B ATt Zo] 714 2be AH AT}
RET BE {OFo R AEELE A 5T
4ol doj FEu7sH= A og IRI=Irt E5F 7+
2a, 2¢, 2d, 2811 2e= BRI Fogto A AR
TS S Y9y f5F U EE8 §5 &
P 532 P& $F, 23 2 FHTL) 4h9] Aof| ¢
Aujfsl=s A2 ERI=I

7Vd 2a+= sobet-test B} F2IokA] Gkttt T A

AR By {59 7 e sl Hl=EAS A
Aottt A dH] Bz Alg Qiglo] 11089
(94.6%), FEAE A= AT Aol 11447(97.7%),
FARGE] AT AT ko] 11547(98,5%), 7HAA
= 9 B¥E AF2 AT 4ol 1157%H(99.8%) 2=
UEFITE sobet-teste AHR9] AHEEE 7ot &
Hog 9ot T2 ¥k A= FFEEVT U £ gl
02 sobel-test 235 AREE 4 gloH50]
d AN A7 22 AFUEEe 419 A0
AHY WFoR Fo3t I 1, AFREE =
= 2 49 Ao FEirisks Ao YEyTh o]
9} 22 A= AEIEAE de 0] AY S
AEELo] PR v o= A3 AH18]9F 17 <l
Al 2 A5F AAARI P2 =] 419 TR
g PHHE A AT19-20] ARket LA|5H
AR oA WA By R AFEREE] 4
()9 WFor ot JFE FH, JFUEE= HA
ETAY {5} 49 Aol iAot AR et
th olet T2 A= APATRA Aot xdY
(2013)9] WA EgsAo] AERIEE] S A
= 23t IASHHoH26], FaF 43201009
AEREE7E {4 B2y 759 4k dof FEvlAf
2 Uehd 2o}t b=2A yerstHol

A AN BYA FF] AF S22 AFUSE
)9 WFoE [R5t JFe FH ARUEEE A
A E2 Af 23 49 "o dHujAete AR Y
Epyith AP ATolA 2E= 150 A7 33tet
1[27], AorEFHE ASMAIZIT L 5191 oH29), £
79 A= B34 g AF FFo] AFUEEE
of 49] "ol £(-)9 JFF= ot YEtsith

A A A AFAYT T = AENZE] 59
T 1 AENSEs AFAPLe 419 Ao
ot AR Uehdth o9t 22 Aik= 173t Q™
9] ARAJL = ZHOEELof YRS u|Actal g A3

AT ATH13I9 YA HRATEE 4kl o
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FHE VAT AYATBIIANE H2A 2 AT (Table O BE A3 2o] 7 369 74 3er
AT ARAREI} ARNSES §o) 4o Yo Y QWA folgonA 41 2ade] YRiEns
(12 G Eohal epget AT ET ARAPE} 40 Dol LA sHE R

gol=|giet. v 71 3d9] A sobel—test A=

4.4 714 33} T4 49 = fefstelont P anet Agabt 27 fofebd o
7Hd 33 7Md 4= Ts) oY & e asam  wo=A AR gl Ao d‘”ﬂ"“:‘r

484 el AvniEe) 4% S45 g g 984 24T FANERA 2852 9, 1

Wi7ig Aolek= 7Hdoltt. olF s 117189 974
TEAE AHEH ix}(n=572) g3t vgg 2=
AHn=599) Atoz EF3T},

EA4of| oA uEE] ZEAY] EERF constructol
EH‘&]— H]EEDR—LQ_ M—aﬂg}oﬂq. 1 7:134. ;(]_L:] sm]
AlZ o] 594%8(99.2%), FEAE A= AlF Qe

HRE
T

°] 5968(99,5%), FAEZH] AT AlF Aol 596
8(99,5%), /N R H= AF2 Al gl 598

5(99.8%) 22 UEfgth & At ExE A9
HIT7t 1% g (R 3274 B7ho g 2uPA4] Agio]
E7Fsd] wet 2% md2 HEF constructE AlA
st¥om, M 33k 71 49] AR 71 329} 4a=
‘5‘1— /\ %10—1]’4—

7Hd 33} 7 45 AAS] S8l HE

g3t BC(blas corrected percenule)

71 A3= (Table 6), (Table 7)3} Zt}.

Table 6. Hypothesis 3

regular worker

hypothesized total | direct | indirect sobel
path(standadized) effect| effect | effect test
job satisfaction < wage |.205 | .205** - -
job satisfaction B ~ B ~
— obl. benefit 039 ~039
job satisfaction 139 -.139 B ~
< customary retirement | .
job satisfaction 165 B _
~— job fitness 1651 e
life quality 330 _ ~
< job satisfaction 330 ek
H3b| life quality ~ wage |.138 | .070 | .068*** | 2.847**
life quality — ~ ~ ~
H3c obl. benofit 044 .031 .013 758
Had  Mequality = o0l o4 | —ods | -2.208"
customary retirement
Hye| e qualit 056 | 002 | 055 | 2663
<~ job fitness

* p.05, ™p<.01, *** p{.005
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Table 7. Hypothesis 4

non regular worker

hypothesized total direct | indirect| sobel
path(standadized) effect | effect | effect test
job satisfaction < wage .096 .096 - -
job satisfaction - - ~ ~
«~ obl. benefit 075 075
job satisfaction -203 -.203 ~ ~
< customary retirement ’ ek
job satisfaction 252 ~ ~
- job fitness 252 ek
life quality 379 B B
~job satisfaction 379 ek
H4b| life quality < wage 122 .085 .036 1.732
life quality
Héc — obl. benofit 033 004 .028 1.485
life quality < ~ -103 | -.077 | -3.515
H4d customary retirement 180 * ok el
life quality ~ .095 3.830
Hée — job fitness 052 044 o e
* p<.05, *p<.01, *** pd.005
(Table 7>°ﬂ/\1 R Hiel o] 7 4d= AHgai

o 2Pg st BT fojgonA nggy Tage] gn
U= YA ﬂ’—q A Fzo] BrRjAsH= Ao
golEie}t, E3F 71 4e 7HEFETN So5ko 24
HAFEE ZEAL ARNEEE MR AL 40] 2
o] gAvjes Aoz BelE i)

HRE R e EAWSEN HlQRte] B ofi
=)Aol 2129} 4to] Foj gol5t

o A= FAR=As =8

I=J

T, ST U=
e vk ek, AEe a9 Aol fol
S v ekt E3 B AToAE 9 Ws
S°0l & 79 Bdof| FAMSE S8 AAT vl
4 22 A9 SYRFL RARSTH 2T A7
A % e
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