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The Effect of special teachers' workplace spirituality on teacher
adaptability and job burnout
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Abstract The purpose of this study was to understand the effects of workplace spirituality of special
teachers' on their adaptability and job burnout. The subjects were 108 special teachers at Ulsan City.
Frequency, reliability, and correlation analyses were performed using the SPSS 22.0 program, and
multiple regression analysis was performed on the causal relationship between variables. First, an
analysis of the effect of workplace spirituality on the resilience of teacher adaptation revealed that inner
and community consciousness had an effect on the resilience of adaptation to the teaching profession.
However, vocation, empathy, and transcendental consciousness did not affect the resilience of
adaptation to the teaching profession. Second, analyzing the impact of workplace spirituality on job
burnout showed that vocational consciousness had an effect on job burnout. On the other hand, inner
empathy, community and transcendental consciousness had no effect on job burnout. This means that
the higher the inner and community consciousness aspects of workplace spirituality, higher the
resilience to adapt to the teaching profession, and higher the vocational consciousness, lower the job
burnout. This study is expected to provide the basic data for developing measures to reduce the job
burnout of special teachers and increase their resilience to adapt to the teaching profession.
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Number
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spirituality Communit
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Trans?endental 5 96
consciousness
Self-efficacy 6 775
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ty to Social relationship 5 .780 834
teaching -
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Policy support 5 .820
job Emotional 7 731
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personal 8 752
achievement
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Age 40s 51 47.1 Classification N Min Max M SD
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Education | Master 31 287 Qgista Soldf.‘l o | 108 [ 240 | 500 | 371 | 48
Doctor 13 12.0 o | patonshp
j hi |Environment
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Table 5. Descriptive statistics on job exhaustion

Classification N Min Max M SD
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