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Abstract The purpose of this study was to analyze the mediating effect of job satisfaction and
self-efficacy in the effect of childcare teachers' job identity on care respecting infant's rights. The
research results are as follows. First, the effect of job identity of childcare teachers on job satisfaction,
self-efficacy, and care respecting infant's rights was found to be significant. Second, the effect of
self-efficacy on care respecting infant's rights was not found to be significant. Third, it was found that
the effect of job satisfaction on care respecting infant's rights was significant. Fourth, the mediating
effect of job satisfaction in the effect of job identity on care respecting infant's rights was found to be
significant. Fifth, the mediating effect of self-efficacy in the effect of job identity on care respecting
infant's rights was not significant. Therefore, it can be seen that the establishment of job identity
positively contributes to job satisfaction, self-efficacy, and care respecting infant's rights. However, it can
be seen that the higher the self-efficacy of a childcare teacher, the lower the respect that childcare gives

to the rights of infants.
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Table 2. Path coefficients of the Measurement model
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Table 4. Path coefficient of Structural model
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