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The Mediating Effect of Workplace Spirituality in the Influence of
Job Satisfaction of Calligraphy therapy instructor

Hwaok Kim

Department of Culture and Arts Contents, Dongbang Culture Graduate University

2 9 & A79 B AQARARAY JTEFo] oM omo] vAE JYANN Ye G LIS Hetshr]
Atk AFHEL 00N AAARAEA 1545 tgoR ANSLE BAPES SPSS 22.0 T2 1A AF§lo]
MERY, AHERY, JRIARY, dFAARN € 394 Whah 242 ANsEct. A7as 2, AlAEA
EAL] RS B191 8919 AU, ARR718 24lo] o Helwe] RH()OR foIT FFS vlAL A0 e}
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w7k 8 oz AREd.

Abstract The purpose of this study is to understand the mediating effect of workplace spirituality in the
relationship between job satisfaction and turnover intention of calligraphy therapy instructors. The
subjects were 154 calligraphy therapy instructors in OO City. As for the analysis method, frequency
analysis, reliability analysis, correlation analysis, multiple regression analysis, and a 3-step mediation
effect analysis were conducted using the 22.0 SPSS program. First, job stability and re-education
opportunities, which are sub-factors of job satisfaction of the calligraphy therapy instructor, had a
significant negative effect on turnover intention. Second, in the relationship between job satisfaction and
turnover intention of the calligraphy therapy instructor, it was found that there is a partial mediating
effect of workplace spirituality in the relationship between turnover intention and the job stability factor,
which is a sub-factor of job satisfaction. This observation means that the higher the factor of job
satisfaction, job security, and retraining opportunities, the lower the intention to turnover, and that
workplace spirituality plays a role as a partial mediator in the relationship between job stability and
turnover intention. This study is considered to be the basis for preparing a plan to improve the job

satisfaction of the calligraphy therapy instructors.

Keywords : Calligraphy Therapy Instructor, Job Satisfaction, Workplace Spirituality, Job Turnover
Intention, Job Security
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Table 1. Reliability of key variables

Table 2. General characteristics

Classificati Number of )
assification questions Cronbach's Q¢
Responsibilities 5 .907
Job stability 5 953
Welfare system 4 939
J_Ob Re-education 944
satisfaction opportunities 5 897 ’
Job-.relate.:d 5 923
relationships
Policy decision 5 941
Ir.mer 9 925
consciousness
A sense of 10 892
calling
Workplace -
spirituality Empathy 5 .908 923
Com‘mumty 10 894
consciousness
Transc.endemal 5 795
consciousness
Turnover intention 4 .908
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Total (N=154)
Classification
Frequency Ratio (%)
Male 26 16.9
Sex

Famele 128 83.1

Marital Single 24 15.6

Status Married 130 84.4

20s 14 9.1

30s 43 27.9

Age

40s 85 55.2

50 years old or older 12 7.8

1 to 3 years 33 21.4

Work 3 to 5 years 27 17.5

experience 5 to 10 years 44 28.6

10 years or more 50 32.5
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Table 3. Descriptive statistics on major variables

Classification N | Minimum | Maximum | M SD
Job satisfaction | 154 1.34 4.93 3.63 | .65
Workplace 115011 00 490 |391] .57
spirituality
Turnover 154 1.00 500 |226]1.03
intention
3.3 FQ B 7HO| oA
AAzAEAL] AF9E, QeGA, olHolwotel

e

BAYS AR A, AN A=A AL HT
1 aQlT YEPH Q1L B S0 o] A
18 AUE A0 BIIckr=647, p(.0D). T,
1 Q3 ol 8L wS $EO 29 4
Ut 202 veRdekr=-756, p(O1). 1

d

=
=

=

D,

1=l
gl

oA

N
ko
)

TR

[H=

A]



HepHzAEAe] 4

FREo] ojF o] wAe PPl Le g4 i}

AU+ Ao FRIEYHr=-.572, p<.01).
Zy BAIS ko]l BAA 99 ==& stoll

A dol 2= HolFal Q= ZolH.

-
qul

Table 4. Correlation between major variables

e Job Workplace Turnover
Classification . . S . .
satisfaction spirituality intention
Job satisfaction 1
Workplace | a7 I
spirituality
Turnover - 756 - 572 1
intention
*p<.05, **p<.01
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Table 5. Relationship between Job Satisfaction and

Turnover Intention of Supporters for
Disabled Persons
d Unnormalization Standardiz Tol
Depen Independent factor gticn / olera
et | Variable factor | YP | nce
variable Limit
B SE B
Constant | 5.939 | .273 21.738%*
Responsibill 147 | 102 | 104 | 1444 | 401
ties
Job stability| -1.107 | .129 -.841 |-8.588**| .216
Welfare | _ o3 | 103 | -025 | -313 | 313
Turnover|  system
intentionlp _oducation
o | =341 118 -.243 -2.891** | .294
opportunities|
Jobrelated | 30 44 | _oo1 | -o45 | 222
relationships|
Policy 1 o1 | 151 | 275 | 2651 | .192
decision

*p<.05, *p<.01, **p{.001
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Table 6. Difference in Job Involvement According to
General Characteristics

" Tolera
Step | Classification (SBE) B R? Mgd}l{i} F/p | nce
© Limit
(Constant) 1.890
Responsibilities (_208969) -.125 401
Job stability (?(1)2) -.277* 216
Stage 1: ~049
IndependWelfare system|, " -.070 _.. |28.097| .313
Jeepen (139) 534 515 |20
iated | Re-education |-.062 | _
opportunities | (.124) 079 294
Job-related | .628 |-.759% 222
relationships [(.152)| ** :
Policy decision| (_105686) -.082 192
(Constant) 5.939
Responsibilities (éég) 104 401
Job stability (1](1)(2))7841 216
Step 2: l
Independ| -.032
ence — Welfare system) (129) -.025 696 | 684 56;2,.73 313
Depende Re-education | -.341 |-.243* 294
0| opportunities | (103) | ** '
Job-related |-.136_
relationships |(.144) 091 222
Policy decision| (fgi) 275 192
(Constant) 6.313
Responsibilities (éég) .090 395
Job stability _(10(9)2)7 _'8*1] .208
Step 3t -.042
IndependWelfare system (115) -.033 312
ence ' m 56.073
ediated—| Re-education | -.353 |-.251* 7021 .687 | 20
Depende| OPportunities (094)| *
ncy Job-related |-.012]_
relationships [(.131) -008 174
Policy decision| (‘;’22) -.2066" 191
Workplace |-.198 |
spirituality | (082) 110 466

* p<.05, ™ p<.01, ™ p¢.001
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