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Abstract This study aims to provide basic data on shared leadership of early childhood teachers and
on using it as basic data for program development of shared leadership. The subjects of this study were
189 early childhood teachers working in early childhood education institutions in I and ] cities.
Questionnaires on shared leadership, intrapersonal intelligence, and empathic ability of early childhood
teachers were used as a research tool. The collected data were analyzed using frequency analysis,
descriptive statistics, Pearson's correlation analysis, and Stepwise regression analysis. The research
results are as follows. First, the shared leadership, intrapersonal intelligence, and empathic ability of
early childhood teachers were found to be above average. Second, there was a relationship between the
shared leadership of early childhood teachers and the overall intrapersonal intelligence. In addition,
there was a relationship between shared leadership and the empathic ability of early childhood
teachers. Third, the self-understanding of intrapersonal intelligence has the highest influence on the
shared leadership of early childhood teachers. Cognitive empathy, imagining, and taking perspective
have the next level of influence, followed by self-design of self-reflection intelligence.

Keywords : Shared leadership, Intrapersonal Intelligence, Empathic Ability, Self-Understanding, Early
Childhood Teacher
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Table 1. General characteristics of respondents

(N=189)
Variable Respondents |Percentage
=25 14 7.6
26-30 47 25.4
Age 31-35 25 13.5
36-40 35 18.9
=41 64 34.6
=34 46 24.8
4-6 60 32,5
Career
7-9 33 17.8
=10 46 24.9
College(2 year) 52 28.1
College(3 year) 50 27.0
Education
University 71 38.4
Graduate school 12 6.5
Types of Early Kindergarden 70 38.4
Childhood
Education Day care center 114 61.6
Institutions
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Table 2. Mean of shared leadership, intrapersonal

intelligence, empathic ability (N=189)

Variable M SD

Plan & organizing 3.86 3.27

Shared Problem solving 3.81 3.84
Jeadership Support & consideration 3.92 3.22
Development & mentoring | 3.89 3.34
Total 3.87 | 12.13

Self-reflection 3.96 | 2.47

Self-understanding 3.92 3.84

Intrapersonal Self-regulation& emotional

intelligence regulation 3.75 523
Self design 3.75 4.14

Total 3.83 | 13.57

cognitive Taking perspective 3.64 3.31
abliTity emotional Empathic conc‘ern 3.48 3?5
empathy Personal suffering 3.12 3.50
Total 3.30 4.85

Total 3.40 9.40
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Table 3. The Relationship of Shared leadership,
Intrapersonal intelligence & Empathic
ability (N=189)

planning | proble support| develop

d t and|
shared leadership and m coﬁi de?:;:mrm Total
lorganizing solving ation g

Self-reflection 48" 14577.503™| 5237 |.554™"

intrape Self-understanding | .524 |.580 |.487 |.493 |.590

.rsone.il Sel‘f-regulation& 448~ | 5071 497°| 439" | .535°™
intellig femotional regulation|

enc - - - - o -

Self design 512 |.535 |.464 | 512 [.572
Total 5657 |.6057|.5617| 560" |.648"
Taking - " - -
) 451 4441522 | .390
cognitive perspective

empathy [To imagind .404" |.4457|.5167| 499" |.525"

Total 5227 |.5487].6397| 559" |.638

emp pe i o - o o -
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empathy suffering -.211 |-.169 | -.010| -.083 |-.136
Total 100 | .123 | 3167 2057 |.206
Total 4117 | .4417].603"| 4917 | 546"
“'p).001
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Table 4. The Effect of Intrapersonal intelligence &
Empathic ability on Shared leadership

(N=189)
Depen Ind dent ad:
dent | MOCPENEENt - p o | geral ¢ | B ‘}f F
variable variable
S(lcf?nstdant)t 30.919(6.685 4625 sis)| 345|784
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nding
(constant) [26.253(6.264 41917
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are d . . . X
leaders n 1ngA .| 480 .472 13.600
hip To imagine | .824 |.155 |.316/5.336
Taking | gcr | 234 | 2363688
perspective
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Selfrunderstal 570 | 951 | 183]2310”
nding . 10.831
To imagine | .750 |.152 |.288]4.928 [.510(.499| i
Taking | 161 299 | 223 [3.570™
perspective
Self design | .703 | .214 |.240(3.291"

" pC.001
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