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Abstract The purpose of this study was to examine the effect of job satisfaction on the relationship
between happiness and teaching efficiency of childcare teachers. A questionnaire survey was conducted
on 399 childcare teachers working at daycare centers in the ] region, Korea. For collecting data,
frequency and percentage, mean and standard deviation were calculated using SPSS statistical program,
and correlation and regression analysis was performed. As a result of analyzing the relationship among
childcare teachers' happiness, teaching efficacy and job satisfaction, significant positive correlations
were found between variables. As a result of analyzing the effects of childcare teachers' happiness and
teaching efficacy on job satisfaction, happiness and teaching efficacy affected job satisfaction. The sense
of happiness and teaching efficacy of childcare teachers can affect job satisfaction, and it is meaningful

to present basic data on teachers' personal areas of life, happiness and efficacy for job satisfaction.
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Table 1. General Characteristic of Subjects

(N=399)
Characteristic N %
20's 89 22.3
Age 30's 110 27.6
40's 144 36.1
50 years old or older 56 14.0
High School 27 6.8
Bducation College 264 59.6
level University 99 24.8
Graduate School 9 2.3
less than 1 years 28 7.0
Carcer less than 1-3 years 41 10.3
less than 3-5 years 59 14.8
more than 15 years 271 67.9
AL(N) 399 100
2.2 A7

2.2.1 HEWALS| WerasH

BEWAR] WE57E doti 7] 91519 Enochset
Riggs(1990)7F 7Hdgt WAkl 18t w4857 HAKE

Science Teaching Efficacy Belief Instrument:
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STEBD[34]1E 418|9(2004)°] ojdol Aol &A 4=
Agt A35]E ARSIt o] =7 gt E570F
), AA E5A(13EDS ZHT 2719 stelaiat A
A 228¢oR FAgE0] it} 7 EF2 A5 1¥A
At 1”04 - T} SETIA] Likert 53 HE &
=] o, ATt 228 BSuAY AR
ol =2 AL guEith 2 dAFdA AFx
(Cronbach’s 2= 4¥rasd .85, /el 5742 .89
olH, AA AFrxE 800l

)=
-

S 7
=)
o

2.2.2 ESuA9| A
HEWALS] PEZE Dol 7] 915k Argyle (2001)
o] /W5l [36] FATH2008)0] MKt LAHE FPE
AL[3718 FP=201Deo] +3-2A4% TFB311E A
|13}, o] ki WH PEGER), A48 FEA0E
D), A712E FEGCEDS =TS 3719 stHalzt
AA 218Fge2 =] k. ZF E32 Ad 1%
At 130lA - 1ot 53714 Likert 53 HER
TFE0] o, HETt BE4E PEI0] B2 AL
oujgit}. £ Ao A 9] A= %(Cronbach’s @)= W3

=
=
Q

P50, 94 P& .90, A7|12d P& 8o0IH A 4l
L= 940tk

2.2.3 HEWAIO| RIHOLEL

HEwALS AR E Zg5h| 5t 244
(2011)0] MLt =Y HEWA AFE G F
(K-CTJSS) 3815 AR&-sl3lrt. o] e 939 *9
4] g (1083, AHEE 4] 9 ABE), B
B BEABED), ESUF6ED), 5= 2R A
(453)), sHERoto] WA (4EFHE £33t 6719 5198
I}t HA 407F=E =] Ut 74 EF2 A
I8 g} 1-ollA] o I¥} 53714 Likert 5%
HE 2 JgE0] JloH, M4t #2355 AFUEE 4
Fo] 2 AL gugitt. 2 AFoAY AlF:=
(Cronbach’s 2= 979 94 9 H: .96, AFS]H
A4 9 A9 86, HEFAT BA] 92, BEAF .87,
FRUARRE] BA 92, shEmeto] TA 920]H HA|
AZEE 940]t},

L o H1 o

P

E R4 -5t AFEE= SPSS 22.0 EAZE 1Y
S Ag3te] BAEITE A7 QLA WA, W



HEuAte] wegsadd ARUSE] fA 0NN B8 wiAf a3t

UEPYL, & AN BA(M=4.03, SD=.56), 25
T BA(M=3.84, SD=72), SHmele] TA(M=3.79,

SD=.56), Y] *FL4(M=3.76, SD=.74), &

[oXes A=t
SAF

(M=3.17, SD=.57), AF&l&Ql Q4] & A9 (M=3.02,
SD=.70)9] o2 UEpt}.

=TT
Lo BAelA FEHY dfEadE dobr] st
Baron, Kenny(1986)7} Aqtgt wizf &3t AF &Axk Table 2. Descriptive statistical results (N=399)
(3910l wtet S AEATL Sobel testE AAISHITE. IR w1 o
general .teaching 3.46 49
effectiveness
= tea.ching personal teaching
3- E:ll 724:"'. E_J OHA%‘ efficacy effectiveness 3.39 Al
total 3.42 .35
3.1 E%II’_A"-O-I ﬂ¢;%a, @%?:L I—!—?— E,'_I'—’f‘—E?_I'_O_l internal happiness 3.54 .60
J_'I:|‘71| external happiness 3.66 .52
happiness
BN BAESY, BT, ATAZE 39 @ T
Zﬂ% 021’0]—&7] %6}01’ Ud‘xi 7_1]— e Yg%ﬂ— —%‘@i} Chief’s Op;(:;jilon method 27; ;4
= %’O}E%Q_Ui ﬁaﬂ—}‘f Table 29]- é’q— Social Awareness and 3.02 70
Table 20°f| YeRt vie} go] waas7o] A Bah Treatment ’ '
3.42(SD=35)2 UERLiL, Ivte @4ESTHM=3.46, job | Childeare Bvtronment and | 3¢ | 7
SD=.49), AAABEHM=3.39, SD=.41)9] &O= Vet facton childeare work 7| 5
‘,d'l‘% _]}_]%J‘I’_A]' 68%7‘3}9] ﬁiﬂ "_Jg‘:r_]‘% 341(SD:54)§ relationship with colleagues 4.03 .56
Ve, QAPEM=3.66, SD=.52), WHBE(M=3.54, relationship with parents 3.79 | .56
SD=.60), A7|2dP=5(M=3.03, SD=.68)%] =22 fotal 300 ] 28
ehdth RSTAF ARRkE] HA] BRS 3.60D= 292
Table 3. Correlation analysis
Variables 1 2 3 4 5 6 7 8 9 10 11 12 13 14
1 1
3| .84 | 75 1
4 | .19 | 44| 38 1
happi 5 | .20% | .36™ | .35 | .78 1
-ness 6 | .19 | .34™ 33" .66** .67 1
7| 22% | 427 | 39 | .90* | .89 [ .88** 1
8 | .23 | .19 | 27 | .38* 380 |34 [ 41 1
9 | .29™ .10* 26" .30%* 33" 29% 34 42 1
iob 10| .19* | .24 | 27 | .31™ 36" 25 |34 |74 [ 43 1
satis 11 .08 J12* J12* .28™* 21 .26 .28** .35™ 21 34" 1
Haction o1 g0m | 24 | 28 | 30 | 38 | 2am | s | e [ o | e | 2re 1
13 | .24% | 34™ | .26 | 37 | .43 [ 30™ | .40 [ .24™ .28* 30" .06 42* 1
14 ] 30" | .30** | .38™* .48** 520 42* 55 .80™* .65* .80™* 58 .60** 53 1

#p(01, *p<.05

1. general teaching effectiveness, 2. personal teaching effectiveness, 3. teaching efficacy(total), 4. internal happiness, 5. external
happiness, 6. self-control happiness, 7. happiness(total), 8. Chief's Operation method, 9. Social Awareness and Treatment, 10. Childcare
Environment and Welfare, 11. childcare work, 12. relationship with colleagues, 13. relationship with parents, 14. job satisfaction(total)
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Fig. 2. Mediating Effects of Happiness

Table 4. The Mediating Effects of Happiness on the Relationship between Teaching Efficacy and the Job

Satisfaction

Step Path B Vi t Vid F
1 Teaching Efficacy — Happiness .58 .39 8.39** .15 70.39**
2 Teaching Efficacy — Job satisfaction 47 .39 8.17** 14 66.82**
Teaching Efficacy ‘ .26 21 4.58™*
3 - Job satisfaction 31 89.58**
Happiness .36 44 9.81**
**p{.01
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