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Abstract This study examined the relationship between spirituality, social support, and interpersonal
relationships in the workplace of art psychotherapists.The subjects were 114 art psychotherapists in the
city of U. Frequency analysis, reliability analysis, correlation analysis, and multiple regression analysis
were performed using the SPSS 22.0 program. First, regarding the effects of work spirituality of art
psychotherapists on interpersonal relationships, the sub-factors of workplace spirituality (vocational
consciousness, inner consciousness, and empathy consciousness) had a positive effect on interpersonal
relationships. On the other hand, community consciousness and transcendence consciousness, which are
sub-factors of workplace spirituality, do not appear to have a significant effect on interpersonal
relationships. Second, regarding the effects of social support of art psychotherapists on interpersonal
relations, the sub-factors of social support, such as evaluative support and material support, had a
positive effect on interpersonal relationships. On the other hand, emotional support and informational
support did not significantly affect interpersonal relationships. This means that higher vocational
consciousness, inner consciousness, empathy consciousness, evaluative support, and material support
factors of an artistic psychotherapist are conducive to better interpersonal relationships. This study
provides basic data for preparing a plan to promote positive interpersonal relations among art
psychotherapists.
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Vocational consciousness
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Table 1. Reliability of key variables

Classificati Number of
assification questions Cronbach v
Workplace spirituality 23 928
Social support 25 916
Human relationship 18 .906
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Table 2. Demographic characteristics

Hre Ssilon, ARAAIA] 821e] A= M=3.822

— W Rt A e ASEAAe) SR
Classificaion e | rng 2 AR, ARARM387), BEAAAM=38)
S Male 30 263 [Rlo] 7PF =okon, EAARR(M=3.81), B7FHAX|
eX - -
Femle 84 77 (M=3.72) 202 b, al& A=Al A18147]
201 16 140 Aol et 714FAS AR A Table 45 2.
30s 33 28.9
Age 40s 34 29.8
- Table 4. Technical statistics for social support
50s 27 23.7
Over 60 4 3.6 Classification N Min Max M SD
Religion Presence 51 44.7 E:loti(;?tal 114 2.29 5.00 3.87 53
Absence 63 553 L%
Marital | Married 79 693 EZELu;:rvte 14 | 233 | 500 | 372 | @2
S Single 35 30.7 Informational
Less than 1 year 12 10.5 support 114 2.00 5.00 3.87 0
1-3 years 12 10.5 Material support| 114 1.67 5.00 3.81 .54
Work 35 yer 21 18.4
experience > years E Total 114 2.22 5.00 3.82 51
5-10 years 28 24.6
Over 10 years 41 36.0

3.2 2 B0 et 7=
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At gAR] dEFF] tigt 54 ¥ebe 53
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07 gt HeEoh 24 Uehhth 28349 sheladl
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(M=3.75), WH24(M=3.68) <22 UERgth dl&d
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Table 3. Technical statistics on workplace spirituality

Classification N Min Max M SD
Asense of |0l 000 | 500 | 382 | 56
calling
Inner 114 | 220 | 500 | 368 | .64
consclousness
Empathy 114 2.00 5.00 3.76 .59
Asense of 10t 900 | 500 | 375 | 62
community
Transcendental || 500 | 500 | 377 | 69
consclousness
Total 114 | 216 | 500 | 376 | .55
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Table 5. Descriptive statistics on interpersonal

relationships
Classification N Min Max M SD
Communication| 114 2.00 5.00 3.82 .58
Confidence 114 2.00 5.00 3.68 .70
Friendliness 114 2.67 5.00 3.81 .58
Sensitivity 114 2.00 5.00 3.81 .69
Openness 114 2.25 5.00 3.75 .60
Understanding 114 1.67 5.00 3.75 .68
Total 114 2.40 5.00 3.77 .53
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A 89k &2 29 ¥ JHEAE Ade ez Table 7. The effect of workplace spirituality on
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o A 24 a3 Table 63+ 2. Asense of | o | 000 | 680 |7.122¢ 226
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I
Table 6. Correlation between major variables con?:iirusn 146 | .068 176 2.147* | 306
ess
Human

Classification :g?;liupif; Social support relI:tLilg;asxliip rel?ions Empathy | .170 | .068 191 2.489* | 350

Workplace : (A sense ofl 73 | 073 | -086 | -1010 287

spirituality Y

Social support 799** 1 Trar:ls,tjnde
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lati . 721 764 1
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**pd.01 *p<.05, **p<.01, ***p<.001
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Table 8. The effect of social support on
interpersonal relationships

Standardiz
ation
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Unnormalization
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e
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limit
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Standard
error

.255

B

A constant| .773 3.031**

Emotional

038
support

127 .038 296 | 227

Evaluative

274
support

.101 320 |2.706™| .267

Human
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ship
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support

163 .096 .183 1.693 | 318

Material

316
support

.096 321 3.288™*

*pd.01

4, 4=

re

AFollAE dedeA A LEIA, ARIHA
IEAee] BA] Histe] E45A. A2}
TATE EYE FAH R =ofotH thed} Zrt
A, et Az el dEg/ge] dilaAel vA

PR

of Y g

=)

4] 8212 tiglFAo] 38 o=E |9
AoZ Yyttt dEj949] skl
dHEH, £7894](8=.680, p<.001), W
9l4l(p=.176, p<.05), &3<94(8=.191, p<.05) 82
qAEA ] FH(+HoE Kot IFE vA= AL
2 Uesith g eG4 okl eIl SEA A8
-.086, p».05), 2H9JA(8=-.044, p).05) 812 Tl
A §oJ5t S A G AoRE UEkTh
EA, A=A g8t ABIE A7 dRlEA e 1
A YIS A Aat AR 2]9] 5kl aRIel Bt
A7), EEAHAA] 8212 tiRlEA FHHoE K9
S 9T vAE AoE YT AFEH A9 sk e
FFES A EH, B7FEAR)(8=.320, p<.01),
A2 2](8=.321, p<.01) 812 thiQl#A] HH(+)
o= Folgt PFE vAE= ALoE YeRTh B AR
HA219] 58RIl HAAAA](8=.038, pr.05), FE
A 2)(8=.183, p».05) UL tATA | FoI5t IF
< HXA] = Ao YEpdth o] dlgAl A 5K
AE] A A 61918211 B7FEAA], EAFAA] Q]lo]

of

nﬁ el
of

flo &

458

E27 5 gIEAVE wobdve AL Quiske Aot

o3t F8 7 AIE vigo R dedAmAY]
A FS wo7] Al LH I, ARIH AR S8
d& QAL ol Alash] Hs) dle A A=ARE
didoz A&2o|al et 25 Fo7|3E Al
S a7t A2 AXSHAT. okl f19 ol dE Y
33 AR A A|A], ARkt tilEA A AR, WAL 7H
R opyE} 53] Aolgks FEACNA LA, &%
4, S 7= dHIEolorE R i Sast |
olzta & & 3ot

ol’Fe] =ojd vte} Zo] dleA| A=At SHolM o
B9 2 ot ZAIE siEsh] A AelE #]x]et
FZol ot E8-gd0] S7HEAL ok wekA & it
AR dledEAEAte] O S HEE A7
e F2 2 e Aol digt - ol o &2
Aol dedsiAgAte] Q] Ml mefs
B9 B ARRIE AA7F HilBA ] viAe 93
AstrtEtl 2o7F Al 2ot ool =9l E Hig
& F&AFo] digt AtolA duEE, & A A
A1 gl AR OV, e HAE 9lom, Agto] g1l
2z B2 A9 go vl gt 3t A7 & g2 A
AARD B 71 & 5 Ak o AT AHE E
2 FF dedA At A8 g FE FEF L

=
A

al
o
=

Q]
=
H
o
o

& LRIy} FHAE dsiy ey} s
WISt AAH R P Wt gt A A+

7 g

References

Lambert, M. J. “The individual therapist's contribution
to psychotherapy process and outcome”, Clinical
Psychology Review, Vol.9, No.4, pp.469-485, 19809.
DOI: https://doi.org/10.1016/0272-7358(89)90004-4

Y. S. LIm, (A)study on the necessity of art therapy for
artist's depresstion and suicide, Ph.D dissertation,
Hanyang University Graduate School, pp.30-32, 2006.

Ashmos, D. P., Duchon, D., “Spirituality at work: A
conceptualization and  measure”,  Journal of
management inquiry, Vol.9, No.2, pp.134-145, 2000.
DOI: https://doi.org/10.1177/105649260092008

Y. S. Shin, (4) study regarding the effect that a
Jong-term caregivers' perceptions of emotional
leadership and experience of affective events has on
the quality of service provided : The mediating effect
of job satistaction and moderating one of workplace
spirituality, ~ Ph.D  dissertation,  Sungkyunkwan



e A zZAM

e DY E ARJHAAZL ddBA ] wAE FF

(5]

9

(71

(8]

O

[10]

(11]

(12]

(13]

(14]

(15]

[16]

(171

(18]

University Graduate School, pp.56-63, 2015.

S. C. No, The impact of workplace spirituality on
organizational effectiveness, Ph.D dissertation, The
Graduate School of Sungkyunkwan University,
pp.6-23, 2013.

Thompson, C. M., The congruent life: Following the
inward path to fulfilling work and inspired leadership.
p.300, San Francisco: Jossey-Bass, 2000, pp.30-71.

Vaill, P. B., Spirited leading and learning: Process
wisdom for a new age. p.257, San Francisco:
Jossey-Bass Publishers, 1998.

Singhal, M., Chatterjee, L., “A person-organization
fit-based approach for spirituality at work:
Development of a conceptual framework”, Journal of
Human, Vol.12, No.2, pp.161-178, 2006.

DOL: https://doi.org/10.1177/097168580601200205

Yukl, G., Mahsud, R., “Why flexible and adaptive leadership
is essential”, Consulting Psychology Journal: practice
and research, Vol. 62, No.2, pp.81-93, 2010.

DOI: https://doi.org/10.1037/20019835

Torrance, R. M., The spiritual quest: Transcendence
in myth, religion, and science, p.392, University of
California Press, 1994.

DOI: https://doi.org/10.1525/9780520920163

G. J. Choi, “The Spirituality at Work And Leadership”,
The Journal of Industry and Management, Vol.1, No.8,
pp.23-51, 2000.

Cobb, S. “Social support as a moderator of life stress”,
Psychosomatic medicine, Vol.38, No.5, pp.300-314,
1976.

DOI: http://doi.org/10.1097/00006842-197609000-00003

House, R. J., “A path goal
effectiveness”,  Administrative
Vol.16, No.3, pp.321-339, 1971.
DOI: http://doi.org/10.2307/2391905

theory of leader

science  quarterly,

Caplan, G., Support systems and community mental
health: Lectures on concept development, p.267,
Behavioral Publications, 1974.

Gottlieb, = G.,  Psychobiological  approach to
developmental issues, p.26, Handbook of child
psychology: formerly Carmichael's Manual of child
psychology/Paul H. Mussen, editor, 1983.

K. S. Kang, M. Y. Jeong, M. Y. Kim, S. H. Jamg,
Concept Analysis of Support, Journal of korean
academy of community health nursing, Vol.13, No.3,
pp.566-573, 2002.

J. A. Lee, Effects of spiritual leadership behavior on
engagement and turnover intension through follower's
workplace spirituality, Ph.D dissertation, The Graduate
School of Sungkyunkwan University, pp.33-35, 2018.

S. D. Choi, A study on the variables that influence the
happiness of social welfare workers, Ph.D
dissertation, Chodang University Graduate School,
pp.41-47, 2018.

459

2 4 #(SooHyeon Kim) [Hslel]
+2021¢ 1€ : BESHHeAEt
= AAAgett B 5
201349 14 : HiRERABATES]
A3
£ 20204 ~ WA : ol Bl
X 9%
(HAED
A9 215



