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The Effect of Art Psychology Counselors’ Self-Efficacy on Job
Involvement
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Abstract The purpose of this study was to investigate differences and relationships between the
self-efficacies of art psychological counselors and their job involvements. The subjects of the study were
148 art psychological counselors in Seoul Metropolitan City. The SPSS program was used for analysis,
which included frequency analysis, reliability analysis, correlation analysis, the t-test, one-way ANOVA,
and multiple regression analysis, the latter of which was conducted to establish the causality of
relationships between variables. The results of the study were as follows: first, analysis of differences in
self-efficacies according to the general characteristics of art psychological counselors showed that mean
age and monthly income significantly affected self-efficacy. Second, mean monthly income impacted the
relationship between job involvement the general characteristics of art psychological counselors. Third,
self-efficacy perceived by art psychological counselors was found to have a positive effect on job
involvement. This study provides foundational data for the development of practical measures to

improve the job involvements of art psychological counselors.

Keywords : Art Psychological Counselor, Self-Efficacy, Job Involvement, Age, Monthly Income

E =52 sUEsdsedEgy d7AR SRE A

*Corresponding Author : Sung-je Cho(Dongbang Culture Graduate Univ.)
email: Peace5883@hanmail.net

Received June 15, 2021 Revised July 22, 2021
Accepted August 5, 2021 Published August 31, 2021

471



SHARSH7| &38R A A2238 A8, 2021

1. M2

1.1 @79 224

FT Hste] AT AAGFOR dAhE Holrks A
HE2 549 38 &of Aopka Qi BHH T2 19
59 AR QIS AMS|FQl Bl 18-S A k. w
A A2 AFS] £314 4504 o= AT JAE
A7) Qlef ez AE des AR sk e
AAEAES 9] WaAdo] tiFET 9tk vk
A2 dish, oyolasl, g3 So& o|Fo|X|A,
digolgts AR Adths AR A& gzt A
FEAF A9 Hjmot AA o] tsto] WA AHEH, 22l
9] A& l Azlolut Aol tigh #ilo] Aok of
= WeAolA ks 1, Mg E 22 AA A o]
dolut A=, BAY g FA He A & &
UTH1]. ES dEEdeits demes, oA
g, 2584, FoHz )& A8H R AMSe
A oo g wje Fash AL WAt 4%5oH, 74
o] YA AAE &S Bl olEols Aol
2h= ZloltH2]. fjet o] dleeldaAlet vk, 59
52 59 52 vz g AYAEE 5 HERE
oldl], ABokl ulFo] XS}t AEHAS HeHo= X
=M= AL SiTH3). o]et o] AlHo] | ASlA &
A2 vehd WA= Az AEHAES djache
disAedgAte] AR 592 93 942 tiFHct
oli= dl&Al e dFALY] AA7HA7E oS AFEE0
S7Foke A 0R UEhgton, AA7Ex|e}t A FE 9] A
ofoflA] HFETHEL FoJgt i aTE Kol ZoE Y
EPTHA]. & &l e A5 92 AEaite]
293 QRlo® & 4= 9t}

webA AR EQlolgh, AR B A9 AR}
AEjFog Foohe = E HAZQL Aot olu|x|
o] o] Fasitta A7t she FErolH[5], Egt &
Fg3to] BAHCR ot Ao JIFE vX L AU
o RS GA| R BAYoR |5t A9
FFS AL = Ao YeRGTHe). ol A& &
YotA =H TG} oA H, A RuSo] FotEH
ARGI7} HopdtkE AL & 5= ok T3 AR
B HRl¥} A7) 53, ARt 749] fojv]gt Aato]
o, Aekate] Adat Aedate] BAICIA B Bigla}
2}7] Aol €A mizfshs Ao UEhtH7I. ol
S AT A AERRe] Aot Qg Aol ARt

9 3HE 19 A4 27 WiEAY Aded 2

o

10

o] Zelahe APA 0 2l Heleg). ol
APATES e ARy, AePgEt 45
ol BYsHA SI%l R} SeolAIn], Aol 3t
Acke Aow werdcy weh dgdeidEAel e
H31E ) sk eAeke] Fegels 3
¥ o] WAl gk Bt ohet ofefat HF
UL AL Aate] A7 R A7) BTl &
23 wielog ek,

ujebA ofeHE A 7] Bl o
£ olol] s} WaT W5 AL, +YT
A1 el i g werg wopu(9], A4l
RS 242 WL AT AAe] BEE 9
AL T 2L A&HOR LW, HAE B
A7 Ro| EY 4 ks AdI U waks
AoIcH10]. ®3 oJedebgeAe] 4T1e oz
QI8 FEole] QA= SolHo] FR4E /AT
= At 22271 B 35 T S5 ot B5E
2ol 7|tz SJElshe ZoleH(11]. olst Zo] o
Hepgerate] no) et dehs A7 E5e AR
of 4t SUH JPAY 48344 YolA] A7) &
9] St Aol AL A FEo) e B
"oleh ¥ 4 QeH12). ol A& ueiyastel A71E
5702 711e] 4ol 29 FFRL Fof Aol
A AFFoln SEAA WA 2L 3 F9HY
Hwg /A Hekes Ao ¥ 4 U3

ol2} Zo| etz AP| Bl e YR
BY) YFL T FFS WIT o] WA 1] 43
AT HTo] BYskE MY} olITH6lE A
Fo 4EAg ANE Tk oIS & 4 Ak
HeRmad Hofdt e del et S A% 29
o] ofBA YEAEAZ AN RS Helgd Aze)
W o A Aol 2 =S & 4 Ak

olefdt APAT ANE B R At 4]
a5 4R BY) vlAE o] ot A7) Ba
ol trEnt ZATOINE e RS
o YR Juiuet Juussel BaE a7t
Uy AR, A gAE oz M 2
of BT AFE oS OIFT oIk wety 2 AT
AeHIPAE thgoR 2] B B2 3%
ol M e wRAOA Aeu A A

A P oile] 7 2R wE A

il

=)

of ro my ro M

o

ol o m r|r
i
C
ol
=
2,
¢}
=)
rO(l

Elt
]
2
sl
i)



AsHelgeAel A7) Bsgol A%

2l vAE 9

4] G2 2] &

EA), deAadgate] gutd EXof nE AR &
o] mAE Fge ojHgr)?
AR, dlgAeidgate] 7] asito] AR 219
UAE P oW
2. Ay

2.1 HACHA

E 7= 20204 39 10¥93E 20208 59 1097+
A AEE-AY A& FHAE HFO=R AT
AEZRARE AR A dAtolAl A2 FHAl s 5
5] et & 7|71 P4l o' XSGt AT AR
% 14855 $4olo] o+ AwrE E4o) &8sst

|HE

Of

2.2 AFEH

2 A7 ARRE = AARRIRH B4 3R,
4% 29 208302 T 9
o dubA E40] B3 W82 Y, 99, € A58
SOo8 /st ARSI e dEAY] A &
= SA5t] ol 2@ E[14]o] A& A7) Bdt
o] SAEFE 21 E M5t 4 £ FIAE S
A A2 St 18l AleiE ]"T’:]' o] A% =
U2 S5 Ash ARLl15)7F ARgst A7 =9 34
ERL 20838 Al ZAE 5 HEE 24aec
B A7) AFgH 7t Maol AlFE A AT AL
T 7729 AF=E Holal 9low, ZfEHA] 835
E 52 AFEE Holal glon, AR 262 7509 Al
F=E Ho|1 e} ZF 24 5F9] AF T Cronbach’s
a3ro] Hasto] 220l Gojalos AlFAL slHstg
o Al#E #A4283= Table 13 2t

Jl

Table 1. Reliability of key variables

Classificati Number )
assitication of questions Cronbach's &¢
Self-efficacy 21 772

Job immersion 20 .750
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Table 2. Demographic characteristics

Total(N=148)
Classification Frequen Ratio®®)

Ccy
Sex Male 37 25.0
Female 111 75.0
20s 21 14.2
30s 22 14.9
Age 40s 53 35.8
50s 38 25.7
Over 60s 14 9.5
1.600,000 won or less 3 2.0
1,600,000-1,990,000 won 7 4.7
Monthly ~|2.000,000-2,990,000 won 44 29.7
income |3 000,000-3,990,000 won 69 46.6
fevel 4,000,000-4,990,000 won 18 | 122
5,000,000 won or more 7 4.7
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Table 5. Difference in Self-Efficacy According to
General Characteristics
Table 3. Reliability of key variables
o Levene's test t/F(p)
Classification N Min Max M SD Classification F P M SD Scheffe
Self-efficacy | 148 | 2.67 | 433 3.46 43 Gondor | Male 301 | 533 350 | 44 |.639(52
Female 3.44 | 43 49
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Table 6. Difference in Job Involvement According to
General Characteristics

Levene's test
Classification . ; M D Szj/}};gi?f)e
Male 346 44 -1 398
Gende 1.410 |.237 :
i Female 361 | .58 | (164)
20's(@) 331 | .21
30's(b) 3.67 | .34
e [20°0 24982 | 061 [ 23 | 42 (1»241%
50's(d 357 | 86| "
60's and above 358 | 48
(e)
Less than 1.67
million KRW (a) 290 | .08
More than 1.68
million KRW -
less than 1.99 3.55 | .32
million KRW (b)
More than 2
million KRW — ~
less than 2.99 3.59 | .37 5234
Monthly | million KRW (c) (.000)***
income | More than 3 2569 |.129 alef.eb
million KRW — d
less than 3.99 3.41 | 44
million KRW (d)
More than 4
million KRW — ~
less than 4.99 385 | .52
million KRW (e)
More than 5
million KRW _ (f) 379 | .26
*p<.001
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Table 7. Effect of Art Psychology Counselors’
Self-Efficacy on Job Involvement

Standa
Non-standardiz| rdized
Dependent |Independent| ed coefficient |coeffic ¢ Significa
variable variable ient nce level
B Standard P
error
Constant [.303| .249 1‘*2*30 .000
Job
invol t
ivovemen self-efficacy|.946| .071 739 1;;3*6 .000
*pd.001
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