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Abstract The purpose of this study is to examine the mediating effect of job values on the relationship
between work-life balance and job enthusiasm in childcare teachers. To this end, a survey was
conducted with 326 childcare teachers working in area J, and the data from 320 of them were analyzed.
From the collected data, frequency and percentage, mean and standard deviation were calculated using
the SPSS statistical program; correlation and mediation analysis were performed. The results are as
follows. First, analyzing the relationships among childcare teachers' work-life balance, job values, and
job enthusiasm, significant positive correlations were found between each variable. Second, by
examining the mediating effect of job values on the relationship between work-life balance and job
enthusiasm, we found that both intrinsic and extrinsic values, which are sub-factors, play a mediating
role in childcare teachers. This study confirms that work-life balance in childcare teachers is a variable

that meaningfully predicts job enthusiasm, and that job values play a mediating role in this process.

Keywords : Childcare Teacher, Woke-Life Balance, Job Enthusiasm, Job Values, Mediating Effect

B RS AIAR AN =5g 54 Bt A9

*Corresponding Author : Jin-Hee Lee(Jeju International Univ.)

email: leejinheel4@jeju.ac.kr

Received July 22, 2021 Revised August 24, 2021
Accepted November 5, 2021 Published November 30, 2021

418



wole] AN HYrbxze] iRt

=

—

1. M

20184 227124 A4 T, BIEAY 8AKE T2
o} FAARE BAgo] o5k H9a1], 20194 78RS
ARG MG T, AS HRA A
59 WEe BAUSH: BARARY BIAUAA AH
gto] rEElojl2] @A) 4§ Bl Itk olefet Axk B
SiaAe] 2R e B¢ 1eo Fg Ansl]
SJst Amsoltt. 180) A ol7] FME LA
o] sr50o] Tt Wste} Hol BeWAY Fi9IHel
oA & 4 Y ARQolE Tojgelele w8
S5HDL B4 e dfelet DA il 3
719) w53t ARE F4 5O ARBAL BYAA)
Ang5o] Be Jee vAtH4-6l. oleld H5es
SO QfSlel vl i WAl A

3T

she 244 ke el AR Qo) Be o
A7 % 2l 8ol Hei)

5ot 278 L] 918 AAH, A4, 7
BAQ BE oUAE ol Az 119 gt
Wdo] 34A AT TAT ohgd 249 Hne
ol d] Zlejgichg). AFA BL WA P
AN B A0 2 e 3

FAeE 29I, ol Qo] G5 Aol Hele) A

A, 8700 oJ8) 2ol Zlo] ofd LA O Y
SegstEA Aviet 0] 5o FHH oS
i © 71208 Aolehol.

.:7ﬂ

ARATFES AWEY, Ayt HgmAte] 72
AEE 3500), F2=4, A28, 15 S5
(12], TAF-frot A52H817] 50l 34849 FF2 VA
o 271313} 0|2 L [14]E Fol: ¥ $8% I
ShaL Qle-g WISkl Qlrk. HSmARS] 25 EukSelt

olAoEg FotA717] FelA AR

A7 A7

AR ARGNE F7HA]7]= Aol ¥ gatdoleh=
e JeH151.

ARAG} 2, 14 G54, fotetd] 452g
ol 384N FFE VAL YSS E 1, ESuA
A Rl B3 294 s dFS vE AL

2 HIth 20209 9¥RE AlBF A4 BEEST

B o9 AFE REIAIA Gy, &

o154 BeIgoR Bl Teicke) Ago] oyt
cH16l. BgmAte] AHgAe] AxEm Qe A4R B
B8 st BAste] AUH PRFPE st
A she BgmAe] 4RIt Bagk wolck

ojL.
pr g

419

aslog Aue} Aele] Ag

A3}t 49 FP(Work-life

EOMAAL U3, 17, 18]. &-
—4 FGolA =2HRA o|AIE 3t
= AL Qust}H19]. BSwAke] Lt 49
xot2e B, U3t 7MY, o7k 49 5 kol 93 2
of 3744 Hol7t gj= o] 4o gt sAES 2L
é,]‘.,] \:l]-_,.71-4,]- ZA3A JAE 7= AHE WsitH20].
S= AsiM=hd 719 4 SASHEAM7IAl A=

A 4719} 2o, ddolle 93 42 ¥Fek A w2

=3 —% HA } F
balance)oﬂ st
A FEe o3} 4
EA Exfjot=

4ol

2 )8 ATH2L). ol Al At 49 7
A EsbA e o) BIsk PAloIA o, U-

V99 HAE BE BEL uslee W, oyl
ARZe] S71kEA R Q-7bge) Y BA, 4
of the 2EApe] A4S 5L T FAoITH22).

4ol SARE B $4T AAE ol

.

o 39 Hlg Aelgio] o
01071 /\ o]_\:_ *@1—1

14
A=
go] AEES A UrH22l.

-4 FFol it AHE]A TAlo] ixEE ket B
SHA] I-4F #3ol 2FHE Zlo] AHdoltt H&w
APE QIAshe L8 w2 THE AFo] vis W2 Ho

ESTH21). BSuARs F2 ol ZEARA 7P A
944 EET 252 WAL o] -4 #FE olF
717} B olgtH24]. Bguate] 43} 4] T+ 99
BT TS AT, L-49] 2B N1 A TSR
ol AR&EHE 72 #AFE 7tk Y-& 43
2, QoA A7)= 2EHAS 7S E A9 A
T BE G Flo] siashal, Ao EdE 4 2
NIAE A, ZFof 3HAR] FFE v
oH25].

Aol ostd, d-4f #Fol FUAE 4%, &
glao 27, AAH, ZAH 7&2} QM S 7H09 &l
off BAI7F LAYskH (26, 27] AFEES, 2AEY, o]F]
S7F 5 2AolE RAHA IS 2ATH28-31].
#39 &5¢o] BAsHoH, EgwAte] d-4
Aol gk Folot A AL B Z[32]

s dukA o=

o] A]Gk
=

E o

E
F
ofl

A}

o.

-

[

24 ¥reo g, Z]

P

A, ZpAl9] 2, 5ol s 4do]
7F<]J—KWork values) 7i<Ql1o]
&5 stHA 7HA 7t

o

Z]
3]

1 ool

Qlo
L o=
I S=



SHEARSH| &38| =2 A A2238 Al11%, 2021

Qlo] AH419] Moz Rel skt HAolt SIS
FATH33L AAHBE Mo o Al et B5
of e F FAT W ARl 4RAYLS A
ofal, X]‘:'L}— X]CHU]—_-_oﬂ CﬂoJL__ _9_5\_0]]:]— 34].

AR WA 19 S A2 e
34, 351. WA 7B QRiElE F04 o)) A
43001 SJe1 Hofsto] A4l S 2ol Tt ol
Foke AOR YA, A4, olehyst BREr 9
A A A S A9 A, B3 o
3 Q4 FASH £ ZHet AYery, $48A,
U2 5 Agol e 94 B4 208 830 o
71 Zioleh36, 37). hAE g B AN o,
HATAE BRG] Al dEYE AR 2 0
Uet folsat £ BAE 9 Skl
5ol 1% 5 Shgol . et o FHa %—+§4
e W AL AT UFEsE RolwA 49 o
$e A B33,

BREA A A7 e n Aot
7(1-_9_9,] 2] = Oé_lc)l_o]—oﬂ}” Z]FS A9l 63‘_9. _%_U:] X]UU]-
Z o]3e AYAL 293 goloak R8s}y Qles
BBk ik, B ATER, fohuAte] Y7ol

—_

14

O

rl'

O_u

v

fot9] 4%

l‘

A 5Eze] mX| 99 AT7I36], WAl =AY A
@7Iao] m}—og%o} N5} ol ool HA
% AT, BeaAR] M| AT v]
A gl = %xavu AR AEATB2 5
o Sick ole A-ElA APl ARk el

2 o, Bgaste) JYrEe
uwg_ Zow Hojz

A AR AYAT Ao BgAe] A-af
FYo] AV =g vEsle] YRS, HBY 5
of YL FAT P& & & Uk ol AT
U-a Y 2 Wl k0] A PRI Qg A
Bokout, BgaALe] U-4 Pt ARAe] BA
A HAR o] AGTS x| APaoR Ak
Q7 o) o]FolA]A] glgket. & ATolE BWA
9 ARgole] FFL vAE 29102 A-3F FP A
PHIBL Jstel, B I-4F #Fo| AL
ool X e Loh, 5 e 749 BAGA A
Qe AENE FFHLA ek ol B A
7Hzo] that olsh SgAIAL, BeuAe U4 7
Y FAT 4RAS £ S 9t
3 7N2A=E AFHA 2 Zelt 03%94 uAe 24
371 gl Ay ATRAE AT

o)

420

A, BEate] O-4F #9, AAHIY, ARG
of AL olmarty

$7, BRI A-5F FYT A5A] AN
QAT AR olderl

Work-Life
Balance

Fig. 1. Research model
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Table 1. General characteristic of subjects

(N=320)
Characteristic N %
20's 70 21.9
30's 88 27.5
Age 0's 125 | 391
50 years old or older 37 11.6
High School 23 7.2
Education College 200 62.5
level University 94 29.4
Graduate School 3 0.9
less than 3 years 54 16.9
less than 5 years 38 11.9
Career less than 10 years 118 36.9
less than 15 years 61 19.1
more than 15 years 49 15.3
AlI(N) 320 1.00.0
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Step Path B B t R2 F
1 work - life ~ intrinsic 27 27 514" 07 26.45"
balance values
2 work - life - job 29 35 6.66™ 12 44.40™
balance enthusiasm
work - life 2y
3 balance . job 18 2 452 34 83.48"*
enthusiasm
intrinsic values 41 .49 10.37**
*pC.01

422
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Fig. 2. Mediating effect of intrinsic values
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Table 5. Mediating effect of extrinsic values
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Fig. 3. Mediating effect of extrinsic values
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