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Validity and Reliability of a Korean Version of Nurse Job Crafting

Jeong Ok Kwon!, Jung Mi Kang”
"Department of Nursing, Choonhe College of Health Sciences
“Best Hanseo Hospital, Busan, Korea

2 9 2 A7 FA2 oAt & AngE S5k ol JCQE MNEst BEEet AFEE A5
Al AAEHUAT. ol F FATge HAH g gl uHRAE S5 /NEEIAL, SPSS WIN(20.0)3%
AMOS(21.0)5 ol-&ste] WAL FAH QRIRAE SHALL, FARFAA] &4 47119] FFUNA ZFSHe 200
o] eAE e ARrE SRS, I 23 3719 shH e RE2 SelA gRlEAMor HAFEH. holwt
JCQe AA A= 922 WALTGS B, s E e AA FHY 85, ‘WA AHY 78, AN
ALY .80 o2 UEET. AAAFS BA A3 370 stdH ] 1370 23] 57914 832 YEEH. 484
oz B 79 A= geoldt JCQ7E Ul kel A g S5k Bt 4 Bt AFES
7ML e HolET

Abstract The purpose of this study was to develop and test the validity and reliability of the Korean
version of the JCQ-K, which provides a measure of nurse job crafting. The Korean version of the JCQ
was developed using forward-backward translation techniques and by pilot testing, and its internal
consistency reliability and construct validity were determined using confirmatory factor analysis and SPSS
WIN (20.0) and AMOS (21.0). Survey data were collected from 200 nurses working in four general
hospitals in Busan, South Korea. The three-subscale model was validated by confirmatory factor analysis.
The Korean version of the JCQ showed reliable internal consistency with a Cronbach's alpha for the total
scale of 0.92. Reliability of subscales for cognitive crafting had a Cronbach's alpha of 0.85, relational
crafting a Cronbach's alpha of 0.78', and task crafting a Cronbach's alpha of 0.80. Factor loadings of the
13 items of the three subscales ranged from 0.57 to 0.83. In conclusion, the findings of this study
demonstrate that the Korean version of JCQ has the construct validity and reliability required to measure

job crafting among Korean nurses.
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Table 1. General characteristics of participant

(N=200)
Characteristics Categories n(%) M=+SD
<29 135(67.5) 29.24+6.97
Age(yr) 30~39 43(21.5)
=40 22(11.0)
Azsociate 69(34.5)
egree
Education BiiChelDr S 121(60.5)
egree
l\gaster s 10(5.0)
egree
Yes 94(46.5)
Religion
No 107(53.5)
Single 152(76.0)
Marital stat i
arital status Married & 4824.0)
other
Staff nurse 165(82.5)
(Ii’osition of Charge 180.0)
epartment nurse
Head nurse 17(8.5)
5 124(62.0) 6.82£5.57
Total clinical =510 48(24.0)
career (yr)
>10 28(14.0)
Clinical career 3 11266.0) | 4.62+3.77
in current >3~46 47(23.5)
department
(yr) >6 41(20.5)
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Table 2. Factors Analysis of Nurse Job Crafting Questionnaire

Factors ltems Factors loading
1 2 3
Cognitive 1. Think about the ways in which your work positively impacts your life .83 .18 .20
crafting 2. Reflect on the role your job has for your overall well-being .79 21 .18
3. Re@infi yourself about the significance your work has for the success of the 71 12 28
organization
4. Remind yourself of the importance of your work for the broad community .62 .07 .36
5. Think about how your job gives your life purpose .59 .20 .37
Relatif}nal 6. Make friends with people at work who have similar skills or interests .19 77 .03
crafting 7. Choose to mentor new employees(officially or unofficially) .02 .70 .41
8. Organise or attend work related social functions .29 .68 .17
9. Organise special events in the workplace(e.g., celebrating a co-worker's birthday) .02 .67 .45
10. Make an effort to get to know people well at work 47 .57 .26
Task crafting |11, Change the scope or types of tasks that you complete at work .29 23 .76
12. Introduce new work tasks that you think better suit your skills or interests .38 12 .75
13. Introduce new approaches to improve your work .39 .15 .67
Figen value 3.31 2.58 2.48
% of Variance 25.53 19.89 19.12
% of Cumulative 25.53 45.42 64.54
Cronbach’s a .85 .78 .80
Total Cronbach’s « .92
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Table 3. Correlation among the Variables and Confirmatory Factor Analysis

Variables Cognitive crafting

Relational crafting Task crafting

Cognitive crafting 1

Relational crafting 51

Task crafting .03* 53* 1
CR .92 91 .86
AVE .79 .69 .55

*p(.001; CR=Construct Reliability; AVE=Average Variance Extracted
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Fig. 1. Confirmatory factor analysis
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Table 4. Correlation between Nurses Job Crafting
and Psychological Empowerment

Variables Nurses. Job Psychological
Crafting Empowerment
Nurses Job 1
Crafting
Psychological 48" 1
Empowerment
*p<.001
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