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Abstract This study investigates the relationship between the motivation for major selection, work values,
and major satisfaction, and the major commitment of nursing college students. A survey was conducted
using a Google Form, from October 11th to 15th, 2020, targeting the 2nd-4th grade-year students of
three nursing colleges in Busan, Daegu and North Gyeongsang Province. The collected data were
subjected to descriptive statistics and multiple regression analysis by applying the SPSS/WIN 22.0
program. The analysis predicted that factors influencing major satisfaction include personal motivation
(8=0.567), social motivation (8=0.230), intrinsic values (8=0.374), and extrinsic values (8=0.181). Personal
motivation (8=0.667), social motivation (8=0.216), intrinsic values (8=0.458), and general satisfaction (8
=0.824) were predicted to influence major commitment. Results of the mediating effect analysis
predicted that major satisfaction partially mediates the relationship between major selection motivation
and major commitment (8=0.591), and between work values and major commitment (8=0.682).
Considering the difficulty of nursing as a major course, it is necessary to provide an opportunity for
self-development to prevent the occurrence of dropouts, and appropriate adjustment of excessive study
load for students to focus and immerse in the major.
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Table 1. Variation in motivation for major selection, work values, major satisfaction, major commitment as

caused by general characteristics

Motivation for Major Major
Cha(ra_c;elré)stic Division n(%) major selection Work values satisfaction commitment
" M=£SD M+£SD M+£SD M+£SD
Male 44(20.2) 3.49+.66 4.09+.49 3.88+.72 3.74+.87
Gender Female 174(79.8) 3.59+.61 4.21£.51 3.95+.62 3.78+.83
t/F(p) .856(.356) 1.877(.172) .383(.537) .066(.798)
Sophomore 77(35.3)a 3.59+.68 4.26%.53 3.95+.65 3.91+.85
Junior 74(33.9)b 3.60£.57 4.22+.48 3.97+.72 3.76+.88
Grade-year
Senior 67(30.7)c 3.50+.61 4.08+.51 3.87+.53 3.63+.76
t/F(p) .629(.534) 2.504(.084) .455(.635) 2.033(.133)
Dissatisfied 21(9.6)a 3.22+.86 4.14%.75 3.27+.80 3.17x1.16
_ Average 143(65.6)b 3.53+.57 4.16+.50 3.84+.55 3.68+.75
?gﬁ‘;ﬁcﬁgj W o tisfied 54(24.8)c 3.79+.57 429+.38 4.46+ 38 425+.67
t/F(p) 7.363(.001) 1.518(.221) 42.371(€.001)  17.230(.001)
Scheffe a,blc alb{c alb{c
Lower 40(18.3)a 3.24+.42 4.03+.55 3.69%.61 3.26%.76
Middle 115(52.8)b 3.59+.64 4.15%.52 3.90+.68 3.70+.81
GPA Upper 63(28.9)c 3.73%.63 4.36+.41 4.16£.51 4.22+.72
t/F(p) 7.939(£.001) 5.807(.003) 7.324(.001) 19.415(£.001)
Scheffe asb,c a,blc a,blc alb{c
None 79(36.2) 3.49+.64 4.11+.53 3.87+.70 3.60£.90
Club activities  Yes 139(63.8) 3.61+.61 4.23+.49 3.97+.60 3.87+.78
t/F(p) 1.946(.165) 2.761(.098) 1.139(.287) 5.376(.021)
Low 43(19.7)a 3.36£.62 4.08%.53 3.76+.69 3.47+.91
Middle 160(73.4)b 3.03%.61 4.21+.50 3.99+.63 3.85+.80
Family | | High 15(6.9)c 3.49+.58 431450 3.80+.54 3.78+.83
t/F(p) 3.411(.035) 1.477(:231) 2.158(.118) 3.552(.030)
Scheffe ab alb
Relationships with classmates  20(9.2)a 3.58+.60 4.17+.55 3.93+.53 3.87+.84
Class in major 128(58.7)b 3.50+.62 4.13+.51 3.89+.63 3.63%.77
Difficulties in  Difficulties in practice 42(19.3)c 3.82%.55 4.28+.53 4.09+.52 4.07+.76
school life Other 28(12.8)d 3.47+.63 4.34+.40 3.93+.87 3.89+1.09
t/F(p) 3.162(.026) 1.936(.125) .979(.404) 3.422(.018)
Scheffe b<c b<c
University hospital 140(64.2)a 3.57+.62 4.21+.49 4.01+.57 3.86+.76
Job after Ordinary hospital 64(29.4)b 3.55+.60 4.13+.55 3.84+.68 3.65+.86
graduation Other 14(6.4)c 3.54+.74 4.22+.52 3.65+.99 3.46+1.30
t/F(p) .038(.963) .643(.527) 2.878(.058) 2.406(.093)
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Table 2. Des criptive statistics and reliability

Category (n=218) M SD Skewness Kurtosis Cronbach's «
Personal motivation 3.75 .94 -.699 193 .882
Social motivation 339 .87 -171 -.519 749
Motivation for major selection 3.57 .62 -.027 -.149 731
Intrinsic values 4.13 .66 -.465 -.182 712
Extrinsic values 4.25 .58 -.508 -.379 765
Work values 4.19 51 -.309 -.436 762
Satisfaction in perception 4.46 .58 -.955 177 .890
Satisfaction with relationships and subjects 3.48 .89 -.191 -.338 .904
General satisfaction 3.87 .82 -.626 416 919
Major satisfaction 3.94 .64 -.494 273 .928
Major commitment 3.77 .84 -.366 .054 947

Table 3. Correlation

L Motivation for . R . .
Division 3 . Work values Major satisfaction Major commitment
Major selection

Motivation for major selection 1

Work values .480™* 1

Major satisfaction .555%* 4627 1

Major commitment 618 465% 7527 1
e pC01

Table 4. The effects of the motivation for major selection and work values on major satisfaction

Subordinate variable: Major satisfaction

Category (n=218)

B SE 8 t p R F(p)
Motivation for major selection
Personal motivation .386 .037 .567 10.355 <.001 35 59.956
Social motivation 169 040 230 4194 €001 («.001)
Work values
Intrinsic values .365 .063 374 5.814 <.001 4 30.549
Extrinsic values 201 071 181 2818 005 («.001)

Table 5. The effects of the motivation for major selection, work values, and major satisfaction on major
commitment

Subordinate variable: Major commitment

Category (n=218)

B SE B t p R? F(p)

Motivation for major selection

Personal motivation .593 .044 .667 13.456 <.001 469 96.778

Social motivation 208 .048 216 4.538 <.001 ' (€.001)
Work values

Intrinsic values .584 .080 458 7.257 <.001 35.987

244

Extrinsic values .140 .091 .097 1.529 .128 (<001
Major satisfaction

Satisfaction in perception -.056 .065 -.039 -.865 .388

Satisfaction with relationships and subjects .060 043 .064 1.392 165 704 1(370(4)(1))4

General satisfaction .839 .052 .824 16.027 {.001
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Sobel test statistic Z=7.54, p{.001
Fig. 1. The mediating effect of major satisfaction on

the relationship between the motivation for
major selection and major commitment
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Sobel test statistic Z=6.66, p<.001

Fig. 2. The mediating effect of major satisfaction on
the relationship between work values and
major commitment
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