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Abstract This study surveyed 1,008 military personnel working in the Army to derive factors for
developing policies for civilian military personnel. The requirements for policy development obtained
from the research results are as follows. First, the education and training system needs to improve the
quality of education, including education periods, to improve the capabilities of civilian-military
personnel. Second, the promotion system needs to improve reliability by disclosing work evaluations,
such as the information on concerned officers. Third, the salary system needs an overall review of basic
salaries and allowances suitable for the job compared to soldiers and general public officials. Fourth,
accommodation support needs to be improved by the largest number of people, and accommodation
support is needed first in working areas where accommodation is difficult to secure. In conclusion, the
field that requires priority development among civilian military personnel policies was studied in terms
of the educational period of the education and training system, disclosure of the work evaluation of the
promotion system, basic salary and allowance of the remuneration system, and accommodation support

considering priorities.
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Table 1. Expected trends in the 20-year-old male
population

2017
350,000

2022
260,000

2025
230,000
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Table 2. Number plan of civilian military personnel

Year 2019 2020 2021 2022 2023

N 31,655 36,227 40,047 41,508 43,303
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Fig. 1. Frame of analysis
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Table 3. Education and training system

Table 4. Promotion system

0,
Question percent(%) N Ave. S.D
Pos. Neg.

Sag:f;:tlilon 29.96 | 35.71 | 1008 | 2.85 | 1.107
t;fggf 2569 | 44.15 | 1008 | 2.67 | 1.138
f:v‘;?f:fw‘;f 39.19 | 17.86 | 1008 | 3.20 | 0.958
p“’tie:;?r of | 4067 | 1825 | 1008 | 321 | 0954
Seiif;f;s"f 3135 | 23.81 | 1008 | 3.03 | 0.929

* Cronbach’s Alpha A5 0.774
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percent(%)
Question N Ave. S.D
Pos. Neg.
overall 15.67 | 44.05 | 1008 | 254 | 1.003
satisfaction
fairness and 1904 | 3185 | 1008 | 279 | 0.944
objectivity
promotion |45 56 | 20.04 | 1008 | 321 | 1.002
period
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Table 5. Salary system
%,
Question percent%) N Ave. S.D
Pos. Neg.
overall 1141 | 5813 | 1008 | 227 | 1.007
satisfaction
basic salary 06.15 74.90 1008 1.92 0.941
allowance 20.24 45.54 1008 2.54 1.111

* Cronbach’s Alpha A% 0.640
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Table 6. Commendation system

percent(%)
Question N Ave S.D
Pos. Neg.
overall 1587 | 4236 | 1008 | 257 | 0.996
satisfaction
type of com |10 g6 | 4046 | 1008 | 2.63 | 0.996
-mendation
equity 13.89 53.08 1008 2.38 1.050
reflection of 1) 4y | 5456 | 1008 | 232 | 1.037
opinions
* Cronbach’s Alpha A% 0.778
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Table 7. vacation system

percent(%)
Question N Ave. S.D
Pos. Neg.
overall 5843 | 1171 | 1008 | 3.58 | 1.001
satisfaction
vacation type 63.79 09.82 1008 3.68 0.972
feel free fora | o) 51 | 1478 | 1008 | 364 | 1117
vacation
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period
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Table 8. Trust
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percent(%)
Neg.

08.83

Question Ave. S.D

Pos.

65.28

overall
satisfaction

1008 3.73 0.957

share difficulties| 56.25 17.76 1008 3.49 1.083

work with
colleagues
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recognize by
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* Cronbach’s Alpha Al 0.825

60.71 04.46 1008 3.72 0.814
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Table 9. Attachment to troops
Question percent(%) N Ave. S.D
Pos. Neg.
overall 59.62 | 11.61 | 1008 | 3.64 | 1.032
satisfaction
pride in 5536 | 13.19 | 1008 | 3.5 | 1.050
one's troops
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Table 10. Responsibility for the mission
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* Cronbach’s Alpha A4 0.940

5. 42

B a7 4TH U 207 99 Lok
T HEPE AL 2Bk AoiA B4 Tgk el
FRelo] et 43 BH A8 5] 98 495
At} o2 95 329 chaRt AN DX FIU 2
2 1008WE o O AEd 29 @ AP-EA &
9l ® AFEA T 29l et BEEALE Sasto] &
Hatect,

A7ATE aokst @ AEH Qo4 U8 Al
At Aoz 344 ojdo] &7 dehieh 18
U 1883 AwollAe d9 BE8uS 7]7He) FEAl
s 44 o] A YERAIL, AF AAl=
d& ZARAeIA EsHor & BRG] disf 584
ol ¥/ Uehgon), By AAE 7RG, 4L
o] Aukdog ukELr} Yo Ao g et @ A7)
22 8RlolA FrHEE ANt

N

o= IAA ojAo] =
A Urebder, e G4 9 BANEE G4 A F
agre] Maxol sl 344 ool @3] &4 1
i, ZAAAL 2% BARAES SRl e 34
2] ofzdo] %A ehton, Welst thulat mye] 79
o THSIAE 25 o7do] &9tk @ ALEH A 2l
o4 WMol % SRS 4T A, B L 24 of
o oE, Si5ol et AU, ARl B 5 BE

L =
L

92 °]7

3o

;

A|A
tro
R
7]
il =

s
=

=
]
&

Eﬂ

w2opll M ARl 2ol A et

B A7E B3 AT 2R A 2HE 9wt A
A o2 2o A, WSEE Ao lofA wEE
& 7|7to] 2835k Yri= oA % Ay 9 BAlko] w1
ST50] 4~6/NDQ] Whel R0 HATEL 3%



AFel7| &85 =2A] A2238 A10%, 2021

o)
)
H
s
o)

o=
=

e

(e]

Rl 18 A
o & o

i

Agets BE/BL sl 483t
et NRR 8T HPE BEEES AAHOR B
Dot gleh. 2R BERE 7K Hejet Ag
Ao H 250 BT AR
olg 5o ZFUY HFselo] pE Aow

A3

o r
i)

Ho gt

7

=1

#
1

i

RO}
ol i

&

N,

i,
Ty

A,

=™
H

A|A ol A 9] /7t dasitt=
o] 2o Hgol ST JFe F=
17] wf&olet. ol et FAR
FEAoR FAHI 7] Gl ZFA
WM E Eelo] BFrhth2 TRPA F/NE 875k
Aoz olsidtt. Swto] Fuet FAS] 27 &
NSNS sl U7kl Sl Aol 2579 <53
4& F/NRCHE A AAIY FEEE A
NG JeS 7128 Bl BEF He )
A8 Eshs 235 e 4 S AR 7Rt
A, B AARA 712l tetk 77
AL 5ol FEY B AAE Hewn
oF FARES] 71Ego] wls] ArjEos
S AFUEH H 5] w2t
o] 2Rt |24 AFetL U T 5
Tl FARE o] dut FFo] Bl 2A
= 7 ol Aoz Wyl uebd 25
Be QA 2Rl FRUY BeAA FolA 7
LolA £2 Aths Y4ks B4
7] 91l 25

i

)

I rlo
o
o I

e Lo

40 Y

o o

o

o E.; rH
0

)

B rlo

H

ot

o

ay

ol 18

oX L

1o 2% o

o
R

2ol EXZ
2gag waolaolA Hojut Hxof
oz 7git}.
QA &4 A9

AR e ARA ofFOR AAf Hd AU W
ol gamet HAlgel] ve) FUF Ad)H 2EsL
e FHAL S AUS W1 YA F5P] BES 2
o grihr I B4 YT BAE 2L AY
7] 1% T SAE oito] FE3 APoIA] WA 2

7} Qe 2R00] S4A9S ARHoR Hgoks AL

542

A 7hsAdol gt wEbA 7hE oAk aEiste] 1l
SaF2t SH7L o YA GRE A&l
oA Fof #-gsks Weke AEITE F
A Bt ditor YA SEE, EHY
4 ol 59 #AIE H4aT + Us A= 7Y
olEfdt AFAMlE =oAL 2 A e
Aol . A, SLet dEolzte SR A
oA, 2R 79, 2571k A S0l o A
o7 AT 7ksAdel e 2 AFellde SEA

=

E4o] e HEese 2R Aol . =4l 2
Ate S 2FEE AR st olsol |
3 HAESH 2HE B oY £ AHlo] Anm
£ Tt A 9jof) A 2551l Qe Auet FARE
o] AE8H 2UE XAt AF=E STHIZIA] ZRt
Aol AUt

References

Defense Reform Office, “Defense Reform 2.0”, p.64,
the Department of Defense, 2019, p.39.

K. H. Kim, I. K. Kim, C. U. Cheong, E. J. Lee, S. G.
Hong, “A Study on the Development of Civilian
Military Personnel Policy in the Defense Reform”,
p.109, KIDA, 2020, p.38.

Army Training & Doctrine Command, “Military
terminology”, p.254, Army Headquarters, 2017, p.28.

Army Training & Doctrine Command, “Civilian
Military Personnel”, p.72, Army Headquarters, 2019,
p.1-1.

J. L. Nam, “A Study on the Analysis of Satistaction of
the Education for ROTC Cadets”, Ph.D dissertation,
Sangji University Graduate School, Wonju, Korea,
pp.210~216, 2019.
http://www.riss.kr/link?id=T15467307

D. J. Han, “The Effect of the Welfare System on Job
Satistaction — of  Professional — Soldiers’,  Ph.D
dissertation, Hanyang University Graduate School,
Seoul, Korea, pp.97~98, 2019.
http://www.riss.kr/link?id=T15045073

B. G. lee, “A Studv on the Improvement of
Satistaction of Army Noncommissioned Officers’,
Ph.D dissertation, Hannam University Graduate
School, Deajeon, Korea, pp.161~165, 2017.
http://www.riss.kr/link?id=T14541302

H. S. Choi, “An Empirical Study on the Job
Satisfaction of Army Civilian Military Personnel
Engineers”, Ph.D dissertation, Kyungnam National
University Graduate School, Kyungnam, Korea, pp.68




S

252909 A WA B3 A7

~70, 2004.
http://www.riss.kr/link?id=T10925902

[9] Act on the Management of Civilian Personnel in the
Military Service, Act No.10192, Article 7 (New
Employment), 2011.

[10] Army Training & Doctrine Command, Education and
training, p.64, Army Headquarters, 2020, p.1-1.

[11] Act on the Management of Civilian Personnel in the
Military Service, Act No.10192, Article 15 (Promotion),
2011.

[12] Army Administrative School, “Civilian Military
Personnel Service Guide”, p.174, Army Headquarters,
2020, pp.123~128.

[13] Framework Act on Military Welfare, Act No0.9401,
Article 9 (Furnishing of Military Accommodations),
2009.

[14] Army Training & Doctrine Command, “Military
leadership”, p.187, Army Headquarters, 2012, p.2-1~
2-19.

z| 8 4(Yong-Sung Choi) EER)

-, + 20129 69 : A87|HATG 7]H o]
9 (S AR)

< 20164 129 : AllokdT AFE
LAY (& E)

+ 20194 3¢ ~ @A @ At
whAtag

|+ 20199 129 : A25AL AT

& 9
+ 20219 6¥ ~ A ST ST BHE (2 FD)

TAEoP
TARIE, =g de], SPLeAY

543



