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Abstract This study examined the effects of childcare teachers' job satisfaction and the professional
learning environment on their turnover intention. The study sample consisted of 625 childcare teachers
in the S, I, and G area of Korea. Childcare teachers completed a self-administered questionnaire, and
the data were analyzed using a t-test, Pearson correlation, and multiple linear regression analysis. The
main findings were as follows. First, the level of turnover intention was varied by the type of childcare
facility. Childcare teachers working in national and public facilities had a lower turnover intention than
the facilities of private and homes. Second, the childcare teacher's job satisfaction, professional learning
environment, and turnover intention were closely correlated regardless of the type of childcare facility.
Third, the childcare teacher's job satisfaction and professional learning environment were significant

predictors of the turnover intention. Therefore, policymakers need to address these issues.
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Table 1. Differences in childcare teacher’s turnover
intention by type of childcare facility

(MN=625)
National Private
. and Public and Homes
Variable (12343) (7=282) t
M(SD) M(ED)

Turnover 2.27(1.02) 2.69(:85) 3.40"

Intention

“pC.001

3.2 HRWAS| ZROEE MEY X[, 0|2
Ol Ztol A

HRTAL) AFUEE, AP A9, olHdE 7t

Table 2. Correlations of childcare teacher’s job

off ofwgt WA} =A AR 5] FEAS HAl
3t 23KTable 2), AFUZE(E-3Y ool =2
<01 Wz o=l =-.22, pC.01), HEA AY
FAETY ofFold 1=-.29, p<.001; TZH7Fg ofo]
A =-.30, p<.00D)F} o] A2 Fhofli= K491 AJHTA
7h ks AoR vehgtt &, 337 Tkb7Hg of
HO] Bt BE RSt 2205, AR AY
ol F255 oAt ¥ vl

o

3.3 ESWALS| XEOEL,
OO DXz B
HewA] A EgtErel ARA 2 YeHo] o]z 9]
ol HA= FFEE gotEY| Aol FHIARAS
Alst7]o oA EPHSE 71 ds34489 74
Yol Axt FARHAE 1~.998 YEPEIL VIF A$s
1~1.132 Yeht SHsE 7 ts3449 180l
Q= Aoz yYeRdth %3t Durbin-WatsonAl$:=
2.100% Yeht & 2+ A7)l §lo] m¥Adol &
REQTIT B 4= 9tk (Table 3)9] =29 ojzlo|g
HEWALS] o] orof HEurErol AR A hshES
23 A1} ABNEEL (421, p.001) AEA A
Y (s=-.27, p<.001) 5 Fou|st Hlo = el
on, A2 24%= YePgth W77 ool A
Qo= ARFEL(4=-.22, p<.001)S} ARA Qg
(#=-.28, p<.001) E5F F-ofu|gt HQIo 2 Uehto
AL 26%=2 Uepdtt. &, -39y U771 o
o|y9] HEWAl B ZETELo} HEG X YEHHo]
o|Zo=E HAysh= 8 HAYS Uit

MM X|ps

t50] Of

—

Ay

©oto mx

Table 3. Influences of childcare teacher’s job
satisfaction, professional learning
environment on turnover intention

satisfaction, professional learning
environment, and turnover intention
(N=625)
Type of
Childcare 1 2 3
Facility
1. Job 1
Satisfaction
National 2. Professional
and Learnin 327 1
Publie Environfnent '
(n=343)
3. Turno'ver _20” 2™ )
Intention
1. Job 1
Satisfaction
Private 2. Professional
and ;
Learning 34 1
Homes Environment
(n=282)
3. Turnover o 307 |

Intention

“pC01, " pc.001

(N=625)
Turnover Intention
Variable _
B Vi F R
Job Satisfaction 62 -21"
National and
Public Professional 697" 24
(n=343) Learning 65 -.27
Environment
Job Satisfaction 63 2™
Private and
Homes Professional 202" 26
(1=282) Learning 67 -28
Environment
~p.001
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